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Career Objective:
To pursue a rewarding career in the field of Engineering, where my knowledge can be utilized and enriched, to accomplished personal and organizational goals with inner dive and dedication to work, to take a responsible and challenging position in a company that offers excellent opportunity for technical development and professional advancement, and to serve the organization with utmost fidelity.

Summary
· 5+ years of experience as a self-motivated and result oriented professional with experience in fields of System admin and Technical Recruiting, hiring in field of US IT Staffing and Consulting in Contract-W2, Contract to hire, Fulltime, C2C & OPT hiring.
· Developed relationships with US IT Staffing Vendors and successful placing their consultants directly with US IT Giants.
· Implemented comprehensive recruitment strategies, successfully attracting, screening and presenting qualified candidates to hiring managers.
· Successfully recruited candidates at all levels of expertise across diverse technical skills.
· Recruited for W2-contract, C2C, and contract-to-hire and permanent high end national and local positions, for Information Technology clients all over USA.
· Expertise in screening candidates, sourcing, personality evaluation and gauging requirement fit.
· Specialties: Sourcing, Screening, Technical Recruiting, Resume Writing, Contract Negotiation, Interviewing, Negotiation, Requirements Analysis, Databases, Background Checks, Cold Calling Vendor Microsoft Office Coordination

 Job Boards: Career Builder, Monster & Dice. 
Social Sites: LinkedIn, Indeed US Tax Terms: W2 Contract/C2H/FTE/C2C/OPT hiring

Technical skills:
· Operating Systems: Microsoft Windows XP/7/8 and 10.
· Recruting Skills- Ability to cultivate and build relationships, Employee Relations, Personable and approachable, Listening, Strong follow-up skills, negotiating skills.
· Others : MS-Office 2003/2007 (MS Word 2007/2013, MS Excel 2007/2013, MS PowerPoint 2007/2013 and MS 
Outlook 2007/2013/2016).
Professional Experience:
Softpath Systems Pvt. Ltd       									   Feb’2020 – May’2020
US IT Recruiter	
Responsibilities:
· Good Experience working on US tax terms(c2c,w2,1099)
· Worked with State clients
· Working on 2 requirements with 2 client submission every day.
· Hands on experience with W2, C2C & 1099 Expert level experience in Recruiting Citizens, Green Cards.
· Responsible for Searching, identifying new consultants for current job openings.
· Speak to the employers of the consultants on the billing rates and finalize the issue.
· Pre-Screening of potential Candidate in terms of qualification, work experience, previous references.
· Maintaining the database of all the Consultants and Employers

Fuzen soft Pvt. Ltd	    							        		   Dec’2018 – Dec’2019
US IT Recruiter
Responsibilities:
· Sourced potential candidates through job portals, networking, staffing companies and employee referrals.
· Basic responsibility is to Source for the right candidate, interact with the Onshore team and Account Manager, get requirements and build rapport and always take care of the response time.
· Strong working experience with LinkedIn Recruiter account
· Expertise on the negotiation part of the salary as per company norms with the consultant for contract positions.
· Maintained an efficient database, with the help of which I could successfully deliver right IT people in right time.
· Worked closely with and seamlessly coordinated between delivery hands, technical interview panel, staffing companies and prospective candidates.
· Used an internal database, Internet sites and referrals to source active and passive candidates for contract, contract-to-perm, and permanent positions.
· Participated in weekly review meetings focusing on troubleshooting difficult positions.
· Telephonically prescreened candidates to obtain position desired, pay rate and location.
· Developed database for client and candidates contact information.
· Established and maintained professional relationships with candidates.
· Determined the needs of the hiring managers.
· Making cold calls to develop new clients.
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Junior system and network admin							
Responsibilities:
· Installing and configuring software, hardware and networks.	
· Set up accounts and workstations for users. 
· Monitor performance and maintain systems according to requirements of users.
· Troubleshoot issues and Ensure security through access controls, backups and firewalls.
· Upgrade systems with new releases and models Develop expertise to train staff on new technologies.
				

Education Credentials:
B. Tech (Mechanical engineering)  
JNTU Hyderabad (65.00%)

Personal Profile:
Father's Name: Soma Reddy
Gender: Male.
Language's known: English, Hindi and Telugu.

Declaration:
I here declare that the information furnished above is true to the best of my knowledge and belief.

