CURRICULUM VITAE

N. HARI PRASAD
Plot No: 165A
Avanthi Nagar Thota

P.R. Nagar, Borabanda
Hyderabad.
Email: hari.prasad9885@gmail.com
Mobile: +91-9959792000
CAREER OBJECTIVE:

To work in a challenging field which utilize and enhance my innovative skills to develop the organization up to optimum level.
WORK EXPERIENCE:
· Worked as Sr. Recruiter(US Staffing) for Critical River Technologies INC. from Apr-18 to Till Date

· Working as Team Lead (US Staffing) for Zillion Technologies INC. from Oct-13 to Mar-18
· Worked as Sr.IT Recruiter (US Staffing) for Infolob Solutions, Inc. From Nov-11 to Sep-13.

· Worked as IT Recruiter (US Staffing) for Accolite, Inc. From Jul- 10 to Oct-11.
· Worked as CRO (Customer Relationship Officer) for HTMT from Mar-09 to Jun-10
SUMMERY:
· Overall 8+ years of Experience.

· With More than 7+ Years of recruiting experience into US Staffing (Sales and Recruiting) with a highly successful track record.
· Extensive hands-on experience in recruiting IT talent in the US market place and driving talent acquisition with sourcing teams. 

· Experienced with full recruitment lifecycle process for clients which includes; developing the overall recruiting strategy, determining key selection criteria, posting requisitions to multiple channels, screening candidates, scheduling and managing the numerous rounds of interviews with hiring managers, conducting the pre-employment verification, packaging the offer, closing the candidate, and processing all on-boarding paperwork.
· Expertise in Dealing with Corp-2-Corp, W2, GC’s, EAD’s and 1099 type employment.

· Involved in Executive Search Operations on websites which include Dice, Monster, Career builder and Google.

· Self-motivated and task-oriented individual who can operate with a sense of urgency and meet deadlines in a high-volume and fast-paced environment. 

· Quick learner who is multi-task and detailed oriented, with the ability to effectively manage multiple assignments in a diverse and unstructured setting. 

· Ability to work independently as well as part of a team.
Professional Experience
Critical River Technologies INC, 





Apr-18 to Till Date
Sr. Recruiter (Recruiting)
Roles and Responsibilities:

· Analyze the requirement once received from the Accounts Manager.

· Involved in Full Life Cycle of Recruitment process.

· Review Direct client and PV requirements to identify skills required for qualified candidate 

· Search consultants profile from my own vendor references, internal database, Groups and Job Boards (Like Dice, Monster, Tech Fetch, LinkedIn, Indeed, References, Etc...)

· Screen & Short list the resumes by evaluating the candidate’s technical skills, communication skills, presentation skills - based on client’s requirement and negotiate on the pay rate.

· Format the resume for submitting the consultant to the client, track the information and prepare candidate for interview, and coordinate with interview details.

· Keep a track of every requirement from submission to closing.

· Recruited for all levels of candidates from Developers to Project Managers.

· Worked with direct clients like UBER, Oracle, Malware Bytes, Activision, and Preferred Vendors like Mindtree, Altimetrics, and Innovative Edge ETC.
· Worked on various tax terms like C2C, 1099 and W2

· Developed and maintained a network of contacts to help identify and source qualified candidates

Zillion Technologies INC, 





Oct-13 to Mar-18
Team Lead (Sales & Recruiting)

Roles and Responsibilities:

· Analyze the requirement once received from the Accounts Manager.

· Involved in Full Life Cycle of Sales and Recruitment process.

· Sourcing, Identifying the Requirements from Top vendors to place Consultants in quick turnaround time in contract, contract-to-hire and permanent positions. 

· Review Direct client and PV requirements to identify skills required for qualified candidate 

· Search consultants profile from my own vendor references, internal database, Groups and Job Boards (Like Dice, Monster, Carrier Builder Etc...)

· Screen & Short list the resumes by evaluating the candidate’s technical skills, communication skills, presentation skills - based on client’s requirement and negotiate on the pay rate.

· Format the resume for submitting the consultant to the client, track the information and prepare candidate for interview, and coordinate with interview details.

