Name: Vittal




Email-id: mprvittal543@gmail.com
Contact Number: 8125410658
CAREER OBJECTIVE:

· Over 6+  years and of rich experience in expediting Technical Recruitment
· Specialized in most of the IT oriented skills and open for any challenging requirements
· Hands on working experience in Internet recruitment sites and portals like Naukri, Monster, Linkedin
· Highly experienced in all phases of the hiring cycle, from writing job requisitions, placing jobs on-line, interviews, negotiating offers etc..,
· Placing advertisements on Various Job Portals as per requirements of clients
· Short-listing candidates as per the skill specifications and matrix given by client
· Achieved the Star of the Quarter award for 2 Times with in a Year.
EDUCATION:

· B. Tech (Computer Science), J.N.T.U, KAKINADA 2012

· MBA HRM, Andhra University, (Distance Education), Vishakapatnam 2018

WORK EXPERIENCE:
Valuelabs, Hyderabad





April 2019 – Present

Senior Executive

Responsibilities:

· Working for the Inhouse / Leadership requirements

· Sourcing & short-listing the candidates as per requirements through job web sites like  (Naukri), social networking sites (LinkedIn), X-Ray search, Monster, Facebook, Referrals
· Contacting prospective candidates for the requirement & completing the first level HR screening Interacting with the technical panel for the interviews & shortlists
· Mentoring a team of 5 people

· Having experience in Campus Hiring 

· Working for the Business requirements for the prospects & Leadership positions
· Responsible for releasing of the offer letter to the selected candidates
· Responsible in handling the end to end recruiting process
· Requirements handeled like PostgreSQL Developer, React.Js Developer, .Node.Js Developer, .Net, AWS Architect, Business Analyst, Program Manager, 
Sagarsoft (India) Limited, Hyderabad



Mar 2016 – April 2019
(Product & Service based company)

Role: Technical Recruiter / HR Executive
Responsibilities:

· Working for the In-House requirements, majorly on BFSI (Investment Banking) domain

· Sourcing & short-listing the candidates as per requirements through job web sites like  (Naukri, monster), social networking sites (LinkedIn)
· Handling releasing of the offer letter, Joining & Exit formalities, Exit Interviews, Inductions
· Taking care of HR Letters / Wedding Gift vochures
· Contacting prospective candidates for the requirement & completing the first level HR screening Interacting with the technical panel for the interviews & shortlists

· Ensuring to close the requirement within a stipulated time frame in order to achieve maximum client satisfaction
· Updating and Maintaining ATS - Software developed to upload CV's & keep a track of all the resumes

· Responsible for achieving a good conversion ratio of submittals into interview and placement.
Screening, shortlisting, negotiation and coordinating with the recruitment process

· Co-ordinate necessary employment processes including reference checks and background /ciriminal / drug tests

· Work with Account Managers to identify top accounts, target skill sets, key market segments, and to assess clients staffing requirements and build candidate database with niche skills

· Maintain relationships with industry contacts to provide customer service, gain industry knowledge, and get referrals and sales leads
· Working on all Technologies Like Java, .Net, Testing, Hadoop, Pentaho, DevOps, Linux Administration, UI Developer, Security Master, Workday, Sailpoint Etc..,

Amtex Systems Inc.., Chennai



     

Jul 2014 – Feb 2016
Role: Technical Recruiter

Description:

Amtex provides high-quality end-to-end software solutions across industries through unique models and methodologies, to deliver time, cost, quality and full-service advantages best-of breed in nature. Amtex assists clients in making informed business decisions through high-impact insight, advice, and research
Responsibilities:

· Excellent understanding of the requirements assigned
· Web searches on Job boards and Job postings for finding right candidates on requirements after a brief analysis of the requirement
· Recruiting core IT profiles for all levels from Entry Level to Project Manager

· Updating and maintains candidate data in Application Tracking Management System (AATMS)

· Initial screening and profile matching with reference to Educational Qualification, Total Experience, relevant skill sets, communication skills, team compatibility & attitude
· Source candidates through various mechanisms (direct, Internet, referrals, research, relationships, etc.)

People Tech Group, Hyderabad



  Oct 2012 – Nov 2013
Technical Recruiter

Description:

Peopletech Group is one of the major implementation partner for the Clients like Microsoft, Expedia.

Role: Recruiter
Responsibilities:

· Worked for the internal recruitement
· Sourcing CV’s by various means like Job Portals, Head Hunting, Referrals, and Existing Database
· Maintaining the database of the candidates in the Excel sheet and having a regular follow-ups
· Screening the resumes and maintain separate database

· Following up with candidates
· Maintain Regular contacts with Vendors, and consultant
· As a Technical Recruiter facilitated the communication between the Business Development team and the resource team members
· Aware of the computer technologies and recruiting process like searching, qualifying, submitting, scheduling interview, follow up with candidates, negotiations
· Involved in the recruiting for Permanent, Contract to Hire Positions
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