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Summary:
· Around 4 years of experience in entire end to end recruitment.

· Involved in full cycle Recruitment involving sourcing, identifying, and interviewing, screening and placing personnel in quick turnaround time in contract, contract with hire and permanent Positions
· Having experience in performing needs analysis, requirements definition, consulting on sourcing strategies, recruiting, screening, scheduling interviews, reference checking, negotiating, making offers, creating contracts and closing candidates that can help actualize corporate missions etc.
· Possess knowledge of recruiting processes including sourcing, interviewing, reference checking, tracking, salary negotiations, and closing.
· Effectively recruited candidates through Internet research, internal database, referrals, and other strategies
· Understanding the client requirements, coordinating for short listing and screening including preliminary interview of the candidates
· Negotiating the rates on Contract, Contract to hire basis.
· Responsible to understand and analyze the requirements in different domain categories.
Coordinating, Scheduling & Conducting Interviews.
· Expertise in using job portals like Dice, Monster, Ladders, CareerBuilder etc. Keeping Track of Responses & Short-listing Profiles.
Experience:

HCL Technologies:
Contract retainer








        June-2019-Till Date 
Direct Client: Google, Weston Union, Boeing, Ulta Inc , Abbott, Roche, Citi, Pepsi, World bank, Manitowoc, Welbilt, EATON etc.
Responsibilities:
· As a part of Corporate Talent Acquisition team in HCL, my primary responsibilities are Talent Supply with End to End Recruitment which includes Stakeholder management, delivery & performance management

· Working closely with Sales, hiring managers and Delivery to discuss the progress, challenges and new addition/ expectation of customer
· Engaging with onsite/offshore team on ready to deploy, new hire to be done etc.

· Experience in mass hiring and successfully delivered many ramp-up projects.

· Conducting daily calls with vendors to discuss the requirements, challenges and pipeline.

· Involved in Rehiring, Rebadging, TP hiring, W2 & Fulltime hiring.

· Working on the job board's Monster, Dice, Indeed, Career Builder, LinkedIn and other social media recruitment channels along with Vendor Management.

· Actively working on iTAP, by Kenexa- IBM which is served as an Applicant Tracking System for HCL TAG.

· Working on Complete or co-ordinate necessary pre-employment processes including reference checks and BGV background/drug test.
· Responsible for full cycle of recruiting.
· Sourcing from Job Portals and Innovative methods of hiring

· Directly involve with Delivery or technical team for understand the requirement and challenges.

· Mostly working for development requirement like Full stack, Android Triage, Dart-Flutter, iOS, C++, Python, and Windows drive development etc.
· Vendor Management – Managed TIER as well as MSP vendors for quick fulfilment of contractual and FT positions.
· Handling the entire recruiting cycle, Sourcing, Screening, Interviewing and placing qualified Candidates.

· Using, Portals (Dice, Monster, and CareerBuilder), LinkedIn and personal database to source resume.
A4 Soft tech 


                       






 Jan 2019-May-2019 
Sr. Recruiter

Implementer: TCS (TATA consulting services)
Responsibilities

· Handling the entire recruiting cycle, Sourcing, Screening, Interviewing and placing qualified Candidates.

· Handling the full cycle recruitment for full time (Permanent) positions.

· Serving requirements for one of the leading Indian implementation partners.

· Understanding & analyzing the requirement of the position based on client specification.

· Working according to multiple requirements in a high growth multitasking environment.

· Using, Portals (Dice, Monster, and CareerBuilder) and Mass-Mailing (JobDiva), Google, LinkedIn and personal database to source resume.

· Screening to consultants based on their interest in current position whether consultant is comfortable with salary/Rate, location, Nature of hiring, Technical skills or not.

· Taking mandate information along with skill matrix from the consultant.

· Formatting resume in standard format checking all the details like project location, Duration, Educational details before submission.

· Follow up with the clients for the feedback, hand-holding candidates till they join the company.

· Timely updating of the necessary reports / forms related to the clients, candidates & mandates.

· Mainly working with the requirements for Entsol (enterprise solution) and EIS (Engineering and Industrial Services).

· EIS is basically divided into 14 verticals, Engineering & Industrial Services, like Embedded, MOM, PLM, and GIS.

· Entsol stands for Enterprise Solutions. The things client mostly train consultants upon are various data manipulation techniques, data extraction, data analysis etc.

A4 Soft tech 










August 2016- Dec 2018
Technical Recruiter
Implementer: TCS (TATA consulting services)

Responsibilities


· Handling the entire recruiting cycle, Sourcing, Screening, Interviewing and placing qualified Candidates.
· Handled the full cycle recruitment for Contract, contact to hire (C2H) and full-time positions.

· Using Applicant Tracking Software (Job Diva), Portals (Dice, Monster, and CareerBuilder) and Mass-Mailing (Job Diva) to source resume.

· Used LinkedIn and Google search for full time role & niche positions.

· Deploy my consultant profiles in to different job sites like Dice, Monster, Ladders, CareerBuilder, TechFetch Screening resumes and shorts listing and evaluating the US candidates
· Initial phone screens, short-listing profiles, conduct interviews etc. - Follow-up/co-ordination with potential candidates for prospective US employment
· MS Office tools, Job Portals and search string experience, Resume Search, Screening, negotiating rate.
· Speak to the employers of the consultants on the billing rates and finalize the issue.
· Good understanding working on US tax terms(c2c,W2,1099)
Education 

B. SC IT from HNBG University 

MCA from VIT University 
DECLARATION
“I hereby declare that the information furnished above is true to the best of my knowledge and understanding”
