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PROFESSIONAL SUMMARY:

· 	Having 12 + Years IT experience, 8 years in Oracle EBS,Oracle fusion HCM cloud into the position Functional Consultant expertise into the Modules Core HR, Absence Management.
· 	Experience in all phases of implementation of Oracle Fusion HCM using offerings like Workforce Deployment (Global HR, Absence, Fusion Workforce Compensation)
· Experience in Setting up the enterprise structure, and configuring the Job and position structure, setting up the grade. Also, underwent in hiring/transfer of employees.
· Hands on experience on customizing the security, by creating data roles, security profiles and effectively using job roles and duty roles.
· Experience in creating value sets and using them in flex fields like Descriptive, Extensible and Key Flex fields.
· Interacted with the clients to collect the requirements and later drafted the documentation accordingly and did gap analysis.
· Experience in Oracle Fusion HCM - Functional Setup Manager, Enterprise structure configuration, Employment model, Workforce structures, Employee Self Service (ESS), Manager Self Service (MSS), and Personalization.
· Knowledge in Data loading into Oracle Fusion HCM by using HCM Data Loader (HDL.
· Knowledge in Data Extraction Tools like Business Intelligence Publisher reports (BI Publisher) and Analytic & Dashboard using Oracle Transactional Business Intelligence (OTBI).
· Experience in all stages of project management, system development, functional implementation, support and customization.
· Experience in preparing oracle Runbook and Workbook configurational Documents.
· Ticket resolutions and effective communication with client.
· Having knowledge on Accrual, qualification, no entitlement plans.
· Configuring elements of earning, deduction, information and absence types and appropriately configuring each as Recurring/Non-Recurring, Multiple Entries allowed or not, Process once or multiple times in one period, earliest entry and latest entry date, etc.
· •	Experience in creation Job Requisitions Standalone, Job and position)
· Experience in Interview schedule.

WORK EXPERIENCE:

· Worked with GENPACT, Haryana as an Assistant Manager from August 2017 to April 2022.

· Worked with ICONMA, Hyderabad as a Team Lead from June 2015 to July 2017.

· Worked with People Tech Group, Hyderabad as a Senior Software Engineer 
from May 2014 to May 2015.

· Worked with Win wire Technologies from Dec 2012 to April 2014.

· Worked with Aparajitacs Consultant Services deputed to Wipro 
from June 2012 to Nov 2012.

· Worked with Daxcon Technologies Pvt. Ltd, Bangalore from June 2008 to June 2012.

EDUCATION:

· Bachelor of Technology in Computer Science Engineering (CSE) from 
RVR & JC College of Engineering affiliated under Nargarjuna University in the year.

AREAS OF EXPERTISE:

