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Summary

· Result oriented Technical recruiter/Sourcing Specialist/ Talent Acquisition/Social Media recruiter with 6+ years of experience in IT/Non- IT Recruitment's.

· Extensive experience in recruiting across levels in UK/EU & US . Ability to communicate effectively with individuals from diverse backgrounds and from all levels of employment.

· Extensive experience in working on requirements exclusively of German based.

· The ability to identify, source and screen candidates through various mechanisms (direct, internet, referrals, research, relationships) while continually developing new sourcing methods, closing skills and the ability to build lasting relationships.

· Experienced with internet search engines, job boards , Bullhorn & CRM.

· Involved in Market Mapping, Market Research, Sourcing, Passive Candidates, Niche Skill Hiring.

· Passive Sourcing Using LinkedIn, X ray searches, Recruitment geek, Google searches.

· Extensive experience in finding contact details using chrome extensions like Lusha, Hiretual, Jobjet.

· Proven ability to work in a strong team oriented environment.

WORK EXPERIENCE 
Company : IDC Technology






                              May 2019 – Present 
Designation : Assistant Manager- Recruitment & Staffing.
• Manage end to end recruitment.

• Handling End to end recruitment process for clients in IT & non IT sector

• Handling all levels of Recruitment- Junior Level, Middle Level and Senior Level position

• Maintained an active and passive database of candidates

• Recruitment and Selection by analyzing the skills of candidates through their resumes and short listing them according to suitable job profiles from various job portals and LinkedIn.

• Sourcing, screening and shortlisting candidates through Portals, online advertisement, headhunting, and referrals
Company: Avance Consulting




                                          June 16 – April 2019
Designation: Team Lead
We provide end-to-end Consulting and Talent Acquisition solutions. We work closely with our clients as an extension of their team to add real impact to their top line and bottom line.
Responsibilities Includes: 

· Working as Recruitment Lead & managing a team of recruiters and help them in reaching their targets along with the personal targets.

· Identify, screen, and recruit qualified candidates for contract, permanent Positions

· Handled global requirements including USA, UK, and Europe.

· My Expertise lies in full Life cycle Recruitment including sourcing, internet searches, screening / interviewing candidates, rate negotiation, interview coordination, client coordination, candidate selection, offer negotiation ,performed reference checks, and follow up / build rapport with the candidates till joining date.

· Gathering the requirements from hiring manager / accounts manager, screening the requirements and fishing out promising profiles within time frame. Quality check for resumes.

· Working with UK Portals like Jobsite, IT. Job board, CW Jobs, JobServe, Monster(UK,EU).

· Working for German practice.

· Good knowledge in using social networking site like Linkedin, Bullhorn reach, Wisestep.com, Xing etc

Company: Randstad Technologies US                                                           Aug 14 – June 16

Designation: Process Associate/Sourcing Specialist  

Responsibilities:

· Internet sourcing from different job boards like Monster, Dice and Career Builder, Applicant tracking from internal database and looking in for suitable profiles through networking sites.

· Maintaining excellent relationships with onsite recruiters to understand their requirements and providing offsite support in getting them the right candidates within no time.

· Implemented effective recruiting strategies in order to attract screen and source a high quality candidates.

· Source active and passive candidates for contract, contract to perm and permanent positions.

· Practiced numerous sourcing strategies and determined the needs of hiring/ accounts managers.

· Sourced for various technologies, established and maintained working relationships with clients and assigned senior recruiters.

· Analyze the job requirements by focusing on the basic points ​location, pay rate/salary range, required skill set etc.by sourcing resumes and giving qualified tear sheets (list of candidates).

· Also prepare weekly reports on the submissions made and make the updates to Delivery managers and to the clients.

· Developed and managed relationships with the clients for candidate feedback and adjustments to the requirements.
Company: Systel Inc.                                                    

           
June 13-Aug 14                                                                          

Designation: Technical Recruiter/Sourcing Specialist

· Possess knowledge of sales and recruiting processes including sourcing, interviewing, reference checking, tracking, salary negotiations, and closing.

· Effectively recruited candidates through Internet research, internal database, referrals, and other strategies.

· Understanding the client requirements, coordinating for short listing and screening including preliminary interview of the candidates

· Extensive experience of Internet Recruiting for candidates and industry leads, pre-screening to quality potential candidates.

· Dealing with consultants on H1B, GC and CITIZEN, etc. Negotiating the rates on Contract.

· Understanding the clients requirements, coordinating for short listing and screening including preliminary interview of the candidates.

· Expertise in using job portals like Dice, Monster,career builder etc.

ACADEMIC CREDENTIALS

· Btech from JNTU University

· Intermediate  from AMS

· SCC from Board of Secondary Education

Honors & Awards:

· Won Deccan Chargers award for Q3 in 2017.

EXTRA CURRICULAR ACTIVITIES

I had always shown interests towards indoor and outdoor games of which I had won several prizes in Chess, Kho – kho, and Badminton.

Hobbies:  Listening songs, cooking.

Languages Known: English, Hindi and Telugu.

