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Professional Summary:
Expertise in PeopleSoft HCM as Sr. Functional Consultant, with strong background in Implementation, Maintenance & Support, Upgrade and Integration projects. Possess 17+ Yrs of IT experience which includes 15 years in PeopleSoft HCM.
Accomplishments:

· Successfully handled Upgrade projects, involved in complete cycle (from keep\drop analysis to final move) of 2 Upgrade projects (From 8.8 to 9.0 and 8.9 to 9.1).

· Implemented PeopleSoft HRMS 8.8, HCM 9.0, 9.2 (Core HR, ESS, MSS, Recruiting, ePerformance). 

· Hands on experience in converting Legacy Data into PeopleSoft HCM 9.2.

· Built rapport with clients by quickly gaining knowledge on business problems and coming up with effective solutions. Able to work independently in a fast paced and rapidly changing environment, also good in handling a team.
· Experience in Metrics and Project Management.  Involved in preparing RFPs.
· Strong knowledge in SQL and PL/SQL. 
· Performed full Life Cycle testing for Implementations, Upgrade, Acquisitions projects.

· Involved in Compensation Statement testing in Oracle Fusion.

· Expertise in handling Business users in APAC & EMEA region
Skills:

· Peoplesoft HCM: WorkForceAdmin, Absence Management, Performance Management, Custom Payroll Interface, ESS & MSS, Talent Acquisition.
· Configuration of HR for new Entity

· knowledge in SQL and PL/SQL 

· Comp Statement testing in Oracle Fusion

· Experience in PeopleTooks, SQR, Crystal Report, Application Designer, Application Engine, PS Query, XMLP, People code, CI, AWE, Security, Application Package and Application: Peoplesoft HCM 8.8, 8.9, 9.0, 9.1, 9.2
Work History:

· Project Manager in Mphasis since Sep 2004 
· Programmer in Take Solutions from Apr 2004 ~Sep 2004

· Programmer in Pentasoft from Jan 2003 ~ Mar 2004
Education Qualification: 

· AMIETE (Bachelor of Engineering – Electronics & Comm, Institution of Electronics & Telecommunication Engineers, New Delhi) 
· Diploma in Instrument Technology (State Board of Tech. Ed & Training, Tamil Nadu)
Projects Highlight
# Project 1:   CBRE MyHR Support & Maintenance – Jun 2019 to Till Date

Client:

 CBRE Group, Inc.

Technology: 
 Peoplesoft HCM 9.2 (PeopleTools 8.58)

Role:

 HRIS Functional Consultant 

Description:
 MyHR – Support & Maintenance project in HCM 9.2  with the following modules: Core HR, WorkforceAdmin, Performance Management, Absence Management, Custom Payroll Interface.
Responsibilities:

· Leading EMEA region HRIS team as Sr. Functional Consultant, Work assignment and tracking.

· Handled Weekly calls with Business Users, provide Business Solutions, effectively worked in problem solving
· Involved in requirement gathering from user, FDD preparation till User Acceptance testing phase.

· As BAU L2 support for HRIS involved in handling tickets raised in Service Now 

· Data uploads through ExcelToCI, Building Reports in PS Queries.

· Creation of test scripts for all modules and perform E2E testing, Also involved in DR testing
# Project 2:  Production support and Maintenance - Aug 2018 to Feb 2019
Client:

TATA AIA Life 
Technology: 
Peoplesoft HCM 9.0 (PeopleTools 8.48)

Role:

Functional Consultant \ Project Manager

Description:
Production support and Maintenance project, which involves following modules: Core HR, Self Service, Talent Acquisition, Leave Management, Exit Management and Claims.
Responsibilities:

· Interacting with Clients through Weekly calls.

· Manage Project Timelines, Deliverables, Metrics, etc.
· Involve in Enhancement Requirement gathering, FDD Preparation, Technical Design, QA Testing till Migration to Production.

· Ensure to follow Process in all stages of Development and Support work.

# Project 3:  CBRE MyHR Support & Maintenance – Aug 2016 to Jul 2018
Client:

 CBRE Group, Inc.

Technology: 
 Peoplesoft HCM 9.2 (PeopleTools 8.55)

Role:

 HRIS Functional Consultant 
Description:
 MyHR – Support & Maintenance project in HCM 9.2  with the following modules: Core HR, WorkforceAdmin, Performance Management, Absence Management, Custom Payroll Interface.
Responsibilities:

· Involved in requirement gathering from user, FDD preparation till User Acceptance testing.

· As BAU L2 support for HRIS involved in handling tickets raised in Service Now 

· Data uploads through ExcelToCI.

· Building Reports in PS Queries

# Project 4:  Production support and Maintenance - Jul 2013 to Jul 2016
Client:

TATA AIA Life & General

Technology: 
Peoplesoft HCM 9.0 (PeopleTools 8.48)

Role:

Technical Lead \ Manager
Description:
Production support and Maintenance project, which involves following modules: Core HR, Self Service, Talent Acquisition, Leave Management, Exit Management and Claims.
Responsibilities:

· Requirement Gathering with users, Effort estimation and FDS preparation

· Code Review and Testing

· Project Management 

· Coordination with the user during UAT, UAT sign off, Migration preparation etc.

· Weekly status call with client, Metrics related updates in tool

# Project 5: Viterra HCM Upgrade from 8.9 to 9.1 & Data Integration
Duration: 
Jun 2010 to May 2012
Client: 
Viterra

Technology: 
Peoplesoft HCM 9.1 (PeopleTools 8.50)

Role: 

Techno-Functional Lead (Offshore Manager)

Description: 
HCM upgrade from Application version 8.9 to 9.1 and Tools version 8.48 to 8.50.  Dakota Growers Pasta, an US based company was acquired by Viterra and the legacy data from ABRA was converted in to Peoplesoft through CI.  The various modules involved were Core HR, Benefits, Self Service and NA Payroll

Responsibilities:

· Involved in the complete life cycle of the project starting from the design till post production warranty support

· Involved in design of ETL tool to Extract, Transform and Load the legacy data into Peoplesoft.  This tool was designed in such a way that it can be reused for the upcoming integrations with minimal customization.  Had a short term visit to Regina, Canada for the design phase.

· Performed High Level Design, Data Mapping, QA Testing for all the development work like Conversion programs, Interfaces and Reports.  Created Functional Specifications.
· Managed 6 members team from offshore, involved in effort estimation, work allocation, prepared internal weekly status report, Attending review calls, UAT issue resolution, allocation and tracking to closure.

# Project 7:  TATA-AIG Peoplesoft HRMS Upgrade from 8.8 to 9.0
Duration: 
Jul 2009 to Mar 2010

Technology: 
Peoplesoft HRMS 8.8 (PeopleTools 8.42) to Peoplesoft HCM 9.0 (PeopleTools 8.48)

Role: 

Techno-Functional Lead

Description: 
HRMS 8.8 upgraded to HCM 9.0 with the following modules: Core HR, Self Service, Talent Acquisition, Leave Management, Exit Management.
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