	ERP
	ORACLE EBS,ORACLE FUSION HUMAN CAPITAL MANAGEMENT CLOUD

	ORACLE APPS
	ORACLE APPLICATIONS R11, R12 & R13

	REPORTING TOOLS
	BI PUBLISHER & ORACLE TRANSACTIONAL BUSINESS INTELLIGENCE (OTBI) MS OFFICE, HDL, PBL, SPREADSHEETS

	OPERATING SYSTEMS
	WINDOWS XP, 7 & 10




Title		: 	HCM Functional Consultant
Client		: 	Genpact China
Technologies 		:	Oracle HCM
Team Size        		: 	5
Duration		:  	August 2021 to April 2022.
Responsibilities:
· Initialized the users for setting up and implementing the oracle HCM.
· Involved in Creation of Users, assigning Responsibilities, Updating assignment changes of the employees etc.
· Created absence plans and absence Types.
· Ensuring that the application meets the business requirements and system goals fulfil end user requirements, and identify and resolve system issues.
· Worked on the Security aspects like Role based access control and data roles.
· Configuring Security and creating custom roles as per customer’s requirement.
· Data Loading/Conversions using HCM Data loader (HDL), and Spreadsheet Loader.
· Configured different Pension Schemes to Client.
· Enterprise level changes for person and worker configurations.
Project: Genpact, India.
Description: 
Role                             	: Oracle HRMS Consultant
Modules                     	:  Global HR
Project         	              : Oracle HRMS Support Project
Responsibilities:
· Having experience as a Oracle Apps HRMS Techno-Functional consultant in
IT Production  Application Support and Audit activities.
· Working in HRMS &amp; India Payroll Applications Support project.
· Resolving users facing issues with in time as per Management SLA.
· Working experience on BMC Remedy Helpmate &amp; ServiceNow tools.
· Coordinating and working with Audit team, preparing reports for auditing.
· Experience on application support like users facing errors while login and updating
Payroll  information.
· Worked and coordinated with UAT testing team while launches new tool.
· Preparing support project of ticket count reports and agent SLA reports.
· Handling in application support activities and working with concern teams.
· Working on Incident management and Work Order request on SLA.
· Good experience in engaging Oracle team on SR's and critical issues during the HRMS Application Support for quick resolutions.
 Project: Insurance (Windstorm)
Description:
Role                             	: Consultant (HCM Functional)
Modules                     	: Global HR, Absence Management
 
Responsibilities:
·       Involved in gathering business needs, designing, configuring the application as per the business requirement.
·       Understanding the Business requirements to be a part and ensure that the application meets the business requirements and system goals fulfill end user requirements, and to identify and resolve system issues.
·       Extensively worked on Fusion HCM core HR setup, Talent management setup.
·       Performed Starter steps like Create Implementation Users; View all data roles, Load/Manage Geographies.
·   	Creating Review Period and attaching it to a Performance Template.
·   	Creating Rating Models to capture the rating against a particular item.
·       Data Loading/Conversions using HCM Data loader (HDL), spreadsheet loaders which include the Workforce structure data, Worker data and Work relationship data.
·       Setup Fusion Talent management sections like Goal plans, Questionnaire, Appraisal template and performance document.
·       Involved in preparation of Test Cases, Test Scripts for the Core HR, Talent Management.
 
 Project: Mercury General Corporation
Description:
Role                             	: Consultant (HCM Functional)
Modules                     	: Global HR, Absence Management

 Responsibilities:
·   	Initializing users and implementing the oracle HCM
·   	Creation of users, assigning responsibilities, updating assignment changes etc.
·   	Created absence plan and types.
·   	Created Accrual plans for the purpose of leaves.
·   	Ensuring that the application meets the business requirements and system goals fulfil end user requirements.
·   	Worked on Role Based access control and data roles
·   	Configuring security and customizing roles and per clients requirement.
·   	Data loading through HDL and spreadsheets.
·   	Worked on lookups, value sets and flex field.

Project Title		: 	Data Inventory
Environment 		: 	SQL Server 2008, PPS, Share Point 2010
Source Control	: 	TFS
Role			: 	Senior Software Engineer
Duration 		: 	Dec 2013- April 2014

Description
Collaboration application is providing the SharePoint features like My Site and Search functionality. It would be used by all users across the organization that is spread across the world. 
It is also Provision for document storage.  This storage is intended for non-project work-in-progress documents and information sharing. This is very powerful application for colleagues worldwide to Collaborate and communicate.
My Profile section displays the user's profile page to other people in the organization. Although a user's profile is visible to other people in the organization, he or she can configure how much information is displayed to them based on privacy settings assigned to colleagues like a colleague might decide to display more information with their manager and members of their team than with other people in the organization   
My site:

My Sites give users rich social networking and collaboration features, which    enable users to explore and share interests, projects, business relationships, content and other data with people in the Marthi Tiles. In My Site have Colleagues Web Part, Colleagues are displayed, along with the following actions: Show all colleagues and Modify alert settings.

