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                                                                                                                             M: 9010537704
Summary
· Over 8+ years of experience in Global Recruitment (UK, USA and Europe)

· Strong experience in handling IT and Non-IT requirements in permanent and contract staffing.
· Recruiting for all levels of roles in all areas of the business including technical and business focused roles
· Hands on experience with job sites such as Monster, Dice, Career builder

· Sourcing using LinkedIn, Google, ATS, Boolean search, contacts, job boards
· Working with sub vendors to place US Citizen, Green Card, H1B consultants

· Highly organized and able to manage multiple tasks at once

· Experience in Tax Terms – 1099/w2/ C2C

· Experience in Visas – H1B, GC & USC

· Have good experience working in financial, and IT industries requirements.

· Negotiating annual salary and hourly pay rates to meet company's profit percentage standards

· Sourcing, screening, qualifying, closing, and presenting professionals to decision makers for consideration.

· Proactively building resume database for upcoming/highly potential requirements.

· Good Team player with Interpersonal, good verbal and oral communication skills in English.

· Work extensively with MS Office tools like Word, Excel, and Outlook

· Utilizing proactive recruiting techniques and develop industry contacts to hire qualified and talented team

members.

· Having Strong US Client and Prime Vendor database.

· Excellent Interpersonal, Convincing, Rate Negotiation, Analytical & Problem-solving Skills.

· Excellent Written & Verbal Communication Skills.

Work Experience
Freelancer


May’18 – April’20



Responsibilities:

· Search and short-list candidates from various job sites, social networks, and public and proprietary databases and directly via search engines using different search techniques such as Boolean strings 
· Work on various technical requirements and conduct primary sourcing. 
· Good recruiting experience with Permanent, Contractual & Contract to Hire Positions and various types of contractors such as W2, 1099 & Corp-To-Corp.

· Complete knowledge with various visa status in USA such as US Citizen, Green Card Holder, H1B Visa 
BCForward


Nov’17 – Apr’18
Role: Sr. US IT Recruiter
Responsibilities:

· Gathering requirements from the onsite team and taking care of the recruitment process, which involves sourcing through Job portals like Dice, Monster, & Career Builder and through postings, web search and referrals.

· Good recruiting experience with Permanent, Contractual & Contract to Hire Positions and various types of contractors such as W2, 1099 & Corp-To-Corp.

· Complete knowledge with various visa status in USA such as US Citizen, Green Card Holder, H1B Visa 
· Hands-on experience with Vendor Management System (VMS).
· Proactively involved and building pipeline candidate database.

· Thorough preliminary screening of the candidate to evaluate various parameters like education, experience, technical skills, communication skills, salary, etc.

Anantha Cybertech Pvt Ltd, Hyderabad                                               
      Apr’16 – Mar‘17
Role: Sr. Lead UK/EU Recruiter
Responsibilities:

· Expertise in UK, Europe Recruitment process.
· Understanding the requirements from the business and mapping it with available resources for both in-house and Clients.
· Determine in executing the full life Cycle Recruitment Process.
· Strong resume sourcing skills through various sources and methods (Groups, Networking Sites, Portals etc)
· All forms of recruitment process direct sourcing, networking sites, direct mailing, cold calling, employee referrals, maintaining resume Database, Qualifying the CV and formatting and submitting to Account Manager or Clients.

· Follow up with candidates to inform them of employment possibilities and selection.
· Broadcasted requirements in various channel all aspects of the contracts, including recruitment for IT professionals on contract positions.
· Record maintenance on clients handled, interviews scheduled, interview status, etc., in excel
· Understanding the requirement of the client with respect to technical and general aspects.
· Expertise in end--end recruitment life cycle Sourcing, recruiting, screening, interviewing, negotiating and closing.
· Handled contract staffing and permanent staffing for various clients on various levels of roles.

· Worked with headhunting projects and identifying the right candidates and presenting them to the clients on strict deadlines.
· Discuss the role in detail with the screened candidates and thereafter conduct the assessment for the candidates which in turn helps the client in systematic selection and in recognition of the potential and capabilities of the candidate.

Synergy Computer Solutions Intl... Pvt Ltd, Hyderabad                                               

Jan’15 – Feb‘16
Role: Sr. US IT Recruiter        
Responsibilities:

· Search and short-list candidates from various job sites, social networks, and public and proprietary databases and directly via search engines using different search techniques such as Boolean strings 
· Work on various technical requirements and conduct primary sourcing. 
· Work on non-technical requirements like Project Management, IT Delivery Manager, Business System Analyst, Etc.

