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	Professional Summary

	Core Competencies

· Active (Naukri India, Monster India, Times Indeed ,Hirst)
· Social Media Recruitment (GitHub, LinkedIn, Google X-Ray Search, Facebook).
· Talent Acquisition- 

End to End Recruitment 

· Product hiring.
· Recruitment Planning & Strategy.
· Walk-in Drive Interviews

· Tools-Talent Recruit, ATS, ERP.
· Salary Negotiations.
· Company Mapping.
· Mass Hiring at different locations.
Achievement:          
· Best recruiter award in APTOnline.
As closed positions on time.

Professional Traits:

· Interest in campus Hiring.
· Willingness to learn and contribute to the growth of organization.

	· MBA with 6.3 years of experience in Human resource and proven expertise in Technical / IT Recruitment as an individual contributor.
· Excellent sourcing skills with new hiring methodology from social media search engines (LinkedIn, GitHub, X-Ray Search, Facebook).

· Active (Naukri India, Monster India, Times Indeed ,Hirst)

·  Expertise in making recruitment strategies and ensuring the on-time delivery.

· Well experience from mid-level to senior level jobs on different niche demands.

· Partnering with Training Institute for fresher bulk drive.
· Managing the entire recruitment cycle from sourcing to on boarding. 
· Requirement gathering requirement analysis/understanding, sourcing, screening,selection process, initial joining formalities etc.

· Responsible for targets that includes Daily, Weekly and Monthly Targets with respect to submittals, interviews and placements.

· Expertise with end to end recruitment in volume/niche hiring
· Recruiting across various domains, skills and multiple locations.

· Experienced in creating candidate score forms while screening.



Requirements Handled in following  IT Technologies:

· Microsoft Technologies: Dot Net, ASP.Net, VB.Net, .Net Framework, ADO.Net, C#.Net, VB Script, MFC, WCF, WPF.

· Web Technologies: Java, J2EE (JSP, Servlets, EJB), Core java, JDBC, JavaScript, Struts Framework, J2ME, Web Services, Swings, JBOSS, Hibernate etc.

· Database / DBA: Oracle DBA, SQL server, DBA
· Product and Process Roles : Product Manager, Product Owner, Agile Coach and Scrum Master.
· Software Testing: Manual, Automation, SDET
· Mobile: Android, iOS
· UI Frontend Technologies: HTML5, CSS3, Angular JS, Node JS, Bootstrap, JAVASCRIPT, Jquery
· Administration: System Admin. (Windows, Linux/UNIX, , VM ware,, Active directory, DNS, DHCP, Network protocols, Internet explorer support engineer, Desktop Support Engineer, Network Support engineer.

· Networking: Networking S/W, TCP/IP, LAN/WAN, switching, Router Configuration
· Other skills hired: 
SAP S/4HANA and SAP Business Suite on HANA, Hadoop,Linux Engineers, Hbase, Engineering Managers, Director, Dev Marketing, SFDC Developers & Demo Engineers, Teradata, DataStage
Professional Experience:
1) Ness Technologies Pvt ltd (Contract with BR Ray Soft.)
July 2019 to Till Date
· Driving the end-to-end recruitment for a specific portfolio, including sourcing, interviewing, selection and onboarding process.
· Understanding of Fintech recruitment expectations from S&P Global Project.

· Leverage multiple recruiting tools and tactics via Passive (LinkedIn, GitHub, X-Ray Search, Facebook).
 Active (Naukri India, Monster India, Times Indeed, Hirst).

· Gathering requirement from client and creating Job description.

· Driving the Identification of right candidates based on Experience, Salary, Product mindset, Fintech experience.

· Coordinating with hiring managers to identify necessary skills for open requisitions.
· Liaison between client and candidates. Conducting HR interviews (In-person): Preliminary rounds of interview, before sending the shortlisted to the client.
· Verifying candidate’s employment history, educational background, and career and salary expectations.

· Verification of references provided by candidates during the interview process.

· Making understand the candidate about the client requirement and gathering insights to make the recruitment cycle run effectively.

· Coordinating interviews across all levels for the short-listed/prospective candidates.

· Execute an effective hiring process and work closely with the sourcing team to get best of the candidates and supporting the off shore point of contact.

· Update the hiring/project managers on the hiring progress on a Daily, Weekly basis.
· Maintaining trackers to see the project engagement status.
2) APTOnline Pvt Ltd (A Subsidiary of TCS)                                                               Dec 2014-Jul 2019                                          
Roles & Responsibilities:
· Recruitment Focus on Permanent, Contract to Hire, Contract Positions in Recruitment

· Possess excellent knowledge of full life cycle recruitment, manage multiple positions at a time, recruiting 

and hiring process including Sourcing, Screening, Shortlisting, Scheduling, Interviewing, reference
checking, tracking, Salary negotiations and offer rollout.

· Doing salary negotiations & checking the salary fitments.

· Taking care of pre- Taking care of ref-check, Offer Letter generation and documentation, joining formalities 

· Designing of Job advertisement for Job portals as per position.

· Organized Walk-ins and conducted first level of Screening interview for various positions

· Coordinating with managers for understanding requirement and scheduling interview

· Point of contact for taking feedback for candidates from the business Manager

· Build up a database of resumes for future references

· Send daily or weekly reports to the reporting Manager and team
3) Angel Broking Pvt Ltd                                                                                                          June 2014-Dec 2014

Roles and Responsibilities:
· Managing full recruitment life cycle (Requirement Gathering, Sourcing, Selection, Approvals, BGV, Relocation, Offer Negotiation, onboarding etc).

· Responsible for End to End recruitment life cycle.
· Screen applications and select candidates 

· Regular interaction with stakeholders to understand their hiring needs & expectations
Educational Qualification
	Qualification 
	Institute 
	Board/University
	 Year of Passing

	MBA-HR (Full time)
	Aurora's PG College
	Osmania University
	2014

	BSC-Computers
	Jahnavi Degree College
	Osmania University
	2012

	Intermediate
	Sri Chaitanya Junior College
	Board of Intermediate Education 
	2008


Personal Information:

· Date of Birth


:      01/11/1990

· Gender



:      FEMALE

· Nationality


:      INDIAN

· Languages


:      ENGLISH, HINDHI, TELUGU.

· Locality



:      Lingampally, Nallagandla, Hyderabad
Declaration: I hereby declare that the above written are true to the best of my knowledge.
                                                                                                                                                     G. SHALINI

