



Nagaraju Vasapalli

Mail ID’s:  nagraj1308@gmail.com                               

          Contact no: 08099636699  

LinkedIn: https://www.linkedin.com/in/sunny-roberts-a9655117/                          09966805500                                                                                                                                                                   

Career Objective: 

More than 10 years of experience with Full Cycle recruiting from sourcing candidates to On-boarding. Hands on experience with VMS, MSP's and ATS. Expertise in the areas of Staffing, Recruiting, Sourcing, Head Hunting, Team Handling, Reporting, Vendor Management, Sourcing, Interviewing , Campus Recruitment , Client Handling, Salary Negotiation , Executive Hiring, Contract Recruitment, Team Management. Experienced in Niche Skill Hiring. Proficient in recruiting candidates from all levels Junior Level to Senior Level. Experience in IT and ITES Recruitment. Possess excellent communications and interpersonal skills..

Professional Expertise

· Excellent Counselling skills and the ability to guide the employees in the right path.

· Leading by example by doing direct recruitment

· Client co-ordination and maintain team synergy

· Train & develop the team

· Capable of understanding organisation culture, environment and as a whole, hiring the suitable candidates.

· Prioritising the activities based on its importance urgency there by achieving the desired objectives within a time frame.

· Keeping attrition at the lowest level, by appropriate selection.

Awards & Certifications : 

· Awarded the best employee of the year 2009-2010.

· PGDCA ( Post graduation in Diploma of Computer Applications )

· Gold Medalist,Inter AVP Football Tournament,HSBC

· Gold Medalist, AP State U-18 College meet,Football

· Gold Medalist,AP Inter District Meet,Footbal

Experience :
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Role: Assistant Manager (Delivery/Account Management)                          
Primary: Delta Airlines, Motorola 

Secondary: Bloomberg, Willis Tower Watson

ATS: JobDiva

Roles and Responsibilities:
· Manage, Mentor and Drive the Recruitment Team

· Work with the team and increase their performance, by improving their skills and motivation

· Technical screening and submission of candidates

· Handle all paper work MSA, contracts, etc.

·  Working as a SPOC between Clients & the Organization

· Responsible for getting new leads requirements and maintaining existing clients to enhance business relations

· Follow up with the clients on the progress of the submittals made.
· Creating and maintaining database of potential Clients.

· Meet submission, closure and other operations targets

· Team retention, motivation, and training

· Raising the bar of the recruitment team

· Innovation and continuous improvement in our recruitment process
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Duration: 12th March 2020 to 4th April 2021                                                                            
Role: Program Lead (Delivery)

Clients Handled: 
Primary: Accenture, Lear Corporation, Adient, ADP

Secondary: Ericsson, Purdue Pharma,Highmark

ATS: Ceipal, Sixth Sense

Roles and Responsibilities:

· Handled a team of recruiters
· Handled client portals like Vector, Beeline, SAP Feildglass. 
· Reviews requisitions and ensure job requirements agree with what the manager actually is looking for in potential candidates.

· Interviews and screens job candidates who apply for opportunities at the Company.

· Reviews resumes and forwards best matched candidates to managers for review.

· Interviews applicants to determine and evaluate their work history, education, training, job skills, compensation needs, and other qualifications. Makes referrals for further interviewing with line management.

· Sells the companies benefits, culture and growth opportunities to candidates.

· Reviewed applicant tracking system processes with an eye on improvement and streamlining workflows
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Duration: 27th May 2019 to December 2019                                                                              
Role: Team Lead (Delivery)

Clients Handled:

Primary: UHG, US Bank, Humana, Chubb & Sons
Secondary: ADP, TIAA, Compucom
ATS: Bullhorn
Roles and Responsibilities:

· Supported client Modis

· Handled a team of 15 

· Handled client portals like Vector, PeopleFluent, SAP Feildglass.
· Handled Bullhorn
· Manager interviews, reference checking and offer negotiations.

· Conduct reference check for the selected candidates. 
· Team stood first on months of process initiation with around 15 placements.
· Interact and communicate directly with Hiring Managers via phone, email and in person to better understand staffing needs, desired job requirements and to ensure candidate's cultural fit within our client's organization.

