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pkutada@gmail.com
510-517-7719
PROFESSIONAL SUMMARY

· Over 14 years in Implementation of   IT technology and supporting the framework.

· Over 10 years of experience in Implementation of HRMS, OTL and HCM life cycles, Customization, Integration, Implementation, Upgrade and Support of E- Business suite. 
· Highly proficient in Oracle HCM Integrations. Designed and lead the conversion processes for all Oracle HCM implementations. Proficient knowledge of Oracle Fusion Compensation, HR, Payroll, OTL, OAB, Self Service, Workflow, AME. 

· Working knowledge on OTL, OTA, Labor Distribution, Talent Management.
· Strong Working knowledge in ERP Financial life cycles.
· Involved in Business Requirements definition, GAP Analysis, Design and Development of the solutions.Worked with business in defining the scope of the enhancements and interacted with the functional users to gain an understanding of the needs from the business. 
· Expertise in developing conversion routines between legacy systems to Oracle ERP Applications using Standard Open Interfaces, SQL*Loader, UTL File, PL/SQL, DATALOAD.

· Solid Experience in Database design, Creation and Management of schemas, writing stored procedures, functions, triggers. 
· Proficient in usage of EXPLAIN PLAN and SQL Trace used in Performance Tuning of Code.

· Experienced in RICE (Reports, Interfaces, Conversions and Extensions) components. 

· Extensive experience in Application Object Library (AOL), System Administration for Registration of Forms, Reports, other concurrent programs.
· Strong conceptual knowledge of ERP technologies and Databases
· Thorough knowledge of ERP Apps Data model and to leverage the data for effective reporting. 

· Good exposure in report writing tools like Oracle Reports and Discoverer.
· Good experience in XML Publisher for customizing various reports using RTF template.

· Comprehensive knowledge of AIM (Application Implementation Methodology).
· Made Oracle Applications SOX (Sarbanes – Oxley) compliant, as segregation of duties by restricting the access levels to all the users.

· Conceptual Knowledge on Workflow Customizations.

· Exposure to integration layers Salesforce, Peoplesoft, Hyperion, BPEL, EDI implementations like iRecruitment,iExpenses.
· Involved in all stages of development with strong implementation skills spanning Full life cycle implementation and production support. 
· Presented typical Solutions for Technical and Functional challenges / requirements. 

· Excellent work ethics and interpersonal skills that help in communicating with the fellow team members, Managers, Developers and Users. Ability to handle multiple tasks and work independently as well as in a team.

EDUCATION

· B.TECH in Computer Science Engineering, INDIA

TECHNICAL SKILLS

Oracle Applications E-Business Suite: 10.7, 11.0.2, 11.5.8, 11.5.9, 11.5.10

Oracle HR                               : Oracle HR, SSHR, Payroll, Advanced Benefits, OTL
Financials                         : General Ledger (GL), Account Payables (AP), Account Receivables (AR).

PeopleSoft                                : PeopleSoft 9.0/8.8/8.4/7.5/7.0, 
PeopleSoft tools                      : Application Designer, Application Engine, PeopleCode, Component Interface,                     Application Messaging, Data Mover, Process Scheduler, Query, Tree Manager, PS Security, nVision, Workflow, Integration Broker
Languages                                     : SQL, PL/SQL, C, C++, JAVA, Visual Basic, HTML, XML
Oracle Tools                                 : Reports 2.5/6i, Forms 4.5/6i, MySQL, SQL* Plus, SQL*Loader 5i,

                                                         TOAD   7/8.x, Oracle Discoverer 4i/9i, BPEL, SOA, Workflow, 

                                                         ShellScripting.

Testing Tools                                 : Test Director, WinRunner, Clearcase, HP Quality Center.

Oracle Application Framework : Application Objects Library (AOL), Concurrent Programs, Request Sets, Flex fields, Function,  Security,Oracle Metadata Services (MDS),  Business Components for Java (BC4J) JDBC, XML, XSL, JSP, Servlets, Java Mail, SQL and PL/SQL.
Reporting Tools                            : Cognos Transformer/Power Play Package, Crystal Reports 9
Operating System                         : Windows NT /2003Server, UNIX, Solaris, IBM-RISC

RDBMS                                         : Oracle 9i, 8.x/7.x, MS-Access8

Microsoft Tools


 : MS-Word, MS-Visio, MS-Project, MS-Excel

PROFESSIONAL EXPERIENCE

Client: Department of General Services, CA                                                                              Apr 15 – Till Date

Oracle Applications Consultant

DGS provides services to state agencies including procurement and acquisition solutions, real estate management, leasing and design services, environmentally friendly transportation, and architectural oversight and funding for the construction of safe schools. Worked on Human Resources (HR) and Project Accounting, Billing and Leave (PAL) redesign to integrate with Financial Information System for State of California (Fi$Cal). Worked on designing Requirement mapping, redesign, development and enhancements, Application Analysis and Production Support role supporting Oracle E-Biz Architecture, HRMS, Time Entry, Financials, and ACA Compliance Reporting.

Responsibilities:

· Involved in Requirement analysis and Proof of Concept of tools; worked with business teams to evaluate the tools to fit the business requirements.
· Validated Setups / As-Is Processes of HRMS and PAL and integration with Project Accounting, Billing and Financials. 

