R.PRAVEEN KUMAR

prvnkumar1516@gmail.com.

Mobile Number: 8667671208

LINKEDIN LINK:

https://www.linkedin.com/in/praveen-kumar-280102155/
Skype: recruiter.praveen1516

 CAREER GOAL
                  
To learn and grow up in my career and to perform at my best in whatever role I am positioned, which suits my present skills and caliber and work towards customer delight which will help in achieving the organizational goals.
 SUMMARY
        
· Five years of total experience in Recruiting and sales with, IT Staffing Companies.
· Involved in (RDLC) full cycle of Recruitment involving sourcing, identifying, and interviewing, screening and placing personnel in quick turnaround time in contract, contract with hire and permanent.
· Past two years done 70% placement done in W2 and 30% placement done in C2C. 
· Working with direct client like W2 placement done in Siemens, L3, Xerox, Philips, Lenovo etc.
· Working with implement partner client like C2C placement done in Mind Tree, Tech Mahindra, L&T, Cognizant, Infosys, Accenture etc.   
 WORK EXPERIENC
          
   Msys Technologies LLC                                                                                            (April 2019 � Present)
   Designation: Sr. Talent Acquisition Specialist
   RESPONSIBILITIES:
· Working as Talent Acquisition Specialist for providing recruitment support for direct end clients like Intuit, HPE, pWC, Western Digital, and Adexa as the major client in US Market.

· Requirement gathering from Stakeholders /Hiring Managers.
· Preparing Market Data and Recruitment Analytics.

· Formulating Sourcing Strategy and recruitment roadmap.
· Identify and source candidates through networking, cold calling, websites, and other resources.
· Creating and mapping Pipeline to suitable job positions and focusing on head hunting for passive & active talents in US job market

· Responsible for sourcing, interviewing and hiring of IT professionals for multiple projects and assignments in the IT services industry.

· Worked on Recruiting H1B Consultants, Green card Holders & US Citizens for Direct Client Requirements.
· Before submit any candidate always try to verify their details through Google search, Linked-in etc.

· Well versed with Corp-to-Corp, Contract-to-Hire Positions and Full time position.
· Always try to make good relation with the consultants and giving timely feedback to them that helped a lot in timely delivery of the consultants for the clients� needs.

· Collaboration with Hiring Managers , Delivery Leads & Sales leaders for managing the complete end to end one desk recruitment solutions for banking and financial services Clients

· Full life cycle Talent Acquisition, including but not limited to, sourcing, interviewing, offer process, and onboarding.

· Provide new-hire orientation on a weekly basis.
· Specialties: Permanent Recruiting, Staffing, Technology Recruiting, Sales Recruiting, Account Executive Recruiting, HR Recruiting, Direct Hire, Consultants, Recruiting in USA. Full life-cycle recruiting from entry-level to executive roles.

     Reveille Technologies Inc


 


          (June 2018 � April 2019) 

     Designation: Sr. IT Recruiter
     RESPONSIBILITIES:

· Recruiting Client Coordinator Sr. Technical Recruiter for Preferred Client (Mind Tree).

· Hands-on recruiting responsibilities included research, identification, screening and ultimately the placement of technical and professional level personnel.

· Work conservatively with hiring and account managers to define competencies for specific roles while gaining an in-depth understanding of the clients unique technical environments. 

· Coordinate, organize interviews and extend offers.

· Create target campaigns based on client requirements acquired

· Through weekly intakes with Hiring Managers

· Establish strong working relationships with hiring managers and HR

· Business partners using a consultative approach when recommending Solutions for their recruiting needs

· Research new and innovative sourcing techniques; mentor junior staff on effective ways of sourcing

· Maintain the candidate tracking/reporting on Talent Link (ATS) for Applicants.

· Aggressively source passive and active prospects via job boards including but, not limited to, LinkedIn, Ladders, CareerBuilder, Monster, Dice as well as niche websites thus resulting in agency cost savings.

· Oversaw a minimum of 6-7 open requisitions per day that encompassed a wide variety of skill sets in different locations. Fill rate averages 90%. 

· Candidates were located through Internet search, cold-calling, employee referrals and networking of contacts.

· Extensive recruiting of telecom and network consultants, including network/security engineers, architects, and analyst on numerous direct and contract hiring initiatives nationwide.
      IDC Technologies. Inc


 


                   (Dec2017 - June 2018) 

      Designation: US IT Recruiter
      RESPONSIBILITIES:

· Responsible for the handling and managing of recruitment activities in engineering and services, technical and non-technical groups for the client,

· Get requirements from US IT staffing companies within all the locations across USA.
· Having ATS experience in Job diva.
· Handled the tasks of screening, selecting and submitting candidates to job orders within a defined discipline.
· Working as IT US Recruiter for providing recruitment support for clients like Cognizant, Mind Tree, Infosys, as the major client partners.
· Maintaining relationships with hiring managers to understand and analyze their requirements and managed the full life cycle recruiting process. Soliciting feedback from hiring managers for process tuning.

· Expertise in using job portals like Dice, Monster, Carrier Builders, Bench Folks, etc.
· Keeping Track of Responses & Short listing Profiles.
· Coordinating, Scheduling & Conducting Interviews.
· Follow up candidate until they will join to client with end to end recruitment.

· Mostly working in w2, c2c and fulltime Clients requirements.