Search system:

Multiple methods to search for people, sites (intranet and SharePoint), and documents exist within Marthi Tiles.  These search methods return results from different sources, each with varying levels of relevant results. However it was not efficient to handle growing usage and expectations from the search tool.

Search system provides the people finder functionality, using this we can easily search for people in your organization by name, job title, department, or any other employee 
My Site and Search features will provide the following

·   Ability to a user to update/modify their profile information
· Ability to a user to add a Colleague to the Colleague List from their My Site Connect page or other user’s Connect page
· Ability to a user to view users profiles of others with a map based on user's location and local time, export other user's profile to VCard
· Ability to search by additional My Sites profile properties such as memberships, skills, preferred name, and responsibilities
· Ability to search using wildcards with a minimum of two characters plus the wildcards
· Ability to refine results by geographic region and function
· Ability to search last names using a sounds-like aid
· Ability to get search results with business card look and include links to the result person’s direct organization org chart view, Profile page, Add to Colleagues, and live meeting.

Responsibilities:
· Discussion with client on  requirements clarification
· Prepare System Design Document
· Prepare Architecture document and design (HLD/LLD) documents
· Coding
· Testing – Unit testing and functional
· Demo to customer on the Developed System

Project Title		 :	Tablon
Environment         	 : 	Microsoft Office SharePoint Server 2010, 
SharePoint Designer 2010, Visual Studio.NET 2010, C#
Source Control     	 : 	TFS
Role			 : 	Senior Software Engineer
Duration               	 : 	June 2012 to Nov 2013

Description
This is the migration project, which is based on the Web content Management system and main aim of this project is migrating to  one Web content management (Vignette) to SharePoint server 2010 (WCM) With respective of all applications.

Following applications are Fleet, Dealer Connect, Dash board anywhere and Icon based on the Vignette Web content Management system, so now these are applications has to be migrated to SharePoint 2010 Web content management System.

The critical success factors for the overall migration program are as follows:

· Ensure equivalent or better Content management features on the target platform as compared to those provided by Interwoven
· Rationalize and consolidate as much as possible on infrastructure whilst achieving acceptable levels of performance and scalability
· Align the migration with the target platform’s Information Architecture, Standards and Best Practices.

· Leverage features of the target platform that can provide better productivity and usability
· Complete the migration in a cost-effective manner and aligned to client’s overall program schedule.

This project would target a “representative” subset of content such that the major technical and   data features and variations likely to be encountered during actual migration can be addressed.

  Which have been classified into three categories

· Extraction
· Transformation
· Upload

[bookmark: _gjdgxs]A high level description of each of the 3 process steps along with supporting processes are described below:

Extraction:


The Vignette Extraction Utility would CRAWL the content with its channels, classification and Documents. 

The crawled metadata would be stored in a staging data store where it would undergo a series of transformations in a manner that would facilitate the transformation and upload into the target repository namely SharePoint 2010.

· [bookmark: _30j0zll]Transformation Profile:

Typical Transformation Profiles would be created that would allow (most likely and practical choice of) mappings of source structures and content to the target structures and content respectively. Choices for transformation at Source could be at various levels such as Site, Channels, while transformation targets could be at various levels such as at Site Collection, Sub-Site. 

  The migration process would expect as a pre-requisite, creation of a minimal taxonomy on SharePoint 2010 prior to applying a Transformation Profile and carrying out the Upload.




· [bookmark: _1fob9te]Upload Utility

The upload utility would read the extracted metadata and content apply the Transformation Profile selected, Use the relevant taxonomy as well as security structure pre-created on SharePoint 2010 and upload metadata as well as content into relevant Sites.

Responsibilities:
· Requirement gathering and analysis
· Created Publishing site 
· Created Custom content types based on the Pagelayout content type as parent content type
· Created custom pagelayout based on the Custom page layouts using SharePoint Designer 2010
· Created custom Web part. For Photo gallery and global navigation
· Creation of Lists, forms, doc libraries
· Creation of Custom Master page and applying our custom CSS styles
· Event  handlers for list
· Creating  the Design document (SDD) for this project
· Unit testing  and writing the unit test cases.

