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Professional Synopsis:

To become Talent Acquisition manager who performs a variety of duties aimed at managing his employer’s client relationships, as well as developing new business from existing clients. Aspiring for challenging assignments in Human Resource Management. Identifying & hiring through various sources, handling end-to-end recruitment cycle and maintaining a cordial relationship with the employees.

Professional Summary:
· Recruitment Professional with 4.2 Yrs. of rich work experience in recruiting IT professionals. 

· Expertise in the areas of Staffing, Recruiting, Salary Negotiation, and Executive Hiring.
· Contract Staffing, Permanent Staffing. 

· Responsible for complete ownership in closing the positions assigned.

· Formulate & Present the weekly / Monthly / Quarterly reports to the management (For e.g. – Recruitment Analysis, Candidate Tracker, Req. Status Report, Offers Vs. Joining, weekly & Monthly Projections etc.).

· Gained experience in conceptualizing and devising strategies for appropriate recruitments as per the descriptions provided by clients. Exposure to Complete Recruitment life cycle. 

· Experience in the gamut of tasks including filling the client’s requirements (recruiting from database / Internet) interviewing, screening, and reference-checking candidates for various positions.

· Experience in building a very good rapport with the selected candidates both personal & professional to ensure they join on time.

Professional Experience:
Current Company: Randstad India pvt ltd. 
Position: Specialist – IT Recruiter         

                                                  Duration: April 2022 – Oct 2022
Roles & Responsibilities:
· Analyzing the requirement to assess the exact requirement with respect to technology, deadline, number of resources required, expertise expected of the resource, etc.
· Experienced in sourcing the right candidates from various sources like internal databases, job portals, networking sites, and referrals.

· Conducting initial short listing of the candidate by evaluating them through a telephonic interview for skills, communication, stability, confidence, and suitability to the project.
· Gathering information about candidates (Work experience, present and expected compensation, location/relocation information, work authorization status, notice period availability for interview, etc).

· Initial assessment of candidate’s technical proficiency by making use of preliminary questions provided by the client.

· Well-versed with Permanent, Contract, and C2H staffing.

· Good team player with Self-disciplined, Self-Motivated, and Concentration ability.
· Extensive experience in IT Recruitment consisting of gathering & understanding resource requirements, screening CVs- identifying potential candidates.

· Immensely contributed to the right Talent Acquisition for organizations and functioning within the limitations of time and other resources.

· Responsible for database maintenance for each requirement.

· UpDating the trackers on day to day base and giving proper reports to the management. 
· Conducting initial short listing of the candidate by evaluating them through telephonic interviews for skills, communication, stability, confidence, and suitability to the project.
· Initial assessment of candidate’s technical proficiency by making use of preliminary questions provided by the client.

· Well-versed with Permanent, Contract, and C2H staffing.

· Extensive experience in IT Recruitment consisting of gathering & understanding resource requirements, screening CVs- identifying potential candidates.

· Responsible for database maintenance for each requirement.
· Analyzing the requirement to assess the exact requirement with respect to technology, deadline, number of resources required, expertise expected of the resource, etc.
· Experienced in sourcing the right candidates by various sources like internal databases, job portals, networking sites, and referrals.

· Gathering information about candidates (Work experience, present and expected compensation, location/relocation information, work authorization status, notice period availability for interview, etc).
· Attending Client calls & Coordinating with Clients and understanding the requirement and quick delivery with 100% Panel Satisfaction.

· Exposed to all major IT skills, as I have been handling recruitment in diverse technologies.

· Keeping an updated track to the open positions (when was open, how many candidates were in the process, when the position must be closed, has the position all the approvals to hire, etc.,)

Skill/Technologies Exposure:
· Microsoft Technologies: .Net, ASP.Net, VB.Net, C#. 
· Web Technologies: HTML, Web Developer, UI Developer 
· Java Technologies: Java, J2ee, Spring, Hibernate, Web Services. 
· Infra: Windows, Linux, Solaris, Websphere Admin. 
· Software Testing - Manual Testing, Automation Testing, Performance testing, Functional Testing, Selenium, QTP, etc. 
· SAP Technologies: SAP ABAP, SAP HANA, SAP MM, SD, PP. 
· Embedded Technologies: Embedded Developer, Embedded C. 
· IT Infrastructure: Client Server technologies, Windows, Exchange, Citrix, Vm ware, virtualization, cloud computing, blackberry, Unix, AIX, Linux, Solaris, HP, Networking, TCP IP. 
Previous Company: Sidhi Infotech (www.sidhiinfo.com)

Position: IT Recruiter         




Duration: August 2018 – 21-April 2022. 
Roles & Responsibilities:
· Recruiting highly specialized functional and Technical and mid to senior level professionals.

· Hands-on Experience in  End to- End recruitment with Contract and Permanent staffing.

· Screening and short listing of a candidate as per the requirement through various parameters like academic qualification, technical skills, experiences, communication skills, salary structure etc, through an initial round of interviews.

· Making schedules, follow-ups, and coordinating interviews, whether through telephonic, Google or face-to-face interviews.

· Excellent job portal search skills and strong resume tracking skills.

· Hands-on experience in sourcing relevant profiles from Naukri, Monster, Internal  Database, LinkedIn, Job posting, Bulk mail, and Employee referrals.

· Telephonic Screening of the profiles and conducting internal technical test &Checking for Technical Fitment, Behavioral Fitment, and Stability.
· Establishing priorities in the process, keeping good communication with hiring managers correcting profiles, and improvising to attract the best talent. 
· Also keeping the hiring managers informed about the difficulties in the process for example issues with salary expectations, schedules, etc.

· Sourcing high-quality candidates to ensure 100% Technical Panel satisfaction.

· Partner with the client on all related recruiting issues and ensure a solution in a timely manner.

· Ability to analyze, quickly grasp expectations & deliver on client job specifications.

· Providing Sample resumes for all new clients to ensure quality.

· Negotiating and finalizing salary packages and notice periods between the clients and the candidates.
· keeping a good pull of candidates building pipelines, promoting the open positions in Social media, and working hand in hand with the Branding department.
· Preparation of daily, weekly & monthly reports relating to interviews, selection, and maintaining an active database of candidates.
· Coordinating daily walk-ins’ and mega recruitment drives
· Job Postings & Mass Mailing on different job sites.

· Follow up with the candidate till he/she joins the client company.

· Creation & maintenance of the database of the relevant profiles with regard to the requirements gathered from the clients.

· Maintain separate records for all submissions and feedback regarding the respective Submissions.

· Passionate to work on challenging requirements quick survey & market research then crack and close the position.

· Background verification for onboarding resources, generating, and maintaining BGC (background check) trackers.

RECRUITMENT SKILLS: 

Requirement Gathering | Tech Hiring | Candidate Sourcing | Profile Screening | Interview Processing | Offer Negotiations | Post Offer Follow Up | Client Management | Contract Staffing | Permanent Staffing | 
Modes of Hire:  

· Direct Hire/FTE, Contract & Contract to Hire (C2H).
Clients Worked For :
· Citrix, Accenture,PWC,Carrier Global ,Samsung, Aurigo, Spring Boot , Xceedance, BrilaSoft,Nvidia(Non IT).
Education Qualification:

Bachelor of Engineering in Electronics and Communication Engineering, 2014

Visvesvaraya Technological University, India.
Achievements:
· Delivered successful closures on various positions. 
· Recognition from the management for excellent performance. 
I undertake that the above-mentioned information is true to the best of my knowledge and belief. 
PLACE: Bangalore.










