Thangamani Periyasamy, Bangalore.                                                     8903673542
 thangamksrce@gmail.com                                                                                                                                                                                                   
	 PROFESSIONAL SUMMARY


· Having around 7 years of experience in IT(Lawson/INFOR) & Workday– Hands on experience on various INFOR ERP Products like Human Capital Management(S3), Global Human Resources, Global Talent Management, Infor Cloud Suite Management & Material Management and then Supply Chain Management.
· Have hands on experiences on Non-Infor ERP Products like School Management (UK Based-Net Media) and ECnet-Procurement processing and then some ecommerce functionalities.
· Have very much passion to learn new technologies and quick learner with excellent analytical and logical skills.
· Experienced on Leading and coordinating with offshore and onshore teams.
Tools Expertise
· Expertise on Workday Reporting & Integrations.
· ERP Tools- LPL (config console), Birst-Overview, Infor security Administrator and Resource management, IPA (Process Flow), Design Studio, LBI (Infor Business Intelligence), smart office, Infor Grid, Overview of IoN.
· Programming Languages- JavaScript, Ajax, jQuery, HTML, SQL, JSP, UNIX script
· Reporting Tools-Crystal Reports, SSRS-SQL Server Reporting Services.
Workday Skill Set
· Completed certification courses on Workday HCM Essentials, Applied and then HCM Practical
· Got training on Workday EIB Tools
INFOR Skill Set
· Hands on development experiences on LPL (personalization and config console), IPA etc.,
· Solved many critical production issues by referring INFOR XTREME site
· Involved in developing automation process for HCM, SCM on v10 and Cloud suite financials (FSM), HCM on v11.
· Hands on experiences on INFOR S3 from V9.0.1.X, 10,11.0.X to 11.0.1.X versions.
· Involved in UPTIME and UPKEEP of Lawson production servers, managing user administration, resolving user’s operational problems, and assisting them with their support requests. 
· Got trained on application upgrade and environment upgrade. Done detailed documentation on upgrades.
· Involved on process flow migration and 4 GL migrations
· Developed several more graphical representation reports for Einstein, Southwest General, GoT (Govt Of Tanzania) based on their requirements using crystal Reports tool and oracle is used as back end.
· Have good knowledge in oracle queries.
· Involved in developing the Crystal Reports for Bar code generation, HR / Payroll like Pay slip, Payroll Reports, Fund Transfer Report, Bank Payment Report etc...,
Courses/Certifications
· Completed certification courses on Workday HCM Essentials, Applied and then HCM Practical
· Completed course on Lawson HRM-Designing the Human Resource Structure (Structures on Company, Employee Code, Job, Position, supervisor, Employee group, Employees Data and HR).
· Certified on Infor Global Human Resource.
· Completed course on Birst and Cloud suites financials with Infor
· Completed course on SQL and Basics of PLSQL for Oracle database at greens Technologies-Chennai (from July 2018 to Sep 2018)
	
	RELEVANT EXPERIENCE


[IBM GPS]				                                     [7 Months]
[Workday Package   Consultant]                                                 [31-07-2020 -]
Project Description
Completed Courses on HCM Essentials, Applied concepts.
Attended course for HCM Practical and Need to take once again to complete it.
Have practiced for Migration of Infor HCM application to workday HCM application
[CERNER]				                                      	 [10 Months]
[Senior Infor Technical Solution Analyst]                                        [07-10-2019 to 31-07-2020]
Project Description
Infor Cloud suite HCM, SCM and Contract Management on V11
Client			:  CRMC, Southwest General
Team size		: 10   
Duration		: 10 Months	
Role 			: Senior Technical Solution Analyst   
Technology/Tools	:  LPL (Config Console, Personalization), IPD, Rich Client, Crystal Reports (LBI), Infor security Administration, Resource management etc.,
Project Description
· Done Customization on Rich client application forms -Updated form validation and throw some alert notification on save processes (Purchase order screen-if purchase from location field is empty then it will throw alert notification)
· We have fixed issues at accessing config console page after adding some security roles and classes ex:(ConfigurationAccess_ST, GlobalUIConfigAccess_ST, ConfigConsoleSecurityAdmin_ST)
· We have modified form layout changes for resources screen
· Done support and development work on IPA (Contract management, updating email id on ADFS or ISS vice versa, Creating Requestor etc.).
Infor HCM, SCM on V10 and V11 versions
Client			:  Einstein, Southwest General
Team size		: 10   
Duration		: 10 Months	
Role 			: Senior Technical Solution Analyst   
Technology/Tools	:  LPL (Config Console, Personalization), IPD, Rich Client, Crystal Reports (LBI), Infor security Administration, Resource management etc.,
Project Description
· Done Customization on Rich client application forms like Updating design changes for the forms, adding new field, field validation (Mandatory), form validation, (On Termination Action, adding constraints like (Effective date = Termination date) and custom process flow trigger (User request action or exit entry) when creating/updating record on the form.
· Created extra fields for work units page using config console and sometimes work title field (Work unit page) has empty value so that one we have updated through process flow.
· Created process flow for security reports, payroll bookmark lock (MSS, ESS)/unlock (MSS, ESS), contract processes, OIGSanc Import (Processing and manipulating more than 80K records and importing records to tables), job recovery notification, automatic job submission, tuition (AE17),Addition Pay processes(Pr35.2)  etc.,
· Created some crystal reports-Bar code generation, active work units list, Task, Actors and then filters lists etc.,
[INFOR], [Bangalore]						[Duration – 2 Years and 6 Months]
[Consultant]                                                                                        [05-05-2015 to 10_11- 2017] 
GHR development work on IPA and 4 GL Conversions to IPA
Client			:  Olathe, Omaha, Trinity etc.,
Team size		: 6	    
Duration		: 1 Year
Role 			: Consultant     
Technology/Tools	: 4GL, IPA (Java Script, SQL), Rich Client, IPL (Infor pattern language)
Project Description
· Did IPA development for Hiring Resource, Re-Hiring Resource, Immediate Approval for promotions.
· Deleting manager security role who are all inactive in sec administrator (Deleting actor role by verifying “delete flag” as zero for work assignments, actor, employee, direct supervisor etc.,)
· Developed some Interfaces – GHR to OpenHR (Outbound Flow) and OpenHR to GHR (Inbound Flow). 
· Developed interface flows for third part systems like BrassRing, Greencore etc., Third party systems had their own HR and Payroll application, so interfaces developed as per their system format.
· Done Interfaces between Lawson Talent Management to HRM. Lawson Talent Management contains a process that interfaces data from LTM to Lawson S3 (HRM) for Payroll processing.  When data is added or changed in LTM, records are created in the LTM interface business classes.  From there the records are interfaced to HRM receiver tables via various Processflow. HRM Batch program available to read the data from the receiver files and update the appropriate HRM screens/tables.
· Did modification on LTM forms using Infor Pattern Language (IPL) like field restriction, setting up options for combo box, text value verification like accepting only letters or numeric etc.,
· Invoked Infor process automation which is available on landmark environment from Infor S3 -Batch Program(4GL) for transferring file from Infor S3 system to third party system during Infor S3(HCM-Payroll) and LTM integration development.
S3 Upgrade, Migrations and then support on IPA and 4 GL
Client			:  FHLBC, AISD, City of Arlington, Grand Thornton, Matins, Metropolitan opera, Kings Brook Jewish Medical Center, centerplate etc.…
Team size		: 5	    
Duration		: 1 year 1 month
Role 			: Consultant     
Technology/Tools	: Infor cloud suite financials,4 GL, IPA, Process flow, Migrations, Upgrade, QA (Quality Assurance) status checking	
Project Description
· Performed QA - Quality Assurance Status checking for some clients on daily basis along with resolution if any error occurs like job failure-re submitting job, server rebooting if it’s on down status, checking process flow server status, BSI Tax factory running status etc.,
· Did migration, upgrade and modification on design studio, process flow and then 4 GL for some clients based on their requirements.
· Did migration work on E/MSS modifications from version 9 to version 10 upgrade (Html and XML).


