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SUMMARY:
· More than 7+ Years of experience in INDIAN, USA & Canadian IT & Non IT staffing with experience working with Direct Clients in various domains and locations in India, US & Canada managing a team with complete end to end lifecycle of Recruitment.

· Presently associated with Forsys Inc as Talent Acquisition Manager 
· Acting as a liaison between my team of Recruiters and multiple accounts. My specialties include developing and maintaining client relationships, gathering business requirements, and assisting in bringing in top talent into the IT and Analytics space. Specialization includes Social Recruiting, Networking with consultants, Headhunting, etc.

· Strong experience in handling multiple Clients with Team Management.

· Knowledge of allocating human resources including competent technical professionals among niche areas of Information Technology industry. Capabilities in developing strong relations with consultants as well as acting as interface between hiring managers and candidates to facilitate successful hiring match. 

· Aptitude in understanding various software technologies for short-listing the most suitable candidate. Possesses excellent communication, multi-tasking, negotiation, presentation & team building skills. 

· Ability to work in a dynamic environment with multiple support and business teams.

SKILLS & EXPERTISE:

Operating Systems: 


Windows, Mac

Recruitment: 
Application Tracking System (ATS), Analysing, Active Sourcing, Passive Sourcing, Screening Resumes, Cold Calling, Benefits Negotiation, Scheduling, Follow-up, Reference Check, On Boarding, Full Time Placement, Contract Placement, Contract to Hire Placements, Boolean Search, Etc..

PROFESSIONAL EXPERIENCE:
Talent Acquisition Manager 

        Forsys Inc




Jul 2018– Present

Responsibilities:

• Manage recruiting/sourcing teams that vary in size depending on the project

• Defining and communicating individual and team metrics via scorecards

• Experience developing and delivering recruitment strategies and processes to improve outcomes (e.g. decreased time to hire, increased quality of hire)

• Expert in sourcing, screening, interviewing and hiring techniques

• Monitor and achieve team’s targets, budget and SLA’s around effectiveness, timelines, candidate quality, delivery of recruitment services & customer satisfaction

• Communicate effectively with the client to identify needs and evaluate alternative recruiting solutions

• Expertise in developing and maintaining client relationships

• Lead weekly meetings to improve work process

• Overall responsibility for budgeting and managing to revenue and profitability targets

• Lead and/or participate in work supporting strategic planning
Account Manager / Team Lead 

 CodeForce 360


Mar 2017 – Jul 2018
Responsibilities:

· Managing a team of Recruiters primarily working on IT requirements within US market.

· Worked in collaboration with Deputy Managers, submitting qualified candidates for very "Hard to fill Roles" in different sectors of the IT & Non IT clients. 

· Responsible for end to end recruitment activities

· Activities include – Client Account Management, Team handling, Resource Management & Deliverables 

· Hired qualified candidates to implement the Large Client Projects in various domains

· Responsible for negotiating contract rates (hourly or salary) with all new hires, negotiating rate cards for vendors and educating hiring managers on current market rates and their internal equity

· Responsible for meeting team targets (monthly submittals, interviews and hires ).

· Ensured all data is in the Applicant tracking tools and the profiles submitted in the VMS are in line with the VMS requirement: Summary, Notes, bill rate, pay rate and mark up.

· Managed Weekly Team performance report-Report to be discussed with the stakeholders every week.

· Responsible for Requirement assignment to the team and making sure that all requirements worked by the team are in ATS.

· Work with team members in the sourcing and requirement understanding

· Performed a full cycle recruitment process: direct sourcing and research by cold calling, networking, name generation, database mining, and follow up on referrals and sourcing candidates region wide, spanning multiple skill bases.

· Conducting Drives, Walk-ins and personal interviews.

· Arranging for technical panels and coordinating at all levels of Interview.

· Regular meetings and communication with the staff in regards to recruiting initiatives.

Lead Recruitment specialist

Talent Beacon / RPO (PFI Tech)
               October 2015 – Feb 2017
Responsibilities:

· Handled a team, and acted as the core interface between the Recruiters and the Account Managers.

· Screening resumes submitted by the recruiters and submitting the qualified resumes to the clients.

· Follow up with the Account Managers on resumes submitted and maintain a clear and concise report on submittal s made.

· Assisting the team members in understanding the requirement of the client and suggesting ways for quick assistance to client

· Maintaining good relationship with the existing clients.

· Quick learner with the ability to effectively manage multiple assignments.

· Organized and ambitious individual with solid analytical, investigative, time management and problem solving skills.

· Received appreciation mails from clients for sending best resource profiles with time management.

· Maintain the minimum TAT (Turn Round Time) for closing the client requirement.

· Created a rewarding incentive structure for the team, which resulted in a tremendous increase in the recruiter’s productivity.

· Conducted daily review meetings with the recruiters to understand their issues/concerns and addressed them with the management.

· Motivated the team members constantly and ensured that they work to the best of their efforts and produce quality responses in quick turnaround time.

· Responsible for handling the entire recruiting cycle such as sourcing, screening, contacting, confirming, interviewing, and placing the qualified consultant.