· Resolve any customer service issues quickly and efficiently to maintain the highest level of client satisfaction and our strategic partnership.
Client: OpenLogix ,Visakhapatnam                                                                [image: image4.png]Z: openlogix



                                                                                               
Duration:  4th Mar 2016 – Jan 2018
Role: Talent Acquisition / Account Management 
Clients handled: 
Primary: DTE, PGE
Secondary: First Tennessee Bank, State of MI

ATS: Bullhorn,Google Hire
Roles and Responsibilities:

· Manage the full life cycle Recruiting process including job postings, resume sourcing, candidate phone screens and in person interviews, resume submittals to Hiring Managers, coordinate candidate/Hiring Maintain ongoing relationships with existing clients by providing best-in-class service. Responsible for Temporary & Direct Hire staffing needs at individual clients

· Manager interviews, reference checking and offer negotiations.

· Creatively source candidates online via job boards, social media and referrals.

· Maintain and develop ongoing relationships with talent workforce to ensure exceptional customer service - this includes managing employee relations, performance, payroll, benefits, compensation and educating candidates on our client's corporate policies and procedures.

· Interact and communicate directly with Hiring Managers via phone, email and in person to better understand staffing needs, desired job requirements and to ensure candidate's cultural fit within our client's organization.
· Resolve any customer service issues quickly and efficiently to maintain the highest level of client satisfaction and our strategic partnersh
Client: IIC Services (India) Pvt. Ltd, Visakhapatnam                                      [image: image5.jpg]


                                                                        
Duration:  21th Aug ‘14 – 2nd Mar 2016
Role: Talent Acquisition 
Clients: Accenture, JPMC, Bank of America, Atos, McGraw Hill, Becton and Dickinson

ATS: Job Diva
Roles and Responsibilities:

· Managing the recruitment process, from the initial interview through to the offer being made. 

· Headhunting

· Interviewing and assessing prospective applicants and matching them with vacancies at client companies

· Screening candidates and drawing up shortlists of candidates for clients to interview

· Organising interviews and selection events

· Facilitated with negotiations between the client and candidate, such as salary/rate and start date, and provide feedback before and after interviews

· Making arrangements for the advertisement of vacancies

· Helping applicants to prepare for interviews

· Maintaining the candidate database and promoting jobs to new and existing candidates

· Building relationships with clients.
Client: QSource Global Consultancy (Sister concern of Qatalys Inc), Visakhapatnam                                                             
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Role: Team Lead 

Clients:  Accenture, CTS, TCS, Tech Mahindra, Infosys, Attra, TVS Tech

Roles and Responsibilities:

· Handled a team of 6 recruiters.
· Handling End to End Recruitments Life Cycle.

· Preparing job descriptions. 

· Job postings in various job portals MonsterIndia.com, NaukriIndai.com , Corp to Corp , LinkedIn and other networking sites

· Scouring and screening of CV’s from portals, LinkedIn and other networking sites and also from consultancies. 
· Release free advertisement for various positions in the newspaper and maintain record of all the advertisements. 

· Maintain and update consultant database and contracts. 

· Co-ordinate with the concerned department's regarding the understanding of the role & responsibility and job descriptions of the positions. 

· Collect the Manpower Requisition form duly approved by the departments. 

· Initial screening of CV’s i.e. telephonic interview and meet the candidates. 

· Arrange interview with the departments according to their availability and the availability of the Candidate. 

· Collect the CV and interview approval checklist for the selected candidates and ensure that it is filled with all the required details and duly approved by departments. 

· Prepare offer letter for the selected candidates and ensure that it is accepted by the candidate. 

· Conduct reference check for the selected candidates. 

· Collecting documents required for employment visa from the candidate and co-ordinate regarding the visa and other pre joining formalities. 

· Managing service level agreements and relationship with agencies.  
Client: Amzur Technologies, Visakhapatnam                                                [image: image7.jpg]tmur
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Duration: 13th August’12 – 11th February 2013

Role: Talent Acquisition 
Clients: Dell, PWC ,etc

ATS: Job Diva
Roles and Responsibilities:

· Collaborate with the Managing Director and the project team to plan and implement effective recruiting strategies for Technology or Consumer research positions.