· Implemented silent features of Project Accounting such as rate schedule, transaction control and auto-accounting rules, Implementation of labor cost rate schedules.
· Setup of Project templates and Projects. Creating agreements and Project Funding. 
· Involved in setting up non-labor resource, billing cycle, event type etc.
· Setup of Expenditure categories and Expenditure types.
· Validated the Integration with Accounts Receivable: Project related Purchase Order and Integration with Payables: Import and Review Project Expense. Designed and configured Setup of Flex fields.
· Conducted Demo of Contracts for Project Documentation, Deliverables, Billing Initiation etc.,
· Involved in setting up Project billing module -- auto-accounting, event type, implementation options, and bill rate schedule.
· Familiar with tie-back programs and Project Status Inquiry (PSI)
· Creation of expenditure types for interface supplier costs and miscellaneous transactions.
· Creation of projects and Project status. Created various Projects, tasks and sublevel tasks with in those projects. Did all the setups in PA like Project Class, Project types and Project templates etc.
· Redesigned and developed State Controller Office (SCO)  Interfaces functionality to automate Payroll and California Leave Accounting (CLAS) processes:

· As part of this implementation, designed Business requirements.

· Developed Solution Design and Application setup to accommodate the Business rules.

· Detailed Data cleanup and Configured rules to derive the Hours by Employee.

· Designed and developed Positive Pay, Shift differential and Overtime Payroll Processes.

· Designed and developed California Leave Accounting Processes.

· Trained the HR Users on the SCO Desk procedures 

· Documented BR100, MD050, MD070, MD120, Test Procedure Manuals.

· Redesigned and developed Maximo Interfaces for FMD and BPM Departments:
· As part of this implementation, designed Business requirements by coordinating Maximo teams.

· Developed Solution Design and Application setup/changes to accommodate the Business rules.

· Worked on Maximo Inbound and Outbound Interfaces to derive Straight and Overtime Hours  and rates to  integrate with Maximo and Fi$Cal.

· Worked on Work Order with Project and Activity changes involving Maximo on PAL Time Entry System.

· Designed and Developed Discoverer Reports involving changes.
· Documented BR100, MD050, MD070, MD120, Test Case Procedure Manuals.

· Implemented Expenditure Types functionality disintegrating Oracle Project Accounting and custom standalone application to map with all Interfaces

· As part of this implementation, designed Business requirements.

· Developed Solution Design, build Expenditure Type logic to accommodate the Business rules.

· Implemented  Payroll Functions eg; Positive Pay, Shift Differential and Overtime
· Implemented Leave Accounting Functions eg; Leave Projects, Injury

· Implemented Maximo Functions eg; Straight time, Evening time, Overtime, Call Back. Implemented DSA ETRACKER Functions eg; Straight time, Evening time, Overtime, Call Back.
· Documented MD050, MD070.

· Designed Desk procedures and Training Manuals

· Implemented Pre-Approval functionality disintegrating Oracle Project Accounting without routing to the regular Approval Process

· Developed Solution Design, build Pre-Approval logic to accommodate the Business rules.

· Implemented  Payroll Functions eg; Positive Pay, Shift Differential and Overtime
· Implemented Leave Accounting Functions eg; Leave Projects, Injury

· Implemented Maximo Functions eg; Straight time, Evening time, Overtime, Call Back. Implemented DSA ETRACKER Functions eg; Straight time, Evening time, Overtime, Call Back.
· Documented MD050, MD070.

· Designed Desk procedures and Training Manuals

· Worked on developing Interfaces for Conversion data to integrate with Fi$Cal Layouts.

· Worked with users on user Tickets and implemented in Production. The responsibilities included responding to critical production events, analysis of application code and configuration settings in order to solve State Financial, Project Billing and Period close issues. 
· Worked with Oracle Support in raising TARs and provided point of contact and executing in resolving critical bugs, issues in relation to Application functionality.  
Environment: Oracle Application 12i modules (PAL : Oracle HR, OTL, PA), ABMS: Account Payables, Account Receivables, General Ledger, XML Publisher, TFS, Java Eclipse, Discoverer 10g, UNIX.

Bare Escentuals, CA                                                                                                            Jan 2013 – Apr 2015
Fusion HCM Consultant 

Bare Escentuals, Inc is a leader and comprehensive full-service distributor of makeup and Skincare products in America. Worked as Business System Analyst designing Requirement mapping, development and Train the end users and the technical team, Application Analysis and Production Support role supporting Oracle E-Biz Architecture, Operations and Financials, and Reporting, and Oracle DBAs for problem resolution and system enhancements, patch application for enhancements. Implemented Oracle HCM Suite.. Implementation of Oracle HR, HR Self-service, Payroll, OAB, and OTL. Legacy Conversion to Fusion HCM.
Responsibilities:

· Involved in Requirement analysis; worked with various functional teams and business to evaluate the tools to fit the business requirements.
· Designed and configured HR core objects Enterprise, Divisions, Legal Entities, Business Units, Locations, Departments, Jobs, Elements, etc. Configured Benefits such as Life Events, Eligibility Profiles, Programs, Plan Types, Options, Plans, Rates, Elements, Extracts, etc.. for multiple vendors.
· Written Benefits fast formulas for eligibility, Person Selection, coverage calculations, Post selection Edit, Dependent Eligibility, Coverage and Rate Dates,etc..
· Designed and configured Compensation objects for Annual reviews, Bonuses, Stocks, Service Incentives and Management Incentives.
· Designed, developed, implemented Employment Authorization & New Hire System using Oracle Forms 6i and custom Workflow using Oracle Workflow for approval using position hierarchy.

· Customized Employee Self Service & Manager Self Service. Customization includes removing fields from the screen, adding new help tips and changing the help text.