[R Systems International Pvt Ltd], [Chennai]		    [Duration-4 months]
[Consultant]                                                                                  [30-01-2015 to 30-04-2015]
ECNET –Supply Chain Management		
Client			: Product Development	
Team size		: 30	    
Duration		: 4 months 	
Role 			: ERP Consultant     
Technology/Tools	: J2EE- (Java script, HTML, Oracle data base, JSP)	, Tomcat-Web server
Project Description
· ECnet enterprise procurement helps customers to streamline and integrate their procurement process from the point of need of settlement of transactions and delivery of goods. This allows organization to reduce costs and inefficiencies from their procurement processes, yielding lower process expenses and lower costs from suppliers.
· Made procurement easy and timely
· Provided quality goods and services for the best possible price
· Identified and accommodated the different business requirement needs.
Roles and Responsibilities:
· Analyze, Development and then solving the issues


[Greeno Tech Solutions Pvt Ltd], [Coimbatore]		  [Duration-2 Years and 8 Months]
[Software Developer]                                                           [02-02-2012 to 30-12-2014]
Faruk Medical City (FMC)-Infor V10.0.X
Project Description
· Provided support on client requirements on Infor S3 V10.0.X
· Did Interface development with Infor S3 system and LTM.
· Go-Live migration support on interface with S3 system and LTM for payroll processing.
CCAD – Interfaces Development
Project Description
· Developed interfaces for integrating the S3 system with LTM and third-party systems like Kronos, Sum total.
· Involved in developing the HR automated business Processes in Infor (Lawson) ERP using Infor Process Automation like Termination, pay slips, Transfer, Hire, Re Hire, Promotion, Requisition, Purchase Order, Benefits, and deduction calculation.
· Developed Crystal Reports for HCM Modules
SIDRA – Implementation and Maintenance Support
Project Description
· Worked on Production Support on Infor S3 v10.0. X.
· Prepared Documents for Testing
Government of Tanzania – HR/PR Analyst
Role		: Analyst
Environment	: Java Servlets, JavaScript, Infor Process Designer and Crystal Reports.
Project Description
· Provided Techno Functional Support on S3 – HR/PR V9.0.
· Developed Business flows using Process Flow
· Form Customization using Design studio
· Approver In-Basket Customization
· Employee related document attachment for personnel Actions and Hire action using Java web service.
· Preparation of Functional Document for modification as per customer requirement
Arrear Batch Processing for GoT (Govt of Tanzania)-HR & Payroll (S3) ERP 
Technologies	: JSP, Java script, crystal reports, HTML, Java script, Process flow, design Studio forms,4GL online forms.
Project Description
· Worked on Implementation for processing employee’s arrear by every month.
Dashboard Implementation for GoT (Govt of Tanzania)-HCM ERP
Technologies	: JSP, Java script and then HTML, Oracle10G
Project Description
· Worked on dashboard implementation to show over all details of employees in GoT by region, sector wise, district wise and then gender wise based on admin and user role access.	
· Did hosting of dashboard war file in an application server (WebSphere).

	EDUCATION



·  Completed Bachelor of Engineering (Computer Science and Engineering) in KSR College of Engineering under Anna University-Coimbatore, 2011 with an aggregate of 8.45 (CGPA).
· Completed HSC at S.S.V hr sec school in kodumudi-2007 with 84.5%.
·  Completed SSLC at S.S.V hr sec school in kodumudi-2005 with 86%.