· Keep a track of every requirement from submission to closing.

· Recruited for all levels of candidates from Developers to Project Managers.
· Worked with direct clients like NFCU (Navy Federal Credit Union, Staples, Loudan County of MD, Assurant and Preferred Vendors like Apex Systems.
· Worked on various tax terms like C2C, 1099 and W2
· Developed and maintained a network of contacts to help identify and source qualified candidates
Infolob Solutions INC, 






Nov-11 to Sep-13
Sr. IT Recruiter (Sales & Recruiting)

Roles and Responsibilities:

· Analyze the requirement once received from the Accounts Manager.

· Involved in Full Life Cycle of Sales and Recruitment process.

· Sourcing, Identifying the Requirements from Top vendors to place Consultants in quick turnaround time in contract, contract-to-hire and permanent positions. 

· Review Direct client and PV requirements to identify skills required for qualified candidate 
· Search consultants profile from my own vendor references, internal database, Groups and Job Boards (Like Dice, Monster, Carrier Builder Etc...)
· Screen & Short list the resumes by evaluating the candidate’s technical skills, communication skills, presentation skills - based on client’s requirement and negotiate on the pay rate.

· Format the resume for submitting the consultant to the client, track the information and prepare candidate for interview, and coordinate with interview details.

· Keep a track of every requirement from submission to closing.

· Recruited for all levels of candidates from Developers to Project Managers.

· Worked on various tax terms like C2C, 1099 and W2

· Developed and maintained a network of contacts to help identify and source qualified candidates

Accolite INC, 








Jul-10 to Oct-11
IT Recruiter (Sales)

Roles and Responsibilities:

· Involved in Full Life Cycle of Sales Recruitment 

· Involved in End to End in US International Recruitment Process.

· sourcing, identifying, the Requirements from Top vendors to place Consultants in quick turnaround time in contract positions

· Establish and maintain a good relationship with the employees, vendors and the clients

· Marketing our bench  own consultants to the suitable requirements

· Collect sort and distribute mails 

· Support our team during walk-ins at the client end. 

· Maintain the Database of the profiles screened and submitted. 

· Received appreciation for voluntarily assisting auditing activities s

· submitting, scheduling interview, follow up with Vendors, negotiation of offers 

· Excellent record of accomplishment in all positions held.

· Posting their resumes into Dice, Monster, Hot jobs, etc

· Having the resumes of my candidates updated as and when required based on the   requirement.

· Submitting the Profiles to the Concern Lead or Client Manager 

· Making Follow ups with different vendors for previously submitted positions.

HTMT (Hinduja Telemarketing Technology Services), 


Mar-09 to Jun-10
CRO (Customer Relationship Officer)

Roles and Responsibilities:

· Worked as Customer support for Airtel.
· Taking the call from the customers of Airtel and solving their problems related to network issues, recharges, VAS, GPRS.
· Taking the complaints from the customers and providing backend support.

EDUCATIONAL QUALIFICATIONS:

· B.SC Computer Science from SHADHAN DEGREE COLLEGE.
· M.P.C from M.N.R Junior College.
· S.S.C from MT. Helicon Public school. 

TECHINICAL SKILLS:
· Email Server

:              Microsoft Outlook, Outlook Express

· Operating Systems

:              Windows 95/98/2000/XP/NT/7.

· Software Packages

:              MS Office 2003/2007/2010(MS WORD, MS EXCEL,  

                                                        MS POWERPOINT).  
HOBBIES:  
· Playing Cricket
· Listening to Music & Watching Movies
STRENGTHS:
· Team player
· Patience
PERSONAL DETAILS:
          Date of Birth


: 

24 July 1985
          Father’s name


:   
           
N. Krishna
          Sex



:

Male

          Marital Status


:                         
Married

          Language’s


:
             
Telugu, Hindi, English

          Permanent Address

:
               Plot no: - 165
                                                                                           
Avanthi Nagar (Thota), 
                                                                                           
P.R. Nagar, Borabanda
                                                                                            
Hyderabad
DECLARATION:
I here by declare that the above information is true to the best of my knowledge.

Date:


Place: Hyderabad.
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