· Customized SSHR workflow to hide screens.
· Used Oracle OTL API’s to create and maintain timecard details. Created Self-Service pages for newly created responsibility to track Employee Working hours. Provided features – Overlapping timecard distribution in 2 timecard periods, Overnight timecard entry. Included feature of storing clock in/out details both in user and server time zones and display of clock in time in user’s time zone.
· Worked with 2-way Interface to Workforce Time and Attendance System
Worked with 3rd Party Interface to Performance for Check and Deposit Advice printing
· Provided mentoring and management of client technical staff. Resolved implementation technical issues with AOL utilities, loading flexfield data, tax API etc. Designed and created custom utility function to validate Fast Formula results for payroll and OAB. 

· Created and maintained technical inventory of all technical objects. Converted legacy benefits data to OAB. Prepared and tested all conversion programs, mappings for legacy HR and Payroll data. Configured AME for custom approvals. Customized Oracle Workflow for custom approvals and designed custom extensions for multiple business groups. Coordinated off-shore interface development. Developed OAB Fast Formula database support-functions.
· Managed off-shore conversion programs and interface programs development. Involved in testing and executing off-shore developed programs. Converted legacy benefits data to Oracle Advanced Benefits. Developed OAB Fast Formula database support-functions. Customized HR Self-service using Oracle's Personalization, configured AME for approvals and tweaked workflow. Designed, developed, and implemented custom workflow, custom extensions for Performance Appraisals, PTO Negative Balances, Terminations, custom notification process, and concurrent manager SQL reports. Converted PTO balances.
· Worked with Support issues (24/7) on Quality Center involving Data migration and related applications integrating the implementation.

· Participated in code reviews, unit testing, regression testing and CRP defined by the system development lifecycle (SDLC). Identified and escalated issues that impacted testing progress.
Environment: Oracle Application R12modules (HR, Payroll, OAB, HR Self-service, Workflow, AME, OTL, Performance Management), Oracle 10g/9i, Oracle Forms Builder 6i, Oracle Reports Builder 6i, HP Quality Center, Discoverer 4i, UNIX.

Client: Soligent llc, CA                                                                                                                    Jul 11 – Jan 13
Oracle HCM Consultant

Soligent is a large and comprehensive full-service distributor of renewable energy products in America, Working with qualified Solar installers, design and supply solar electrical systems for Business, Residential, and Government applications. Worked in Oracle SSHR Implementation, Approvals system using AME, OAF customizations, R12 Upgrade. Worked as SPOC (Single Point Of Contact and Gate Keeper) between the end users and the technical team, Oracle DBAs for problem resolution and system enhancements, patch application etc. Worked on Application Analyst and Production Support role supporting Oracle E-Biz Architecture, OTL, SSHR/Payroll, Conversions and Reporting usage.
Responsibilities:

· Implemented Oracle SSHR, Approvals system using AME, OAF customizations, R12 Upgrade. 

· Implemented Oracle SSHR for Employee and Manager Self-Service access. Supported the Payroll team with regular payroll activities.
· Developed handful of automated payroll processes to serve the business rules using Oracle APIs, Concurrent Programs, Interfaces. Customized and personalized both Employee and Manager Self-Service to enforce the business rules. 
· Supported the payroll department with their day to day needs. This includes constantly reviewing the procedures followed and suggesting improvements, educating the user group with the various features available in the product, Fixing technical issues in the custom processes used, Maintaining the payroll setups and fast formulas and modifying them as needed to adhere to the new business rules etc. Worked with the Payroll Department in completing the Year End. Resolved numerous issues including Employee W2’s, balances, issues in reconciling the various reports etc. Assisted PGCPS in moving to the PDF version of W2 for the entire employee population. Extensively worked on Enhancement/Customizations /Support/Documentation/11i-R12 Upgrade in Oracle HCM
· Extensively used AME for all the approval processes: 
Customized seeded Workflow to enable approval using AME. Implemented client specific approval process flow using AME by creating new attributes, conditions, dynamic approval groups, rules and configuration variables for Employee and Manager Self-Service applications including New Hire process, Change Pay process, Bonus Approval, Termination, Change Hours, Change Job, Change Manager, Employee Personal Information. 
· Customized seeded OA pages using OA Framework extensions and personalization to meet the business requirement of identifying the dynamic approver list for all the processes mentioned above. Personalizations are done for Employee and Manager Self-Service: At Employee level the Personal Information, Address, Pay slip, Tax Form, ICW were personalized. At Manager self-service level personalization were made for Change Hours, Change Manager, Bonus Approval, Termination, New Hire, and Worker Status Change.
· Upgraded AME Setup and SSHR Customizations to R12 environment.

· Worked on Procure 2 Pay SOX Alerts.

· Written Custom scripts to enhance the functionality as per the business. Championed critical and high service level production issues through the organization from problem definition, research, analysis, resolution.
· Worked on FNDLOAD utility for migrating concurrent programs, request groups, value sets from one instance to another.
· Prepared Functional design document MD50, Process Mapping Documents, Setup document BR100, Testing documents TE40 and Installation documents MD120. Trained key users in Sales, Credit and Receivables.
· Worked with users on user Tickets and implemented in Production. The responsibilities included responding to critical production events, analysis of application code and configuration settings in order to solve Implementation and Customer Service, Operational and Financial issues.
· Worked with Oracle Support in raising TARs and provided point of contact and executing in resolving critical bugs, issues in relation to Application functionality. 
Environment: Oracle Application 12i modules (Oracle SSHR, Payroll, OTL), Oracle OAF, Oracle Workflow, AME, Oracle 10g, Oracle Forms Builder 10g, Oracle Reports Builder 10g, XML Publisher, Mercury Kintana, PVCS, Discoverer 10g, UNIX.

