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Summary:
· Around five plus years of experience in Workday HCM and Payroll.

· Experience in core HCM platform and extensive familiarity with the Workday integration architecture. 

· Experience in all phases of the Software Development Life Cycle (SDLC), Workday implementation lifecycle and support of a post implementation projects. 

· Expert as a Workday HCM Techno Functional Consultant/Analyst experience, which includes one full life cycle project implementation, production and post implementation support experience. 

· Experience working on Workday HCM Global rollout and implementation which includes configuring Security, Roles, Business Processes, Reports, Data migration and Upgrades. 

· Designed and configured Workday Business Process for HCM including Hire, Job change, Propose Compensation, Termination etc. 

· Worked extensively on compensation and benefit interfaces and have designed and developed integration in both Workday Studio and EIB. 
· Created BIRT layouts for different type of requirement including Job posting templates, Promotion Memo’s, Bonus Memo.
· Created the overall data flow architecture design for Workday as an Inbound and Outbound Integrations. 

· Created Cloud connector templates for dataflow by configuring integration steps such as Attributes, Field overrides, Maps, Sequence generator and deliver services. 

· Served as a Subject Matter Expert in the areas of EIB (Enterprise Interface Builder), RaaS reports using Workday Report Writer and Document Transformation. 

· Experience on  Cloud Connects, Core connectors, and custom Workday integration development using Workday Studio, EIB, and Document transformation. 
· Used OXYGEN editor to transform the xml file into txt file where XSLT code is needed and validated before attaching it to EIB.
· Experience working on various API’s like SOAP and RAAS which allows reading data from all custom reports.
· Used REST integration connector to sync data between Workday REST instance and other cloud applications.
· Workday Functional experience on core HCM, Compensation, Time Tracking and Absence management. 

· Designed business flow diagrams and processes, which included processes in Staffing models, job benefits, compensation grades and packages. 

· Worked on the Object Management Systems like Role Based Security, User Based Security.
· Maintenance and creation of Workday Supervisory Organizations, Locations, Location hierarchies, Business Units, Project, Positions, Cost centers, Cost Center hierarchies. 

· Mass Loading Data through EIB in Workday through Inbound Integration Launching/ Scheduling Integration for data transfer from Workday to Third Party HR systems. 
· Developed Studio integrations to load WorkScape advanced compensation Bonus to Workday One time payment. 
· Good experience in developing various reports, interfaces, workflows and integration Workday environments. 

· Worked on XML publisher

· Involved in QA/Testing processes like User Acceptance Testing (UAT) and System Integration Testing (SIT). Experience with Microsoft Test Center, JIRA, Bugzilla. 
· Involved in GAP analysis, SWOT analysis. 

· Experience in using Agile and Waterfall methodologies performed roles and used to write User stories.
Skills:
	
	

	
	Workday Skills

Workday HCM and Integrations, Workday conversions, iLoad’s, Workday Report Writer, Workday Report Designer, EIB, Core Connectors and Workday Studio.

Workday Technical

Integration, Custom Reporting, BIRT Reporting, Workday Web services.

Workday Functional

Organization, Staffing, Compensation, Business process, Security configuration, Finance, Payroll, Benefits, Recruitment modules.

Languages

C, C++, HTML, XML, XSLT.

Other skills

MS PowerPoint, MS Project, MS Excel, Client Interaction, project execution, Development, Enhancement, Support.

Methodologies SDLC

Waterfall model, Rational Unified Process (RUP), Agile, Scrum.




Project:
Client: Beachbody LLC                                                                                                                 Santa Monica, CA

Title : Workday HCM solutions consultant                                                                       Jan 2020- Till Date
Responsibilities

· Experience working on providing production Workday HCM, Benefits, Compensation, Payroll and Time tracking support and enhancement.

· Trouble shoot Production issues related HCM, Benefits, etc.

· Created and deploy Workday custom dashboard reports/analytics
· Created custom reports including Advanced, Matrix and Composite types as per the stakeholders requirement

· Worked with report/dashboard security in order to provide access for limited employees

· Customize various Business Processes to suit client needs and set up BP Security.

· Prepare technical design documents

· Review security roles, security groups and role assignments.

· Created Security groups and assign those security groups to required domain security and activated them.

· Created Migration Administrator to migrate reports and configure packages to other tenants 

· Create BIRT (Workday Studio) report to dynamically generate and pre populate NY Wage Theft Form for Hourly employees while Hire, Job Change, Comp Change and deliver to the employee.

· Create and configure promotion/comp changes memos delivered to employees through Workday.

· Created various condition rules depending on the stakeholder’s requirement. 

· Develop testing strategies and verification scenarios along with project scope and requirements documents.

