Ramesh Mylapalli
Address: 5-324  Jayalakshmi Nilayam Kukatpally, Hyderabad 
Contact: +919160025925 / Email ID – mylapalli23@gmail.com
Snapshot: Dedicated & resourceful professional with 8+ years of experience in Human Resource Management and Recruitment. Currently working as Sourcing Specialist with Nexii It labs  Ltd for Technical and Python Automation roles, seeking challenging senior assignments with a reputed organization.

· Complete understanding of Human Resource management and ITES operations and success in steering them to enhance growth with vision to drive business excellence through efficient operations and client servicing

· 4 years’ experience in hiring the IT resource for Data warehousing and Business Intelligence for Networking ,Virtualization,Infrastructure Domain.

· Significant exposure in Recruitment for Portal Hiring, Preliminary Interviews, Conducting Recruitment Drives, Vendor Coordination, Off-Campus Placement Drives, Screening and Short-listing appropriate profiles. 

· Skilled in streamlining internal recruitment processes and implementing latest practices & automation in Human Resource.

· Being assertive and prompt on setting targets and goal oriented plans with team. 

Professional Experience
Nexii It Labs Pvt. Ltd.
Technical Sourcing Specialist,March 1st  2017 – till date.
Job Profile & Function Head: Sr. Recruitment Coordinator

Responsibilities:
  Handling end to end recruitment cycle. (Contract and permanent staffing
· Recruiting all levels of professionals (PA, Associate, Sr. Associate, Manager and Sr. Manager) for all permanent hiring for Technical and Non-technical positions.

· Understanding client’s job requirements which include prompt analysis and revert.

· Sourcing candidates by releasing Employee Reference mailer, to get references from internal source. Creating Job Postings, sending Mass E-mails, Advance search on Search engines, leading Web job portals (Naukri.com, Monster.com,

· Scheduling interview, E-mailing interview letters to the candidates and following up with the candidates till the final round.

· Maintaining database of candidates of all individual technologies for Further Effective Retrievals

· Taking feedback of the interviewed candidates from the hiring managers.

· Negotiating with the candidates about compensation and pay.

· Rolling out offers and preparing salary breakup for candidates

· Ensure proper paperwork and documentation for all candidates throughout the hiring process until onboarding the candidate.

· Uploading candidate’s profiles on company portal and changing their status as the process goes forward. 
· Key Skills :- Sourcing, Head Hunting, interviewing, Screening, Technical Recruitment, Technical hiring Campus recruitment, HR executive, Talent Acquisition, Campus Hiring, Recruitment, IT Recruitment, Bulk Hiring, creating offer letter, salary breakup and maintaining documentation.
HCL Technoligies 
Technical Sourcing Specialist, July 2009 – December 2017.
Job Profile & Function Head: Sourcing Specialist

Responsibilities:
· Expertise in the areas of Sourcing, Recruiting, Head Hunting, Team Handling, Reporting, Vendor Management, Sourcing, and Candidate Screening - Interviewing.

· Working for Volume/Mass Hiring and Niche Skill Hiring from various resources like Portals, Social media hiring, personal networking and employee referrals.

· Recruiting proficient candidates from all levels Junior Level to Senior Level.

· Always maintained Market Research & Business Development for better hiring and knowledge on available resources.

· Excellent track record of managing Sourcing & Recruitment for Financial Services in Cap-Gemini from diverse industries such as IT (Data Base and Data warehousing Skills Lise Informatica,  Business Analysis, Hadoop / Big Data (Java/Python), Business 

· Utilized knowledge of multiple recruiting sources like job portals, social networking sites etc. 

· Handling drives for 100+ footfall (Employee referral and Walk-in drive) – Coordinating with panels for interviews and timely sharing resumes. Document verification and maintain the track record of shortlisted candidates with updated interview feedback forms and documents. Scanning and uploading documents on recruitment portal. Maintaining registration of all the walk-in candidates and resumes.

· Making the at most usage of the employee referral program for hiring resources.
·  Achieved 70% selection ratio on the same.

· Interest and Passion to work as an Individual contributor.

· Maintaining a healthy pipeline against the open positions,

· Responsible for sourcing quality candidates directly in the market without any assistance from third party vendors. 

· Adaptability and flexibility to work on different requirements and work with different teams in Microsoft and Franklin templeton

· Excellent Multitasking Skills.
· Key Skills :- Sourcing, Head Hunting, interviewing, Screening, Technical Recruitment, Technical hiring Campus recruitment, HR executive, Talent Acquisition, Campus Hiring, Recruitment, IT Recruitment, Bulk Hiring. 
Academics
· MBA (Post Graduate) – Information Technology  from Jaro Education 

· BCA- SVU University Tirupaty

· 12th Standard – Kora college Nellore

· S.S.C – VVRS School Chowdepalli
Personal Information
· FATHER’S NAME

:
Kodanda Rao

· BIRTH PLACE

:
India .

· SEX



:
Male

· MARITAL STATUS

: 
Married
