Vrushali Kelkar Dhekane
Mobile: +91 8007613121 / 8265072024
E-Mail: kvrusharecruiter@gmail.com

PASSIONATE HR PROFESSIONAL – IT/ ITES RECRUITMENT/ Experience in hiring for Product base, Captive / Start-up Companies 
A principal executive ‘point of contact’ for the company accountable for ensuring that appropriate business strategies are in place and are acted upon according to the priorities

AN OVERVIEW

· An HR Professional with around 12 Years in Talent Acquisition. Overall 10+years of Team leading and Client Coordination
· Worked in the fields of Talent Acquisition, Resourcing and establishing communication channel with offered candidates to reduce drop outs, Employee Relations, Personnel-Development, Manpower Planning, and Training & mentoring.
· Experience in hiring for Product base, Service base Companies & Start ups
· Counseling, negotiation & grievance resolution with identification of resource requirement skills.
· Developing and conducting induction programs for the new employees.
· Responsible, loyal, reliable, and independent contributor with high level of enthusiasm and creativity. Self-motivated professional who achieves results and has superior ability to coordinate and perform several projects simultaneously. 
· A resourceful, solution-focused professional with excellent interpersonal and rapport-building skills.
· Passionate HR Professional who loves to explore and bring in innovative ideas to achieve set goals.
· Demonstrated strong track record in recruiting talent through various sources including Referral & Social Media.

Core-functional competencies include:
-- Employee Relations                   		- Team Management
- IT Recruitment 				- Vendor Management 		
- End to End Recruitment          		 - Campus Hiring     
- Client coordination 		- 

Work Experience 

From Nov 2019 working with Eternus Solutions Pvt Ltd: - Manager - Talent Acquisition 

Key Result Areas: 

· Involved in End to End recruitment for Middle level and senior level. (Salesforce Developer)
· Requirement gathering from, Delivery Heads, Project Managers & Technical Panel, understanding the requirement 
· Using sourcing strategies like Referral, Direct Sourcing through Naukri, LinkedIn, to reach out to a maximum qualified pool of candidates.
· Telephonic Screening of the profiles – Checking for Technical Fitment, Behavioural Fitment, Stability.
· [bookmark: _GoBack]Evaluating the candidate on various parameters like communication skill, personality .etc.
· Responsible for negotiating offers with candidates and clearly communicating all aspects of the offer including the salary, benefits, bonuses, relocations, etc
· Working on high volume positions with great turn around.
· Offer Generation.













14 May 2018 to 31 July 2019:  Suma Soft Pvt Ltd, Pune Sr. HR Executive

Key Result Areas:Involved in End to End recruitment for Middle level and Senior level. 
· [bookmark: _Hlk5223090]Requirement gathering from, Delivery Heads, Project Managers & Technical Panel, understanding the requirement 
· Using sourcing strategies like Referral, Direct Sourcing through Naukri, Mass Mailing, so as to reach out to a maximum qualified pool of candidates.
· Conductive drives, Online Tests (Aptitude & Technical test).
· Telephonic Screening of the profiles – Checking for Technical Fitment, Behavioural Fitment, Stability.
· Evaluating the candidate on various parameters like communication skill, personality.etc.
· Responsible for negotiating offers with candidates and clearly communicating all aspects of the offer including the salary, benefits, bonuses, relocations, etc
· Vendor management which include, interaction with vendors, getting resumes, coordinating with them for interviews and providing timely feedback.
· Well versed with Applicant tracking system, RMS.
· Working on high volume positions with great turn around.

Other HR Activities 
· Joining Formalities
· Documentation
· Induction program
· BGV process
· Employee Engagement 
· Employee Grievance 
· Employee Attendance
· Exit Formalities  


May’15 – Jan’18: Peoplefy Info solutions, Pune as Sr. HR Executive (IT/Technical Recruitment)

· Key Result Areas:Was involved in End to End Technical Sourcing, Screening, Telephonic Discussion (to check on Communication skills, re-check the given details, salary & Notice Period discussion)
· 4 Recruiters were reporting direct, Responsible for Team’s performance and their target achievement..
· Mentoring internal team & providing training to new recruiters
· Was responsible for second level hygiene check of resume before sharing with clients. 
· Was an RPO with Vodafone India&Vuclip(Product base Company)
· Direct Communication with Business Unit Owners, Delivery Heads, and Project Managers & Technical Panel for understanding the requirement.
· Using sourcing strategies like Referral, Direct Sourcing, Networking, and Mass Mailing so as to reach out to a maximum qualified pool of candidates.
· Responsible for  negotiating offers with candidates and clearly communicating all aspects of the offer including the salary, benefits, bonuses, relocations, etc
· Received award for completing the target.

Sep 2012 to May 2015: Smartset Placement Consultancy in Ahmedabad AsTeam Lead(IT/Technical Recruitment)

· Key Result Areas: Was involved in End to End Technical Sourcing, Screening, Telephonic Discussion (to check on Communication skills, re-check the given details, salary & Notice Period discussion)  
·  Responsible for Team’s performance and their target achievement. 
· Maintaining Daily, Weekly , Monthly, Quarterly Reports, Target Vs Achievement Sheets 
· Responsible for Client Co-ordination for requirement gathering, briefing team on client’s requirement, ensuring relevant profiles are shared on time & taking follow ups till the position get closed.

Aug 2010 to July 2011: Krehsst Recruitment Solutions in Pune as Sr. HR Consultant (IT/Technical Recruitment)

· Key Result Areas: Was involved in End to End Technical Sourcing, Screening, Telephonic Discussion (to check on Communication skills, checking the given details,like projects details, educational details, DOB, Mail ID etc., salary & Notice Period discussion)  
·  Responsible for Client Co-ordination for requirement gathering, briefing team on client’s requirement, ensuring relevant profiles are shared on time & taking follow ups till the position get closed.

2008 to 2010: Ethos HR Management as Sr. HR Consultant (IT/Technical Recruitment)

· Key Result Areas: Was involved in End to End Technical Sourcing, Screening, Telephonic Discussion (to check on Communication skills, checking the given details ,like projects details, educational details, DOB, Mail ID etc., salary & Notice Period discussion)  
·  Responsible for Client Co-ordination for requirement gathering, briefing team on client’s requirement, ensuring relevant profiles are shared on time & taking follow ups till the position get closed.


SCHOLASTICS

	Degree                                                             Institute/University                                                      Year

	M.B.A (HR)                                                Symbiosis  Distance Learning College                              2009

	B.COM                                          Gujarat  University                                             2005


	PERSONAL Details

Date of Birth: 		15th Dec 1983
Address:		Kothrud , Pune 
Status:			Married
Languages Known: 	English, Marathi, and Gujarati& Hindi