Client: ROVICORP, CA                                                                                                                   Mar 11 – Jul 11
Oracle Applications Techno-Functional Consultant

ROVI is a global leader in digital entertainment technology solutions.  Worked in implementing Oracle HRMS Suite and Support. Worked as POC (Point Of Contact) between the end users and the technical team, Oracle DBAs, Business Analysts, for problem resolution and system enhancements, patch application etc. Worked on Conversions and Reporting Usage for UK based companies(EMEA, NowTilus, Sonic) which are merged into ROVI Business Group.
Responsibilities:

· Direct Interaction with end-users located globally in the US, UK, Singapore, Hong Kong, Japan. Interacting with Onsite Functional Consultants and Business domain Leads. 

· Involved in Requirement analysis and Proof of Concept of tools; worked with business teams to evaluate the tools to fit the business requirements.
· Worked on Oracle HR/Payroll Conversion, PTO Plan Conversions. Inbound/Outbound HR/Payroll/OAB Interfaces. Oracle HRMS Support.

· Developed interface into Oracle iRec module to post the vacancy created in the Oracle into the third party Job portal – CareerBuilder. Used XML posting standard and converted the data from Oracle to xml file and posted the file to CareerBuilder using a newly created style sheet which can be read by CareerBuilder.
· Designed and developed HR Element Benefits Tracking Interface script and scheduled as a monthly batch process. 
· R12 Upgrade Lead – New feature implementation, Functional and Technical Support.
· Worked extensively on Absence Management implementation for 17000+ end users with different accrual plans. Created OAF Pages to be used in Employee Self-service which enables the employees to enroll in Sick Bank based on their Union. Created Employee SSHR Pages for Annual Salary Review using OAF methodologies.
· Created OAF Self Service Pages: Build Self Service Pages for Internet Expenses Auditor responsibility as per the business requirement. Implemented OAF Personalizations as per the business logic.  
· Worked on PO change Acknowledgement process. Worked on Procure2Pay SOX Alerts.
· Worked on FNDLOAD utility for migrating concurrent programs, request groups, value sets from one instance to another.
· Prepared Functional design document MD50, Setup document BR100, Testing documents TE40 and Installation documents MD120. Trained key users in Receivables.
· Responsible for testing of customized components and Standard functionality in Order to Cash. Prepared System Test Scripts, documented Test Results and User Acceptance Test (UAT) for Regression Testing. Resolved issues during CRP, UAT (User Acceptance Testing), Go-Live and Post Production Support. Responsible for leading the UAT sessions, SIT testing & Regression testing, executing the conference room pilot.

· Worked with users on user Tickets and implemented in Production.

· Documented all processes using AIM Methodology.

Environment: Oracle Application 11i modules (Oracle HRMS, OTL,  Oracle Projects, iRecruitment), Oracle OAF, Oracle 9i, Oracle Forms Builder 6i, Oracle Reports Builder 6i, XML Publisher, Mercury Kintana, PVCS, Discoverer 10g, UNIX.

Client: Canon USA Inc, NJ                                                                                                              Sep 10 – Mar 11
Oracle Applications Techno-Functional Consultant

Canon is the leading provider of consumer, business to business and industrial imaging solutions. Worked in HRMS Implementation and Support. 

Responsibilities:

· Direct Interaction with end-users located globally in the US, UK, Singapore, Hong Kong, Japan. Interacting with Onsite Functional Consultants and Business domain Leads. Understand existing business processes and served as an IT HRMS techno-functional subject matter expert(SME). 

· Involved in Requirement analysis and Proof of Concept of tools; worked with various vendors and business to evaluate the tools to fit the business requirements.
· Responsible for Developing Project plans and Time and Resource estimation. Defined, setup, tested and documented Positions, Jobs, Organizations and Locations. Developed outbound interface with ‘Change-Only’ capability from Oracle HR/Payroll module to People Soft across legislations – UK and Germany to send Employee, Assignment, Address, Payroll and Tax information. 

· Designed and Developed the PTO Accrual System which included the functional setups, custom PTO fast formulas, custom validations in the form of API user hooks, Personalization to the seeded SSHR Absence Request page etc. 
· Designed and configured the Approvals Management for the various modules in SSHR for Employee and Manager Self Service applications.
· Worked in a team developing an outbound interface from Oracle to ADP Payroll System. Converted employees from existing PHO Accrual Plan to new Accrual plan for Salaried and Hourly employees by creating new Accrual plans, modifying element links, fast formula, carryover process. 
· Delivered custom reports in excel format for the PHO information which is run as a concurrent request
· Worked on FNDLOAD utility for migrating concurrent programs, request groups, value sets from one instance to another.
· Worked with BU management to review and prioritize requests. Designing and Execution of Test Cases and analyzing the Test Results and identifying Bugs. Work with Business Users on a daily basis, providing functional support as well as technical troubleshooting assistance to ensure the successful flow of Business processes. 

· Able to document and analyze business processes to help functional areas maintain process discipline, and or embark on redesign/improvement/enhancement initiatives.  Assist with designing, documenting and implementing process change. 
· Worked with technical assistance request (TAR) for Application issues.

· Documented all processes using AIM Methodology.