· Experience on creating/maintaining advance reports using Workday Studio/BIRT for reports/letters such as customized new hire letter etc. Various Dashboard reports/analytics in workforce planning.

· Reviewed and configured Total Compensation statements.
· Identify knowledge gaps and opportunity for knowledge transfer/training.

Environment: Business Process Configuration, Workday Studio, BIRT, Reports, Security, Integrations.
Client: California Water Service Group                                                                                      San Jose, CA

Title: Workday HCM Techno Functional Developer                                                          Sep 2019- Dec 2019
Responsibilities
· Lead the preparation and delivery of complex HR reports, ensuring alignment across deliverables, and adherence to overall global reporting strategy.
· Gathering document business requirement, configure prototype, perform the unit test, facilitate user acceptance testing

· Design and support testing of Workday Integration code base including Studio, EIB, Connectors, Document Transformations and developed some advanced reports including BIRT
· Worked alongside the integration team to configure and test integrations between the Workday solution and the client's selected payroll and benefits providers.

· Assist the client and the Integrations team with configuring and testing integrations between Workday and benefit providers, payroll systems, and other 3rd party/custom solutions.
· Used Workday SOAP API provides a set of operations to read and write data in and out of Workday
· Understands key components of the system and all interactions, including but not limited to Payroll, the HR Help Desk, Benefits, Absence, Compensation, Self Service.
· Working knowledge in developing Payroll interfaces using PICOF, PECI with the help of Workday Studio and Document Transformation to meet client’s complex payroll requirements.
· Worked closely with Workday Functional team and ensure key stakeholders receive and understand needed metrics
· Experienced in configuring Compensation framework, providing support and guidance to a geographically distributed workforce and/or HR Business Community to meet customer requirements.
· Created Workday HCM Studio outbound integration to process report output.
· Developed appropriate test scenarios and scripts as needed.

· Developed dashboard and metrics to provide key stakeholders an insight into their global organizations.
· Partner with internal/external stakeholders for requirements gathering.
· Helped in motorizing the effectiveness of reporting products, modify current reports, or operationalize new reports / methods as needed.
· Monitored and maintained interfaces between Workday and internal/external vendor systems.
· Configured security, process overflows and notifications for Business Process within Workday system.
· Maintain security roles and assignment of roles.
· Configured security and assign the users to created security groups. 
· Worked on Data migration from PeopleSoft to Workday and acquired all the fields required and validate the (Advanced and Matrix) Reports
· Managing Data conversions, HR and Compensation related Custom Reports, and Security Management, Business Process configuration and, configuring the application according to customer requirements and developing system Integration.
· Provide Production support.
Environment: Workday Studio, Custom Reports, Calculated Fields, Core Connector, EIB, PICOF, DT
Client: Walmart                                                                                                                                   San Jose, CA
Title: Workday HCM Techno Functional Consultant                                                        Feb 2018- Aug 2019
Responsibilities
· Worked with client and consulting technical teams to wrap-up high priority issues on reports. 

· Created Workday HCM Studio outbound integration to process report output as well inbound files to capture employee last 12 months rolling hours.
· Created Workday Studio Integration to load attachments to Worker personal data documents.
· Created US Termination Employees BIRT report.
· Data loaded using EIB inbound templates like Add / Update Organization, Change Personal Information, Put Pay Periods, Request Compensation Change.
· Created advanced report with EIB and send data to Mercer to process Benefit eligibility.
· Created Workday Studio Outbound Integration to process PICOF output file and deliver the generated Excel file to respective payroll partners W: Drive

· Worked on Payroll Effective Change Interface connector.

· Prepared Payroll design document and Mapping for different countries.

· Prepared unit test document for all Payroll Integrations.

· Created Pay group, External Payroll Company and mapping employees to respective Pay group.

· Worked on Payroll integration issues.

· Worked on Core Connector Worker with Document Transformation and configured sftp to send files to Fidelity Systems.
· Created custom report to capture active Employees and last two months terminated Employees for USA Pay groups and created Simple integration to send to output to client server. 

· Extensively worked on Simple, Advanced and matrix reports and up to some extend of composite reporting. 

· Have complete knowledge on all calculated fields which gives the ability to build any kind of complex reports. 

· Worked with client to build new reports from scratch and build a fit/gap related to the technical aspect of workday reporting. 

· Developed reports with Workday HCM Report Writer and created custom integrations with third party applications using Workday Cloud Connect and Enterprise Interface Builder (EIB) 
· Worked on setting up scheduling of reports and understanding the required permissions for security report sharing, performing specific authentications on reports. 

· Developed advanced reports for compensation team using data sources and on understanding the data behaviors using the data sources developed the reports. 

· Configured security, process flows, and notifications for Business Processes within Workday system. 

