RUPINI T

E-Mail: rupini.cse@gmail.com

Contact No.: +91 9566090216

To be part of an organization where I can have the opportunity to work with challenging projects which helps me to utilize and enhance my management and leadership skills.
PROFESSIONAL PROFILE

· An Bachelor of Engineering in COMPUTER SCIENCE . Over 8 Years of experiences as a  IT Recruiter. Proficient in Domestic Recruitment (Permanent, Contract and Contract to Hire) positions. Also performed as a Business Development Executive [IT Staffing]. 

· In depth knowledge of recruiting in both IT (Staffing and Service) .Almost 2 Years of Experience with UK and Europe Recruitments for both Contract and Permanent roles. 
· Possess excellent Interpersonal, Communication and Organizational skills.

EMPLOYMENT DETAILS

Virtusa Consulting Services

(Under the Payroll of Career Net Technologies)                                         Jan 2022 – Till Date                                                                

Consultant (TAG – Virtusa)

Extensive experience in End to End Recruitment Process from requirements gathering to identifying the resource, scheduling the interview, Offer Negotiation and Onboarding the talent.
Key Deliverables
Vast Experience in Salesforce, Devops, ServiceNow Technologies.

Involved in volume Hiring of multiple locations across India

Interact with Managers for interview co-ordination and shortlisting the talent.

Negotiating & Finalizing Offers , regulat followups with the Offered candidates.

Preparation of weekly report. 
Updation of team tracker (Daily and weekly updates which includes Joiners, shortlisted candidate details etc)
INNOPPL IT Services                                                                                  April 2021 – Nov 2021                                                                 

Senior IT Recruiter
            Innoppl IT Sevices is a service based as well as product based company. The Organization is mostly into (E-commerce web , mobile app and Hybrid app based projects). Understanding the company principles I have handled complete End to end Recruitment cycle for Internal Team. Worked with deadline targets to close each position. Performed initial Technical screening, Conducting task level interviews prior selection / employment. Once document verification done, followup with offered candidates until they onboard.
Key Deliverables
· Technologies handled are Drupal, PHP ,Magento,  QA Testing, Full stack technologies such as (React, Node js, Angular etc), IOS , Android and Hybrid App Developer.
· Experienced in conducting Walk in Drive Campaigns
Sidan Global Solutions – Work from Home                                              March 2020 – Nov2020                                                                 

Executive- Resource Augmentation
             Worked on IT requirements (both permanent and C2H) for Sidan Global Clients. Work on Job Description given by the clients and hardly increase productivity to achieve monthly target. Experienced on pure IT requirements and some of the non-IT Requirements. Ensure to give more closures. The position worked here are SAP ABAP, SAP ABAP HR, Salesforce, Mean Stack , Mern Stack and Full stack based technologies.
Advent Global Solutions (Contract)- Work from Home                        8th July 2019 – Feb 2020                                                      

Technical Recruiter

         Worked as IT Recruiter for domestic staffing. Involved mostly with Level 5 companies IT Recruitment. Sourcing profiles from job sites and processing to the client along with confirmation. Negotiate salary with the appropriate consultants based on client budget. Highly experienced on End-to-End recruitment process.

Key Deliverables
· Sourcing profiles through - Internal Database/ATS, Job boards, Social Media, Headhunting and  many more..

· Performing reference and background checks, Skype interview to validate candidate IDs.

· Achieve monthly targets by closures
· Hands on experience in entire recruitment life cycle
Maternity Break Dec 2018 to June 2019
Infoplus Technologies                                                                      20th Mar 2017 – 30th Nov- 2018
Talent Acquisition Executive

        Worked  as a IT Recruiter for UK Requirements. Handled  both contract and permanent roles for various clients. Selecting right candidate from job portals based on work permit. Negotiate 
salary/rate provided by the client to the appropriate candidate. Work hard on closures to achieve the targets.
Key Deliverables

· Worked on IT recruitment with various clients for both UK and Europe regions.

· Analyse complete job description for each role and pick on candidate profiles based on the job location.
· Sourcing right candidates to match the requirement and submit profiles to clients
· Utilize  and manage maximum sources like internal portals and employee referrals for the current and future openings 

· Coordinating and scheduling interviews for the selected candidate.

· .Regular followup with the candidate until his/her join the position
· On Contract Roles collect the details of Umbrella/Limited Company before processing the contract agreement. 
· Update portals regularly and maintain reports on weekly basis.

· Provide 100% Adherence to company policy and procedures.
NU Information Technology Pvt Ltd
                                         October 2016 – 10th Mar 2017
 IT Recruiter/Business development [IT Staffing]

    Worked as a  Business Development Executive and  IT Recruiter. Undergone Internal recruitment and having Conversation with Gulf countries and Singapore Clients for  and IT Staffing.

Key Deliverables

IT Internal Recruitment

·   Recruited candidates for Domestic clients such as Wipro, HCL 

·  Will have conversation with clients regarding their requirements, get the JD and budget for each position.

· If the candidates work under NU Technology Payroll for domestic client company in client location, recruit candidates and convience them for our payroll in contract basis.
· Worked on Internal recruitments as per management instructions

IT Staffing 

· Through Middle East Job sites and browsing various company websites excluding consultancy, will call the company landline and connect to the HR.