Environment: Oracle Application 11i modules (HRMS), Oracle 9i, Oracle Forms Builder 6i, Oracle Reports Builder 6i,  XML Publisher, Mercury Kintana, PVCS, Discoverer 10g, UNIX.

Client: Department of Motor Vehicles, CA                                                                                 Jan 09 – Aug 10

Role: Oracle Consultant 

DMV is one of the largest departments of state service, through a network of 170 field offices and various delivery sites such as Business partners and Auto clubs.Worked in HRMS/Financial implementing solution to Inventory, Warehouse and reconciliation systems.
Responsibilities:

· Involved in Requirement analysis and Proof of Concept of tools; worked with various vendors and business to evaluate the tools to fit the business requirements. Developed Project Approach and Project Plan/Schedule for the complete implementation.
· Implemented setups in IProcurement module to establish Electronic Ordering and Receiving transfers at remote sites. Involved in the setup of Financial options, Purchasing options and Shipping parameters. Implemented Position Approval hierarchy for Requisition and purchase order. Configured Oracle iProcurement for catalog request and non-catalog request. Loading of item's catalog data for Oracle iProcurement and defining stores.
· Created a custom process for Online Parking permit, which enables self-service user to select the parking permit based on certain criteria and the payment options associated with them. Worked on Security profiles and Form Personalization /customization to allow restricted access of HR/Payroll data to users of certain department.
· Worked extensively with TCA Model i.e. created custom API for creation of customer Bill_to and Ship_to , Name, Address & Contact details – creation of Bill_to customer as the primary account in HZ_PARTIES as Person, create & link sold_to address to the party, etc. Worked with Bulk load file import process.
· Validated the setup for Order Management like System Parameter, System Option, Transaction Types, Payment Terms, Defaulting Rules, Sourcing Rules and Processing Constraints. Validated the setups for Hold Management, Price list, Modifiers, Document Sequence, Document Categories and Document assignment. Validated Setup for Shipping like Organization Parameters, Shipping Parameters, Defined Exceptions, Defined Pick Slip Picking Rule, Defined Release Sequence Rules, Define Release Rule Form and Auto Ship Confirm Rule. Validated delivery-grouping rule based on BRD document. Created various Roles Like Roles for Superuser, Roles for Picker, Roles for shipper and granted to User. Resolved shipping exceptions during picking. Setting up the Document sets for Pick Slip and Pack Slip.  

· Translated business requirements into system definitions and solutions and functional and technical specifications. Updated Application setup document (BR100). Developed Technical design documents (MD070).

· Worked on patch analysis. Involved in developing the RICE components based on the user requirements to bridge the gap between the business and the application. Implemented changes to the custom interface that validates the receiving and transfer transactions between field offices and business partners. Developed Discoverer reports as per user requirements. 

· Worked on Framework Personalizations. Worked on Extending OA Framework using Jdeveloper by extending standard View Objects in conjunction with Controller Extensions to validate serial numbers associated to a requisition on the receiving self service pages of iProcurement Module. 

· Customized standard Pick and Pack lists based on the business requirements to incorporate the Serial numbers (generated by custom process interfaced with Mainframe system) assigned to the internal order line for a requisition.

· Developed reports such as Inventory Movement Statistics Report based on ATP in INV according to the user requirements. Customized Bill of Lading report based on the user requirements.

· Training the client’s super users and users on the application and conducting pilot testing, integrated testing, test strategies (TE010), design validation walkthroughs. Developed Unit Test Scripts (TE040) and User Guides (DO070) for the complete process. Responsible for leading the UAT sessions, SIT testing & Regression testing, executing the conference room pilot. Developed Migration setup documents (MD 120).

Environment: Oracle Application 12i modules (INV, PO, TCA, IProcurement, AME, HR, OTL), Oracle 10g, Oracle Forms Builder 10g, Oracle Reports Builder 10g, OAF,ADF, JDeveloper, Workflow 2.5, Discoverer 10g, UNIX.
Cisco Systems, CA                                                                                                                      Jun 08 – Jan 09

Oracle Applications Consultant 

Cisco Systems is a leading worldwide Manufacturer of Routers, Switches &Networking equipment with a Multi-org environment. Developed Oracle HR and Payroll Localization system for Nordics countries.
Responsibilities:

· Involved in Requirement analysis; worked with various functional teams and business to evaluate the tools to fit the business requirements.
· Worked on Localizing the Core HR and Payroll products to Legal requirements of Norway and Denmark localizations, involved in all the phases: Phase 1 to Phase 4. Responsible for complete legislative specific payroll setup done by Oracle for Norway and Denmark. Involved in each and every development aspect of Denmark and Norway HR and Payroll solution provided by Oracle E-Business Suite. Provided generic solution of Work Schedule so that any of the localization team can use the functionality by means of a formula function. It handles the any type of absence of an employee so that the information can be used in Payroll Process. 
· Worked extensively on Absence Management. It involves capturing the absence details at one level and processing the absence details at a lower level in order to give flexibility to the customers. Wrote procedures, functions, user hooks, formulas to capture and process absence details during the payroll process.
· Responsible for analyzing the impact, developing new code and maintaining the system to incorporate the customizations needed for localization. Created and Delivered - Flexfield definitions, Customized forms, Task flows, Lookups, Value sets, Concurrent Programs, Request Groups, Request Sets, Menus, PL/SQL packages including functions & procedures, SQL scripts, Messages, Globals, User Tables, Element Classifications, Elements, Tax Tables, Formula Functions, Fast Formulas, Routes, Balances, Balance Dimensions, Wrapper APIs, User Hooks. Involved in the preparation of Documents such as Functional Specification Document, Technical Design Document and Unit Test Plan. 
· Involved in the process of tuning and optimizing the application to improve the performance and speed in database response time. 
· Tracking and fixing Application defects & issues raised by QA for the release of the product
· Developed ad-hoc reports using Oracle Discoverer on Noetix: Worked on creating EUL, Business area, custom views, new folders, custom folders, complex folders, conditions, joins and building discoverer workbooks. 