· Designed built and executed data Conversion from PeopleSoft to Workday HCM. 

· Created Supervisory Organizations, Cost Centers, Location and its hierarchies. 

· Inactivating Supervisory Organizations, Changing the Organizations and moving the workers into other Supervisory Organizations. 
· Configuration of Workday Absence and Leave, Time off and Time Tracking
· Configured Workday compensation packages which include employee's salary, Compensation Grades, Allowances, Bonus, and Merits based on their profile. 

· Configured the processes like change job, compensation grades.
· Assigning Organization Roles, Assigning User based Security Groups. 

· Hire into Position Management, Create Compensation for new hire employees, Review employee hire, edit workday accounts and resetting the passwords. 

Environment: Workday Studio, Custom Reports, Calculated Fields, Core Connector, EIB, PICOF, Eclipse
Client:  Abbott laboratories                                                                                                        East Windsor, NJ                       
Title: Workday Integration Consultant
                                                                    Oct 2016 - Jan 2018
Responsibilities
· Responsible for gathering and documenting customer requirements, designing, tracking, reporting and analyzing key organizational and operational reports. 

· Responsible for creating all different kind of custom reports to overall support and modifications of a post implementation. 

· Converting Simple reports to Advanced Reports by using Calculated Fields, Sorting, Filtering Report Fields, providing Advanced Filtering Option, Creating Sub-Filters and by using related Business Objects. 

· Built industry standard reports like Matrix Reports, Composite reports, Calculated Fields, Conditions and Eligibility Rules that apply to the parameters of the report. 

· Worked closely with Compensation team to provide support for all questions, troubleshooting and maintenance of Year-end compensation reports. 

· Written reports that extract Workday data and manipulate the data in other formats for various needs. 

· Developed Workday Custom Reports and utilized Report as a Service (RaaS) ability to use in integrations. And also scheduled the reports according to the user need. 
· Create and run EIB to perform mass uploads such as loading one-time payments in compensation. 
· Implemented inbound and outbound integrations using Workday EIB, custom/tailored and Cloud Connect integration formats. 

· Using EIB configuration, transform the format of a workday report into required file format using XSLT or build in transformation. (CSV, EXCEL) 

· Experience in implementing Compensation and Benefits configurations. 

· Created various security groups like User Based Security Groups, Role Based Security Groups and job-based Security Groups. 

· Configuring Supervisory organizations as per organization chart and cost centers. 

· Training all the HR Coordinators on each business process, organizational hierarchy and cost center hierarchy. 

Environment: Workday Studio, Reports, Core Connector, EIB, PICOF, XML , XSLT, Eclipse
Client:  US Foods
San Jose, CA
Title: Workday Functional Consultant
                                                                     Nov 2015 - Aug 2016   
Responsibilities
· Involved in full life cycle including requirement gathering, analysis, design, development, testing, implementation and maintenance.
• Worked collaboratively across HR and Finance to gain maximum efficiency from the various modules used by     

   HR and Payroll.  

· Responsible for conducting weekly meetings with stakeholders and production group in order to meet milestones and highlight areas of concern. 
· Created and maintained the organizational structure
· Responsible for conceptual design, requirement analysis and detail design. Involved in configuration of Organizational Management.
· Prepared reports for reporting onboarding adoption.
· Configured Onboarding business process and hire business process. Used features like notification, step delay, parallel steps, alerts, help text etc..  

· Configured Onboarding dashboard for new hire and hiring manager. Configured announcements, worklets, eligibility rules, eligibility rule, conditions, etc..
· Worked on creating Salary plans, Hourly plans and Allowance plans.
· Working on Functional tickets and changing the configuration as needed.
Environment: Workday HCM, Workday Report Writer, Document Transformation, XML, XSLT, end to end business process, User acceptance testing (UAT), Web Services, Calculated fields, Sandbox Tenant

Client:  Hexaware                                                                                                                               Bangalore, India

Title: Workday HRIS support Consultant
                                                                   Jan 2014 – July 2014   
Responsibilities

·  Created and Tested Simple, Advanced and Matrix reports.
· Used Various Calculated fields, prompts, filters to modify the Workday delivered fields.
· Supported & Worked on Benefits, Compensation, Hire, On-Boarding, Job Change, Time Off, Leave & Benefits, Assign matrix member, Request reference letter etc  
·  Supported issues related to User Based, Role Based, Intersection, Segmented Security groups & Organization Membership security groups.
· Supported security issues related to functional area and domains.
·  Configured and edited Compensation Plans like Salary, Hourly, Unit, Bonus, etc. and underlying eligibility rules.
· Created and tested compensation reports.
·  Supported issues related to Compensation.
Environment: Workday HCM, Workday Report Writer, Calculated fields, Custom Reports. 