Project Title		: 	Support Handover
Environment         	: 	Microsoft Office SharePoint Server 2010, 
SharePoint Designer 2010, Visual Studio.NET 2010, C#
Source Control	: 	VSS
Role			: 	Senior Software Engineer
Duration		: 	Mar 2011 - June 2012
Description
The aim of this project is providing intranet facility within the organization which mainly helps on the content management system and tracking vacation, employee requests, training management.

        Intranet site allows only TSPL employees to login using their AD credentials. Organization can add company news in the front page frequently, where the site is having CEO forum, provision to create reminders using the calendar. 

The different modules provide facilities like, Ability to track Vacation process at various levels for approvals, Document Library which helps for content management, contains Wikis and Blogs sites where users can share their views to the organization. Having People search functionality where employees can search for any employee details in the organization and can find out the hierarchy of that Employee. It has the functionality for requesting IT help, requesting the HR department for New Users in the team from the concern department manager.

Responsibilities:

· Created public site for TSPL
· Created Workflows approvals and human workflow process
· Administrator to the site
· Created custom Web part.
· Creation of Lists, forms, doc libraries for HR, new user request forms 
· Creation of Custom Master page  for TSPL intranet site
· Used people search Web Part for searching people across the TSPL
· organization on the intranet and InfoPath and workflows are using in TSPL
· Adding users and groups, granting privileges on the SharePoint intranet site, Involved in all    phases of implementation including requirements gathering, design, development, testing, deployment, and training

· Installed and configured SharePoint in multiple environments (development, testing, production).

Project Title		: 	KEDB
Environment 		: 	SharePoint 2007, Visual Studio 2008, Window Server 2003
Role		             : 	Senior Software Engineer 
Duration		: 	Feb 2010 - Mar 2011

Description
KEDB stands for Known Error Database. It is a collection of knowledge generated through past experience judiciously used by professionals to resolve known and unknown problems in an efficient and effective manner leading to client satisfaction.

KEDB is used by the Support teams within ODCs as well as Flex Delivery Centers to document the knowledge gained regularly as part of incident resolution and problem analysis. This enables support teams across the globe to access and maintain the content in the KEDB in a collaborative manner.

KEDB articles are maintained in a hierarchical structure based on CTI (Category-Type-Item) structure. Solutions can be organized based on Technology Area or Functional area.

It is an independent application which will cater to the needs of ODCs as well as Flex Delivery centers involved in ADM as well as Infrastructure support projects / programs. It can be in the form of documents, images or text.

Responsibilities:
· Analyzing the requirements.
· Creating list items on the SharePoint site.
· Retrieving the list items from SharePoint list items to InfoPath forms.
· Creating Timer jobs.
· Generating CAML queries.

Project Title		: 	Sharaf DG
Environment		: 	SQL Server 2005, Visual Studio 2008.
Role			: 	Software Engineer 
Duration		: 	Jun 2008 - Dec 2009

Description
ISharaf DG created a phenomenon and revolutionized the industry with its state of art customer friendly stores. Sharaf DG is online shopping website in which client sell a broad variety of goods. Shopping cart is implemented in this project.

This project is built on ASP.NET with SQL server 2005 at backend.



Responsibilities:
· Analyzing the data.
· Identified and defined data cleansing need for maintaining data quality.
· Designed and developed ETL processes using SSIS packages.
· Designed and developed SQL jobs& schedule the same thro Tidal job scheduler.
· Optimized large & complex queries in data warehouse environment which processes large volume data.
· Pump the data into OLAP cube.




 
DECLARATION:  

 I hereby declare that all the information stated above is true to the best of my knowledge.   
     
     

       Sincerely
(Narendra Prasad)