· Worked on Performance tuning and optimization of PL/SQL routines, SQL Views. 

· Worked on Version control system (PVCS) for checking in files and deploying the packages through the Kintana. Created design documents (MD070) and test scripts (TE040) as per AIM methodology.

· Worked with Support issues (24/7) on Quality Center involving Data migration and related applications integrating the implementation.

· Participated in code reviews, unit testing, regression testing and CRP defined by the system development lifecycle (SDLC). Identified and escalated issues that impacted testing progress.

Environment: Oracle Application 11i modules (HRMS, OTL), Reports Builder 6i, Noetix, HP Quality Center, Discoverer 4i, UNIX.

Danaher Motion, VA                                                                                                                        Jan 08 – Jun 08

Oracle Applications Techno-Functional Consultant 

Danaher Motion is a leading worldwide Manufacturer of Servo Motors for the Marines & Aircrafts   with a Multi-org environment.Worked in HCM implementing setups and customizing Enhancements & Extensions and OAF Customizations.
Responsibilities:

· Involved in Requirement analysis; worked with various vendors, users and business to evaluate the tools to fit the business requirements.
· Imported Employee, Addresses, contacts information from the legacy system into the temporary table using SQL*Loader control file. Used the following packages/procedures. 

· Worked on hr_employee_api.create_employee,hr_person_address_api.create_person_address,Hr_contact_api.create_person to transfer the data to Oracle Human resource Application. 

· Performed setup steps for defining Key Flex Fields and Descriptive Flex Fields. 

· Performed setup steps for Profile Options, Lookups, and Value sets.

· Was involved in conversion of element data from legacy system to oracle payroll.

· Extensively worked on System Administrator Tasks like Creating Users, Responsibilities, Menus, Request Set/ Groups, Security Profiles etc., 

· Managed off-shore conversion programs and interface programs development. Involved in testing and executing off-shore developed programs. Converted legacy benefits data to Oracle Advanced Benefits. Developed OAB Fast Formula database support-functions. Customized HR Self-service using Oracle's Personalization, configured AME for approvals and tweaked workflow. Designed, developed, and implemented custom workflow, custom extensions for Performance Appraisals, PTO Negative Balances, Terminations, custom notification process, and concurrent manager SQL reports. Converted PTO balances.
· Worked with post production issues in HRMS, OTL  as per the user requirements.

· Involved in CRM OA Frame work Deliverables for personalization, LOV’s and dependent LOV’s.  Worked with Peopletools. Involved in controlling functions on the pages using SPEL programming. 
· Design and Develop complex error reporting interface with systematic notification across Enterprise and legacy applications using PL/SQL, XSU, BPEL process and BAM.

· Developed reports using XML Publishers as per the user requirements. 

Environment: Oracle Application 11i modules (Quoting, OM, INV, HR, Payroll, OAB, HR Self-service, Workflow, AME, CRM), Oracle 9i, Oracle Forms Builder 6i, Oracle Reports Builder 6i, Peopletools, OAF, JDeveloper, BPEL, Workflow 2.5, Discoverer 4i, UNIX.

Panasonic Avionics Corporation, WA                                                                                           Jul 07 – Dec 07

Peoplesoft Techno-Functional Consultant 

Panasonic Avionics is a leading worldwide Manufacturer of Flight Entertainment Systems for the Aircrafts   with a Multi-org environment. This project involves the conversion of data from JD Edwards to PeopleSoft. This project involves creating custom tables in PeopleSoft as per the JD Edwards’s structure and loads the historical data in JD Edwards into PeopleSoft instance. New Pages/Queries are required to be developed for users to inquire/query the data in custom tables using PeopleSoft Application. Developed custom reports for the below transactions in PeopleSoft using PS Query/Crystal Reporting tool for reconciling the converted data:

GL Balances, GL Journal Line Details, Voucher Information, Payment Information, AR – Item Information, AR – Payment Information, Asset Information, Contract Details, Projects – Transaction Details. Similar reports will be identified on the JD Edwards side to enable comparison of data.

Responsibilities:

· Involved in Proof of Concept of tools; worked with various vendors and business to evaluate the tools to fit the business requirements.
· Extracted the data from JD Edwards’s system using the Control Centre tool in DB2 through AS400.

· Added JD Edwards’s fields as new custom fields in PeopleSoft. Names and properties of the fields will be same as JD Edwards with some exceptions.

· Using the new custom fields, created custom tables in PeopleSoft historical database as per the JD Edwards table structure.

· Loaded the data into custom tables in PeopleSoft using SQL Loader tool in Oracle.

· Developed custom queries/reports in PeopleSoft using PS Query/SQR/Crystal Report for reconciliation of data.

· Created new Permission List/Roles as per the requirements and provide access to custom pages/queries.