· Past three months made 3 closure in W2 client and 2 closure in C2C.

      Lorven Technologies. Inc


 



        (June�2017 � Dec 2017) 

      Designation: US IT Recruiter
      RESPONSIBILITIES:

· Working as IT Recruiter for providing recruitment support for clients like Cognizant, Tata Consultancy Services (TCS), Wipro, LnT, as the major client partners

· Responsible for the handling and managing of recruitment activities in engineering and services, technical and non-technical groups for the client,

· Maintaining relationships with hiring managers to understand and analyze their requirements and managed the full life cycle recruiting process. Soliciting feedback from hiring managers for process tuning.

· Having ATS experience in Conrep and ICIMS, etc

· Coaching and mentoring recruiters to make them understand the need of the client�s expectations and the various aspects of getting a good match.

· Devising recruitment Strategies and conducting Process and Organizational Training

· Recruiting through search, emailing, direct phone sourcing, networking, referrals, and expanding Internet Sourcing. Also preparing contracts and conducting Joining Formalities and Induction Training.

· Constant generation of new client, vendor and candidate base for the business 

· Building a team of Technical IT recruiters and resources by identifying the learning potential of the candidates. Defining their Job Responsibilities and involved in Quality Checks to maintain quality standards as per defined Recruitment standards and for the development of the team member.

· Imparting Training and Development to freshers and provided recommendations for Performance Appraisal, Grievance Handling, Motivation, Hiring and Termination.

         Superior Shared Services. Inc
(Acara Solutions)

 
          (Feb 2016- May 2017) 

         Designation: US Technical Recruiter
         RESPONSIBILITIES:

· Having experience in performing needs analysis, requirements definition, consulting on sourcing strategies, recruiting, screening, scheduling interviews, reference checking, negotiating,
· Get requirements from US IT staffing companies within all the locations across USA.
· Having ATS experience in Smartsearch.
· Handled the tasks of screening, selecting and submitting candidates to job orders within a defined discipline.

· Effectively recruited candidates through Internet research, internal database, referrals, and other strategies
· Extensive experience of Internet Recruiting for candidates and industry leads, pre-screening to quality potential candidates.
· Understanding the clients requirements, coordinating for short listing and screening including preliminary interview of the candidates.
· Coordinating, Scheduling & Conducting Interviews.

· Expertise in using job portals like Dice, Monster, Carrier Builders, Bench Folks, etc.
· Keeping Track of Responses & Short listing Profiles.

· Mostly working in w2 and fulltime Clients requirements.

· Made 70% closures done in W2 and 30% closures in Fulltime.

· Expanded network of the company with large IT groups like Siemens, L3, Xerox, etc
 EDUCATION
           
	Qualification & Year Of Passing
	Institute
	Board/University
	Percentage

	B.E(CSE)(2015)
	Prathyusha Institute Of Technology and Management, Chennai.
	Anna University
	70%

	12TH(2011)
	P.A.K.Palanisamy HigherSecondary School.
	State Board
	83%

	10TH(2009)
	P.A.K.Palanisamy HigherSecondary School
	State Board
	82%


 PROJECT DETAILS
          
	Project Title
	WEBSITE CREATION FOR CHARITY SERVICE (ABHAYAHASTHA)

	Project Description
	Our project is developed by basic html.css and javascripts for frontend website creation and for backend we used mysql database.

	Project Title
	CLINICAL DECISION SUPPORT SYSTEM WITH EVIDENCE GATHERING USING BIG DATA

	Project Description
	Our project is developed by jsp application with mysql database for frontend and for backend we used hadoop server.


  CERTIFICATION COURSES COMPLETED                                                                                             
· Completed Course on �HTML5 App Development Fundamentals� within the Microsoft Virtual Academy.
· Completed Course on �Visual Studio 2013 Jump Start� within the Microsoft Virtual Academy.
· Completed Course on �MS office� during my schooling.
  COMPUTER SKILLS & LANGUAGES   KNOWN                                                                                      
· Operating Systems: Windows XP, Windows 7, Windows 8, Windows 8.1.
· Programming Language: C, C++, and Java.
· Web Tools: HTML

  SOFT SKILLS
         
· Analytical
· Good Communication
· Flexibility
· Team Leader
· Team Work
  PERSONALITY TRAITS
        

· Delegates and monitors work to meet and beat deadlines.
· Unmatchable communication skills in written and verbal both.
· Works well in both team environments and individual assignments.
· Dedicated, hardworking and proven ability to plan, organize the projects in both small and larger groups.
  PERSONAL INFORMATIONS
        

Nationality
: Indian
Sex
: Male
Language Known
:  English, Tamil
Permanent Address
:  Plot 4, 8th Street Raja Lakshmi Nagar,
Pallikaranai                                                                                                                                                                     Chennai 100.
     Mobile Number                      : 8667671208
Date of Birth
: 16-06-1994

     References                          : Mr. Muthu Kumar (Mind Tree TAG �US)

                                                  Email:muthukumar.m@reveilletechnologies.com

                                                                   Contact Number: 9900540453
                                                        Mr. Sebastian Paul (Infosys TAG �US)   

                                                        Email: sebastine.paul@idctechnologies.com
                                                                   Contact Number: 7358696536

  DECLARATION
   
I hereby declare that the information furnished above is true to the best of my knowledge 

Place: Chennai.
Date:
(R.PRAVEEN KUMAR)
