Samineni Priyanka
Mobile: 7569008539
Email: samineni625@gmail.com


Objective:
   A Professional with 3 years of experience in recruitment both in permanent and staffing services and seeking a position of corporate recruiter where in my abilities and knowledge will help me to make positive contribution in development of organization.

Profile Summary:
 Expertise in full recruitment life cycle in Domestic Recruitment.
 Ability to interface and maintain effective working relationships with individuals at all levels.
 Ability to handle sensitive and confidential information appropriately from Clients.
 Ability to handle multiple tasks in a fast-paced HR environment.
 Involved in full life cycle Recruitment involving like sourcing, identifying, interviewing, screening and placing
personnel in quick turnaround time in contract, contract with hire and permanent positions.
 Understanding the clients requirements, coordinating for short listing and screening including preliminary
interview of the candidates.
 Expertise in using job portals like  Naukri, Shine, Monster, LinkedIn	
 Keeping the Track of Responses &amp; Short-listing Profiles.

Professional Experience:

Company: Career Net Technologies
Role: Associate Consultant
Duration: July 2019 – Till Date

Responsibilities:

· Involved in full life cycle recruitment process (Sourcing, screening, interviewing, conducting Technical/HR interviews, selection, salary negotiation, taking approvals, offer release and joining).
· Understanding/ Analyzing the Requirement.
· Posting the Job requirement in Job Portals (Monster , Shine, LinkedIn and Free job portals) Social Networking sites, Google Groups, Linked In Groups.
· Preparing the Search Strings in multiple ways.
· Sourcing the profiles for different job portals (monster, Shine, LinkedIn) and Mailing &amp; Calling the candidates.
· Handled positions at Entry Level/ Middle and Senior Management Level.
· Coordinating further rounds of interviews and all follow up action there after till closures.
· Ensure that jobs are filled on time and within the cost per hire guidelines.
· Screening of CVs, Scheduling Interview of the shortlisted candidates, Salary Negotiation with the selected candidates and thorough follow up aiming at result orientation.
· Monitoring and maintaining database for immediate &amp; future requirements.


Company: Verinon Technology Solutions Pvt Ltd
Role: IT Recruiter
Duration: May 2017 – June 2019

Responsibilities:
· Assists with the coaching and development of new team members
· Perform in person and phone interviews for the candidates.
· Sourcing profiles through various portals and social networking sites.
· Have 1.3 years of experience into contract hiring.
· Experience being a SPOC for multiple clients.
· Understanding client’s requirements and their priorities.
· Work with recruiting team members to develop, implement and execute hiring strategy.
· Handling contract staffing requirements for various clients.
· [bookmark: __DdeLink__124_3753751681]Drive the recruitment process and provide timely, responsive follow up to both candidates and hiring teams.
· Maintain relationships with hiring managers within the business.
Education:
	Degree
	College/University
	Year of Passing

	MBA(HR&FINANCE)
	Andhra University
	2017

	B.Tech(Mechanical)
	JNTU Kakinada
	2014

	Intermediate
	Narayana Junior College
	2010

	High School
	S.F.S School
	2008



Skills:
· Computer literate with good understanding of Microsoft Office applications.
· Ability to communicate with colleagues, manager and candidates.
· Well organized and able to plan and prioritize accordingly.
· Ability to work under pressure and in a busy environment.
· Keyboard skills and IT skills – familiar with databases and spreadsheets.
Interests:
· Reading novels.
· Listening to music.
· Learning new words.
· Playing cricket.
Declaration:
I hereby declare that the above furnished information is true to my knowledge.

LinkedIn Profile:  www.linkedin.com/in/samineni-priyanka-ba8654128