· Involved in web server, Application Server configuration and set the parameters to get better performance in PSAPPSERV.CFG and configuraton.properties files

· SQL and system monitoring and tuning.
· Monitoring/ Tuning various PeopleSoft processes for Application Engine, SQR Reports, SQL Queries etc.,

· Creating tablespaces, tables/index, views plans and packages

· Configured Oracle for PeopleSoft Application and configured client 

· Executing PeopleSoft scripts and resolved the SQL Scripts 

· Developed ad-hoc reports using Oracle Discoverer: Worked on creating EUL, Business area, custom views, new folders, custom folders, complex folders, conditions, joins and building discoverer workbooks. 

· Worked with post production issues in FA, CE, AP, PO, GL as per the user requirements.

· Participated in code reviews, unit test plan reviews, and other quality reviews defined by the system development lifecycle (SDLC). Identified and escalated issues that impacted testing progress.

· Documented all processes using AIM Methodology.

Environment: PeopleSoft Financials 8.9, People Tools 8.47, PeopleCode, Oracle 9, JD Edwards, DB2, AS400, Crystal Reports 8.0, Peopletools, BPEL, SOA, Workflow 2.5, Discoverer 4i, UNIX.

Gillette, MA                                                                                                                                        Aug 06 – Jun 07

Peoplesoft Technical Consultant 

Gillette is a leading worldwide Manufacturer of Consumer Products with a Multi-org environment.Worked in PeopleSoft Financials modules like Inventory and Purchasing customizing existing reports and forms.
Responsibilities:

· Prepared technical specifications (MD 070) for customizations in Order Management, Inventory and Purchasing.
· Involved in development, customization and data migration into PeopleSoft Financials. 
· Created Business Requirement Documents (BRD) for all Financial modules where the modifications were identified and listed, High Level Design (HLD) document, High Level Flow, Low Level Design (LLD) and Deployment documents. Provided guidance and help in Test cases design for separate financial modules and overall financial integration testing to offshore development team. Coordinated all efforts between development team, HR team, project management of HCM 9.0, DBA's, financial users by providing status, leading team meetings, updating project plan, working closely with HR technical team on data validation, leading all migrations from Development environment to QA, UAT and Production.  Organized and provided training sessions to development and QA team to reinforce their understanding of financial modules functionality and specifics of PeopleSoft applications. Worked closely with DBA's to define interfaces from new HCM 9.0 to Financials. Provided resolution to technical and non-technical issues..
· Developed interface program and conversion program to load the legacy data into AP_INVOICES_INTERFACE and AP_INVOICE_LINES_INTERFACE tables.
· Designed and developed custom Vendor Interface for import of vendor information into the system. 
· Involved in Portal to develop Company News on HomePage.

· Involved in Look and feel of Case Management.

· Created and customized records and pages using PeopleCode.

· Used Application Messaging for message interface.

· Workflow Customization: Used AME to configure approvers. Developed procedures for custom Approval    workflow. This workflow is kicked off as soon as the new user is created. The responsibilities will be added to the user created using the process that in turn calls the respective procedure. 
· Developed reports using Oracle Discoverer by creating EUL, Business area, custom views, new folders, custom folders, complex folders, conditions, joins and building discoverer workbooks. 

· Involved in UAT, CRP Testing and supported go live activities.

Environment: PeopleSoft Financials (PO, AP, AR, TCA, AME), Oracle 9i, Peopletools, Oracle Forms Builder 6i, Oracle Reports Builder 6i, Workflow 2.5, AME, Discoverer 4i, UNIX.

United Components Inc., IN

                                                                                           Oct 05 - Jul 06

PeopleSoft Technical Consultant

UCI is an automotive parts manufacturing company implementing Oracle Applications 11i. This project was implemented by Oracle. This is a multi-org environment.
Responsibilities:
· Involved in design, data mapping based on the requirement analysis.

· Provided technical support in different aspects of the project to members of all the teams involved.  Designed, developed, coded and tested a prototype for General Ledger Reporting process using SQR, SQL, UNIX and INFORMIX. 
· Set up PeopleSoft environment for interface/conversion team processing. 
· Designed, developed and implemented data conversion process from PeopleSoft Ledger to Mainframe General Ledger (NAI system). Process included SQR extract/translation programs, PeopleSoft panels for translation tables and Unix scripts to run the entire process.
· Designed and developed special after posting correction process including PeopleSoft panels, SQR programs and documentation. Provided performance benchmark of EDIT and POST processes of large journals in the PeopleSoft environment that was used to improve the processing time.
· Designed and developed Conversion programs as per business logic, tested and migrated into production. Comprehensively documented the processes. Developed wrapper programs as an enhancement to the Conversion programs as per change in the business’s requirements.
· Programmatically created concurrent program registration, created new concurrent request set and scheduled the new conversion programs to run automatically.
· Customized COGS Workflow, Customized the COGS account generation workflow process depending on business requirements.
· Documented all the processes using AIM Methodology.

Environment: PeopleSoft Financials (AR, PO, AP, GL), INFORMIX, UNIX, SQR Tools.
McGraw-Hill Companies., OH                                                                                                        Mar 03 – Sep 05

PeopleSoft Consultant

The McGraw-Hill Companies is one of the world’s leading providers of financial services, education, and information & media services. They are publishers of educational, business and professional information.

Responsibilities:

· Worked in developing Technical Design Documents (MD 070) based on Functional Specifications.

· Worked on interface tables to import requisitions in PO. Worked on Standard PO conversion using Interface tables. 
· Developed and customized reports in AR, PO using Reports 6i, created value sets, registered reports and using Application Object Library (AOL). Registered reports and stored procedures in Concurrent Manager that is part of Oracle Applications 11i. 
· Involved in opening new DFF’s, creating Value Sets and Values for supporting the Forms developed.