· Sourcing the quality profiles from portals like DICE, Monster, TechFetch,Carrier Builders, and through reference & Social Network.

·  Responsible for Tracking, Analyzing, Prioritizing the resumes.

· Ability to handle multiple requirements with excellent output.

· Handling junior, middle & senior level opening

Lead Technical Recruiter                            HCL Global Systems Inc                              
June 2014 – Oct 2015
Responsibilities:

· Placing IT human resources of the company to Direct Client, Prime vendors job requirements, Tier 1 for contract positions and in the mean while leading a team.
· Maintaining a database of candidates and vendors/clients.
· To involve in the entire recruiting life cycle right from finding the requirement to placing the consultant.
· Calling on candidates, vendors and clients, developing corporate relationships, presenting consultants, negotiating & finalizing contracts.
· Expert level knowledge and working experience in Internet recruitment sites like DICE , CORP-CORP and MONSTER.
· Negotiate salary and benefits on behalf of client.
· Building up good Database of candidates
· Schedule in person / Telephonic (onsite / phone) interviews between candidate and client.
· Leading and mentoring junior recruiters, allocating work, guiding and motivating them.
· Dealt with the process of creating candidates profile, submitting for job, checking short-listing & interview status, confirming interview, checking placement status and acceptance of confirmation on various Vendor Management
· Responsible for maintaining client relationship, checking the status of requirements & candidates from the client etc.
· Mainly done recruiting profile for such As : Project managers, Data Warehousing Professionals SharePoint developers, java developers, .net developers, Quality Analyst, Performance Engineers, Business Analyst, Database Administrators, Web Developer, etc .....
Senior Technical Recruiter   

    SV Tech Systems, Inc 
                                   Dec 2013 – July 2014
Responsibilities:

· Handling the tasks of screening, selecting and submitting candidates to job orders within a defined discipline.

· Responsible for full life cycle recruiting for open positions both internally and externally.

· Experienced with advanced candidate sourcing techniques (competitive research, cold calling, etc)

· Responsible for establishing effective working relationships with management to gain clear understanding of position requirements; develop and execute strategic sourcing plan using multiple resources (internet, internal and external databases, employee referrals, etc) and identify potential candidates for employment. 

· Screen, interview and evaluate candidates based on requirements.

· Maintain knowledge and understanding of information technology terminology.

· Good working knowledge of various recruiting tools including internet and search engines.

· Candidates through the use of the Google, LinkedIn, Career Builder, Tech Fetch, Monster, Dice, (own database) and referrals

· Negotiation on salary and hourly rates, extended offers of employment to successful candidates and filled all the necessary paper work after the hire.

· Proficient at successful sourcing of candidates via Internet sources and online resume database.

· Highly organized and able to manage multiple tasks at once and experience in Tax Terms – 1099/w2/ C2C

· Proactively building Client, resume database.

· Proactively building resume database for upcoming/highly potential requirements.

· Mining resumes, Interviewing and screening potential candidates including face-to-face, phone interviews and conducting reference check, also negotiate hourly rates/salaries with candidates or sub contractors.
Technical Recruiter  

                Compugra Systems Inc 
                     July 2012 - November 2013  

Responsibilities:
· Responsible for handling the entire recruitment cycle from junior to mid level.

· Doing Headhunting & screening the resumes from various mediums from job portals & Social 

· networking sites like LinkedIn, Twitter - etc.

· Working on multiple requirements on the same day.

· Coordinating with the Client, scheduling & conducting the interviews.

· Following up with the candidates before & after they join the company.

· Posting Job Ads & Mass Mailing through job portals and application tracking system (ATS). 

· Working on Corp to Corp (c2c), W2, 1099.

· Working on Contract, Contract to hire, and full time (permanent or direct hire) requirements.

· Working with clients like L&T, Tech Mahindra, Cisco etc.

· Create and maintain daily, weekly & monthly recruiting activity reports.

· Attend weekly meetings and sending minutes of meetings and schedule the targets for upcoming week.

· Good level skills in sourcing resumes through Job Boards & Salary (pay rate) negotiation with candidates/ employers.

· Work very closely with HR business partners, compensation department and hiring managers. 

· Present qualified candidates to the managers. 

· Search for candidates on various Job-portals like Dice, Monster, Career Builder, and our internal Database.

· Conducting preliminary interviews with candidates to ascertain their competencies, skills and aspirations (based on work, position, salary and relocation etc) and Short listing the candidates as per the client requirement.

· Negotiating with both company and candidate on position, job responsibility and compensation package.

· Responsible for contract, contract-hire & full time placements of IT professionals in the US.

· Expertise in Full recruitment life cycle, IT staffing-Contract and Permanent Placements.
Awards:

Certification of Appreciation as Best Team Lead for November Quarter from Codeforce 360

Education:
JNTU University, 



KAKINADA



2008 – 2012

Bachelor of Technology (B.Tech.), Electronics & Communication Engineering
8.5L / 10L
Seems mature

Can handle the business lead role

Manage customers / recruiters / generate leads[image: image1.png]