· Explain about the company and pitch for both on-shore and off-shore staffing.

· Explain about terms and conditions as one-time staffing for on-shore candidates.

·  If client is requesting for off-shore candidate, make sure that the candidate work under our company payroll or client company payroll.

·  Get the contract signed and receive Job Description along with budget via email.

·  Recruit candidates and arrange for interview after completing initial level of interview from our side.

·  Negotiate salary with candidate as per client budget.

·  Once the candidate gets selected and confirms offer letter, request for payment and release the candidate to client.

PREVIOUS EMPLOYMENT DETAILS:

SEACHANGE MARITIME INDIA PVT LTD 
                                MAR 2014- 21st OCT 2016

SQA and CREW Co-ordinator

· Worked in both crew and SQA Department . Recuriting crews for both on-shore(vessel) and Internal staffing for IT Department and marine. Handling invoices of the suppliers and Manning Offices. Dealing with charters for business and also with port agents.
Key Deliverables

Crewing [ Recruiting Process]:

· Communicate with manning Offices on daily basis.

· Coordinating to arrange crews as per company standards and requirements.  

· Retaining ex-crews by following their exam period

· Recruiting   new crews entries. Doing crew joining formalities.

· Updating Evaluations of crews entered by onboard Master from office side.

· Arranging interview for the Training crews (Cadets), evaluating them by giving assignments        for  each contract until they complete their sea service.

· Preparing  Sea service letters for the cadet exams after completing sea service. Post cadets 2nd level examination, arranging interview based on previous evaluations

· Creating events for crews in several ports

· Crew Documentation for Liberia, Singapore Flag vessels and other pre-joining formalities    [Medicals, Contract, DNA policy etc]

· Handling crew queries, claims on board, medical cases.nsure readiness of crews timely and efficiently..Monitoring on rest hour of crews onboard for all the vessels as per Maritime Labour Convention.

· Relieve crews from the vessels upon contract completion

Internal Recruitment Process:

· Co-Ordinating with Mumbai branch HR for Internal recuirtment process.
· Seachange Maritime has a IT branch office in Mumbai named as Jibe [Software ehich supports all the marine companies for on-shore and off-shore]

· Recruiting Indian candidates for IT branch office and forward their profiles to HR Manager.

· If Chennai IT candidates are been selected, co-ordinate and make them join at Mumbai Jibe Office.

Safety and Quality Department:

· Undergone training at Singapore Head Office to enroll with Safety and Quality Department. 

· Communicating with port agents and choose the auditor based on cost negotitations

· Negotiating on payments with suppliers.
· Arranging ISPS/ISM/MLC/ASI audit for all the ships on re-view of certificate validity.

· Reporting the update of Flag circulars
CALIBER POINT BUSINESS SOLUTIONS [HEXAWARE TECHNOLOGIES]                JUNE 2013 - FEB 2014                       

             Worked as an executive for Retention and Relation process in Caliber Point Business Solutions, [Hexaware Technologies] [June 2013 to Feb 2014]

JOB ROLE:

· Maintaining  database for Vodafone clients in Retention and Relation Team.

· With Oracle CRM, generating Monthly Reports regarding the Vodafone leading numbers.

· Handling small scale industry Bulk numbers for both Chennai and other districts

· Leading data packs on the whole for each month.

EDUCATION

· Bachelor of Engineering (computer science) from Narasu’s Sarathy Institute Of Technology (2009-2013) with 79.39%
TRAINING/CERTIFICATIONS:

	Course/Particulars
	Authority
	Learning

	Journal-Publication Issue:4(April-2013)
	Indian Journal Of Applied Research- Impact Factor 0.8215
	Published in Volume-3 [A Survey On Mathematical Functionalities Of Segmenting And Filtering Digital Images]

	National Conference
	SRM GROUPS[Easwari Engineering College]
	Presented Paper on Mathematical Fabrications On Images

	National Conference
	Sona College Of Technology
	Presented Paper on Removal of high density spike noise  in a noisy image

	Multidimensional activity oriented Workshop
	Narasu’s Sarathy Institute Of Technology
	Path Finding-

Jade Training Resources P.LTD

	Workshop Kurushetra
	Anna university-chennai
	Autobotics- organized by Horizon

	In-Plant Trainings
	Vee-Technologies(Leadership of BPO)
	Various sectors in BPO.


COMPUTER PROFICIENCY:
· Programming Languages                   :  C,C++, Java, xhtml 

· Operating  Systems                            :  Windows 2000,XP ,Linux                        

· Web Designing                                  :  HTML

Project/Co-curricular activities:

· Online shopping system

· Paybill

· Event Management System

· Image Processing

Academic Project: Removal of High Density Spike Noise  in a Noisy Image

PERSONAL INFORMATION:
Father’s Name : Mr. Thiyagarajan

Date of Birth
: 30.12.1991

Gender
: Female

Languages
: English, Tamil 

Nationality
: Indian

DECLARATION:

                I hereby declare that the above given information is true to the best of my knowledge and belief.

DATE   :                        