· Generated financial reports, such as income statements and balance sheets, based upon data in your general ledger using FSG.

· Troubleshooting problems, involved in raising TAR’s. Worked with Oracle Support for the production issues.
· Created and customized standard reports in AR like Print Invoice Report, Account Status Report and Actual Receipt Report. Customized existing reports according to the requirement and also responsible for developing of new reports such as Track record of customer’s information.

· Designed and developed custom Reports and Workbooks using Discoverer 4i as per user requirements.
· Involved in the code review process to make sure that code is in compliance with the AIM methodology.

· Involved in Unit testing, QA Testing and User Acceptance Test. Assisted various teams to make them understand the customizations.

· Involved in Post Production Support bug fixing process.

Environment: PeopleSoft Modules: (GL, AR, AP, PO), PL/SQL, Oracle 9i, Toad 8.5, Discoverer 4i, SQL*LOADER, UNIX, Shell Programming, Reports 6i.

British Telecom Inc., London, UK 



                                                Aug 02– Feb 03

Oracle Technical Developer

British Telecom is a Telecom Service Provider implementing ERP Applications. Worked as part of the conversion team and System Administration. 

Responsibilities:

· Involved in development of data migration/conversion scripts.

· Worked on Sales Order Conversion to load historical orders and regular orders in OM.

· Involved in writing cancelled orders interface program using UTL_FILE utility.

· Extensively used PL/SQL Packages and Reports 6i for customization.
· System Administration of Oracle Order Management Application by defining Responsibilities, creating Users, Concurrent programs, Request sets and Request Groups.
· Documented processes using AIM Methodology. 

Environment: Oracle Applications 11i (OM, AOL), Oracle 9i, Discoverer 4i, Report builder 6i, Forms 4.5, UNIX
Cable & Wireless Inc., Milton Keynes, UK


                                              Mar 02 – Aug 02

Oracle Technical Consultant

Cable & Wireless is a worldwide manufacturer of Telecommunications Equipment implementing Oracle Apps 11i. 

Responsibilities:

· Involved in the data conversion of historical legacy data from 10.7 to 11i, performed validations prior to transferring data into OM Open Interface tables. Close to 100,000 records were migrated and tested for accuracy. Tools used for loading are SQL*Loader and PL/SQL.
· Worked on interface scripts for importing part numbers from legacy systems to Oracle inventory.
· Written conversion scripts to import lot numbers, and on hand quantities.
· Developed and customized sales summary report to evaluate the performance of the warehouse in terms of the sales output, forecasting the item wise consumption, shipping report, region wise summary report.    
· Involved in maintenance and support for customization of Forms, Reports and PL/SQL code.

· Involved in debugging custom reports and custom forms.

Environment: Oracle Applications 11i (PO, OM, ASCP), PL/SQL, AOL, SQL, SQL* Loader 7i, Reports 6i, Forms 4.5, UNIX.

Larson & Toubro Ltd., India

                       
      

                                 Oct 00 – Feb 02

Oracle Developer   

Larson & Toubro is a manufacturer of Machinery & Electrics supplying products worldwide.  

Responsibilities:

· Involved in the system development life cycle. Involved in designing technical requirements in the existing system and interacting with end users and doing the customizations according to the business requirements. Scheduling cron jobs and Oracle jobs

· Involved in database design, development of database and ER Modeling and implemented the model by creating the data structures like tables, indexes, views, synonyms, packages, stored procedures, functions, database triggers.
· Performed system administration functions such as creation of users, creation of responsibilities, defining value sets, creation of concurrent programs and executables, registering applications. 

· Developed new forms and reports and customized existing ones to meet the user needs.
· Involved in post production support, work involved user training for helping the users to understand the functionality of customizations and bug fixing. 
Environment: Oracle Applications 10.7(GL, AP, AR, HR, Payroll), Oracle Database 8.x, SQL, PL/SQL, SQL*Loader, Developer2k, Forms 6i, Reports 3.0, UNIX

Mahindra British Telecom., India                                                                                                    Feb 00 – Oct 00                                             
Oracle Developer

MBT is a Manufacturer of Automobile parts supplying through chain distribution network.

Responsibilities:                                                                                                 
· Creating and maintaining Database Object - includes tables, indexes, views, users, roles, sequences, triggers, procedures and managed database schema 

· Worked on fixing various defects in different releases and Production Support scripts. 

· Tuning database queries and Performance Optimization using PL/SQL profiler, statistics includes CPU usage, block I/O, record I/O, and table scans. Used Query Optimizer, Tuning Advisors for Performance tuning and optimization of PL/SQL routines.

· Performed Relational scans and index scans in parallel on the same table or index to increase performance of the system.

· Working with Oracle’s External tables, SQL*Loader wizard at both server and client sides to extract data from flat files situated outside the database and loading it into Database tables.

· Performing Audit process (Data Validations) on the data being loaded and generating error reports for further analysis.

· Migration of SQL 2000 database to Oracle 8.17 – Client profile migrations.

· Defining control flows, creating tables, cursors, and views; creating and maintaining indexes, writing sub-queries, working on normalization, triggers and stored procedures.

· Responsible for monitoring and optimizing the performance of the database and offering assistance to developers in optimizing their applications, queries, etc.

Environment: Oracle 7i, MS Server 2000, Crystal Reports, UNIX, Windows.
References: Available Upon Request