· Thorough knowledge of sourcing process for different employment statuses like W2, Corp-to-Corp, 1099 and for U.S. Citizens, GC, H1B, TN-1, and EAD holders.
· Active Search: Resume search of active candidates from job boards such as Monster, Dice and Indeed.

· Passive Search: Search for candidates on various sites such as LinkedIn, Spoke, Jigsaw and social networking. 
· Quality check (QC) work carried out by sourcing associates and prioritizes short-listed candidates, focusing on placeable candidates matching the job description.
· Compile candidate submittal reports for each job order that include a ranking (Hot/Warm/Okay) for each candidate and a detailed reason for the ranking.                

CES LTD, Hyderabad                                                                                                     
      Dec’12 – Jan’15
Role: Technical Recruiter                                         

Responsibilities & Duties:

· Gathering requirements from the onsite team and taking care of the recruitment process, which involves sourcing through Job portals like Dice, Monster, & Career Builder and through postings, web search and referrals.

· Good recruiting experience with Permanent, Contractual & Contract to Hire Positions and various types of contractors such as W2, 1099 & Corp-To-Corp.

· Complete knowledge with various visa status in USA such as US Citizen, Green Card Holder, H1B Visa 
· Hands-on experience with Applicant Tracking Systems (ATS) like Bullhorn, CATS and Sendouts.
· Proactively involved and building pipeline candidate database.

· Thorough preliminary screening of the candidate to evaluate various parameters like education, experience, technical skills, communication skills, salary, etc.
· Completed data entry in ATS, Internal Databases, and utilized various career sites to identify potential candidates. 

· Client interaction on a regular basis.
· Prioritizing and allocating the requirements.
· Taking feedbacks and making the due changes in approaches and in processes if needed.
Winhire Global Services, B’lore                                                                                                   Jul ’12 – Dec ’12
Role: US IT Recruiter                                         
Responsibilities & Duties:

· Responsible for management of full life cycle recruitment for various clients starting from gathering the requirement from the account manager and allocating assignments to recruiters, identifying and screening the candidates, submitting the resumes, scheduling there interviews and closing.

· Training recruiters on search skills to recruit candidates using Job Portals like Dice, Monster and Hot Jobs.

· Maintaining large database of vendors to recruit candidates from 3rd party.

· Fair Knowledge of US Immigration laws of H1 VISA, Green Card, US Citizen.

· Working experience with W2, 1099 and Corp2corp Candidates.

· Responsible for sourcing talented candidates according to the Job description of the client. Preparing candidate for the external interview according to the Job Description.
· Skilled in the use of advanced resume tracking tools including resume databases and Internet.
· Responsible for scheduling interviews of the candidates with the clients.

· Well versed in recruiting technical professionals for contract positions.

· Responsible for sourcing, screening and recruiting high tech professional

Macrosoft Inc...                                                                                                                 

Role: US IT Recruiter
       Jul ’11 – Jul ’12
Responsibilities & Duties:

· Owned full-cycle recruiting: interviewed, negotiated and closed candidates in short span of time for assigned requisitions.

· Headhunted superstar Software Engineers, related to SAP modules.

· Proficient at successful sourcing of candidates via Internet sources and online resume database.

· Highly organized and able to manage multiple tasks at once

· Experience in Tax Terms – 1099/w2/ C2C

· Experience in Visas – OPT, H1B, EAD, GC & USC

· Identified, qualified, and closed candidates through the use of the Internet sites, senior technical resume database, and referrals.

· Filtered through and reviewed completed candidate profile/resume and evaluated applicants work history, education and training, job skills, desired salary/hourly rate, and personal qualifications against open requirements.

Sunteksoft
Role: US IT Recruiter                                                                                                                   Jan ’11 – Jul ‘11
Responsibilities & Duties:

· Headhunted superstar Software Engineers, Software Test Engineers, Program Managers, Web Developers, and other senior engineering leaders.

· Filtered through and reviewed completed candidate profile/resume and evaluated applicants work history, education and training, job skills, desired salary/hourly rate, and personal qualifications against open requirements.

· Made initial contacts, scheduled and conducted full cycle interview, reference checked and submitted for the matching position.

EDUCATION
· Bachelor of Technology in Mechanical Engineering in 2003.
DECLARATION
I hereby acknowledgement which a report furnished upon top of his loyal to a most appropriate of my knowledge.

Place: Hyderabad
Date:
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