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Website:
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www.linkedin.com/in/hiSachinShelke
www.github.com/hiSachinShelke

Backend:

Core Java, Spring, Spring MVC, Spring Boot, Hibernate, Jersey, RESTful
Webservices, Microservices

Frontend Web Technologies:

HTML, CSS, Angular, TypeScript, Bootstrap

RDBMS:

DB2, MySql

Mobile Application:

lonic Framework (Hybrid Mobile Apps), Android Native apps
Automation Testing:

Selenium, Cucumber

Others:

Maven, SQL, Sharepoint 2013, SCRUM Agile Process, Wordpress,
Joomla, NPM

Web Servers:
Apache Tomcat, Oracle Weblogic, Firebase
Tools used:

Atlassian JIRA, Atlassian Bitbucket, Atlassian Bamboo, Eclipse, Intellij
Idea, Visual Studio Code, Netbeans, STS, Android Studio
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Experience

Virtusa Consulting Services / Senior Consultant - Technology
December 2020 - Present, Pune India

Project Name: HSBC - Hongkong and Shanghai Banking Corporation
Software Development India- Pune, India

Working on an HSBC Project application for HSBC - Hongkong and
Shanghai Banking Corporation Software Development, UK. This is an
Agile Project that builds, maintains and supports software.

Responsibilities include driving full-stack end to end solutions based on
daily conversations with the product owner.

Enabling the team to effectively gather requirements for each feature,
remove blockers and drive the project forward per the committed
roadmap.

Supporting the product owner in making technology and architecture
related decisions to groom the backlog as well as help in prioritising
features.

Drive effective team behaviours and where applicable work processes in
place to avoid chaos.

Solving challenges posed by large scale and high technology applications.
Supporting the Infrastructure and applications that one works on.

Also, includes Devops role and include L2/L3 production support
responsibilities.

Team Size: 11 - this includes Developers, Testers, Business people,
Software Architect, Product Owner and Scrum Master.

LTI - Larsen & Toubro Infotech / Senior Software Engineer
January 2019 - November 2019, Ballerup Denmark
December 2019 - December 2020, Pune India

Project Name: Velliv (former Nordea Life and Pensions) Denmark -
Decentral Java Applications

Worked on Pension Portal application for Velliv, Denmark. This
application is built on Angular at front end and Java at the backend. It
facilitates the Customer Company administrators to enroll new
employees and also modification of their information.

Responsibilities include requirement gathering, coordination with other
teams (OSB, BPM, Mainframe), development of MVP, presentation to
stakeholders, completion of development according to prototype,
monthly minor releases, quarterly major release,etc.

We followed Scrum methodology while development, having daily
standups, planning meetings, backlog refinement and review meetings at
sprint end.

Team Size: 9 - this includes 2 Developers (1 Frontend, and 1 Backend) 2
Testers, 2 Business People, Software Architect, Product Owner and
Scrum Master.



Education

LTI - Larsen & Toubro Infotech / Software Engineer
February 2016 - January 2019, Pune India

Project Name: Velliv (former Nordea Life and Pensions) Denmark -
Decentral Java Applications

Project Description: The purpose of the project was to develop, support
and maintain Velliv (former Nordea Life and Pensions), Denmark
applications.

Responsibilities include developing backend for Going Mobile (Mobile
application). Also worked on its Net Pension Application. It is aweb
application which has two role based functionality. First is for individual
customers, where they can see their policy information, insurance cover,
benefits, check documents, modify personal information, etc. And the
second is for company administrators, where they can create new
employees, change their information, resign employee, etc.

Responsibility also includes maintenance and supporting its other 6
dependent Java applications.

Team Size: 15

LTI - Larsen & Toubro Infotech / Graduate Engineer Trainee
October 2015 - January 2016, Mumbai India

Project Name: Nordea Bank, Norway - Lotus Notes Migration

Project description: The purpose of this project was to Migrate
applications from Lotus Notes to Microsoft SharePoint 2013.

Further understanding the functionality of Lotus Notes and
implementation in Microsoft SharePoint 2013 using SharePoint
Features.

Team Size: 14

Birla Institute of Technology & Science, Pilani / Master of

Technology (M.Tech) - Data Science and Engineering
April 2020 - March 2022, WILP Pilani, Rajasthan India

Government College of Engineering, Chandrapur / Bachelor of
Engineering (B.E.) - Electronics and Telecommunication
Engineering

August 2011 - August 2015, Chandrapur India

Army School / Schooling
June 1998 - June 2011, India



Extra Curricular Activities National Service Scheme at Ministry of Youth Affairs and Sports,

Government of India / College President
August 2013 - August 2015, Chandrapur India

The National Service Scheme (NSS) is a Central Sector Scheme of the
Government of India, Ministry of Youth Affairs & Sports. It provides an
opportunity to take part in various government led community service
activities & programmes.The sole aim of the NSS is to provide hands on
experience in delivering community service.

Responsibilities include organising events in college like Blood donation
camps, Awareness programs, Visiting NGOs, Street theatre, etc.

Also, represented college at State level.

National Cadet Corps at Ministry of Defense, Government of

India/ Cadet Army Wing - Grade B
June 2008 - June 2009, Chandrapur India

The NCC is a voluntary program - where basic military training in small
arms and parades given.lt is a responsive, learning and continuously
evolving organization. It aims at developing character, comradeship,
discipline, motivation, the spirit of adventure and ideals of selfless
service for the nation.