· Insure job profiles and position requirements are aligned with business objectives 
· Understand the client company, the market they are in, the products they produce, the strategic direction of the company, and the specifics surrounding the role we are working to fill 
· Experience on hiring all levels of technical candidates

· Serve as an ambassador of our firm when reaching out to candidates; cold calling candidates for positions and acting professionally in representing the firm 
· Identify and the best mix of resources to source top talent – using our research function, job boards, web searches, referrals and industry-specific sources 
· Develop position-specific screening questionnaires 
· Recruit, assess, and hire top talent 
· Identify, screen and present top talent to clients 
· Work with research team as assignments change/evolve 
· Manage candidates throughout the interview process 
· Leverage candidate tracking systems to ensure future searches leverage all data gathered during the process. 
· Negotiate and present offers and close selected candidates 
Client: SolutionIT Inc , Visakhapatnam                                                            [image: image8.png]


                                                                                                                               

Duration: 20th June’11 – 31st July’12
Role: Talent Acquisition 
Clients: ESPN,BCBS TN, Koch Industries, Vistaprint, Georgia Pacific, Fijitsu, NBC Universal,etc

ATS: Zoniac
Roles and Responsibilities:
· Mange complete recruitment cycle.

· Actively search out new candidates using online job sites such as Monster.com, Dice.com.

· Screen applicant resumes matching job qualifications with open positions.

· Conduct interviews on potential candidates for various IT Jobs.

· Liaison between candidates and Account Representatives for prospective clients Liaison between applicants and internal recruiters.

· Understand the requirements of a position as provided by the client.

· Finding the correct candidate for the position, using the existing employee pool, or hiring external candidates.

· Establish the necessary terms and conditions between the consultant and client.
Client: QSource Global Consultancy ( Sister concern of Qatalys Inc ) , Visakhapatnam                                                                   Duration :  9th Feb ‘09 – 1st Mar’11                                                                    [image: image9.png]!QSuurce



          

Role: Sr. Recruiter
Clients: Mclane, JBS Swift ( Piligrims Pride), Maxim Integrated Products(DSC), Techtronix, Accenture, CSX , Cap Gemini, CSC, Wipro

ATS: Zoniac
Roles and Responsibilities:

Recruitment:
· Handled a team of 6.

· Conducting time-to-time meetings.

· Preliminary screening for short listed profiles through direct and telephonic interviews.

· Co-coordinating with both clients and candidates for the further rounds of interviews.

· Taking client feedback for the interviews conducted and keeping candidates updated on the same.

· Following up with the offered candidates till they go and join the client company.

· Ensuring that monthly recruitment targets are achieved both in terms of 
number of closures and the billing generated.

· Responsible for negotiations, salary closures and joining of short listed candidates.

· Preparation of monthly reports and also maintaining the conversation rate data.
· Maintaining the Complete MIS for all the clients.
· Dealt with External recruitment Processes.
· Trained new joinee’s on process. 
Client : HSBC, Visakhapatnam                                                                          [image: image10.png]HSBC




Duration:  27th Mar’08 – 2nd Feb’09

Role: Customer Service Executive (US Process)
Roles and Responsibilities:

· Worked with nearly 324 FTE for the process RSCS ( Retail Services & Card Services ).

· Handled all types of queries calls regarding Retail Store cards.

· Hands on experience on Multi Tasking.

· Handle all calls in time.         

                        
Client: Qatalys Software Technologies, Visakhapatnam                                                    [image: image11.png]


                                                                                

Duration: 4th Dec ‘06 – 25th Mar’08                                  



    
Role: Sr. IT Recruiter 
Clients: Mclane, JBS Swift ( Piligrims Pride), Maxim Integrated Products(DSC), Techtronix, Accenture, CSX , Cap Gemini, CSC, Wipro
ATS: Zoniac
Roles and Responsibilities:
· Sourcing and screening profiles from various sources like job portals, references and existing database etc. 

· Preliminary screening for short listed profiles through direct and telephonic interviews.

· Co-coordinating with both clients and candidates for the further rounds of interviews.

· Taking client feedback for the interviews conducted and keeping candidates updated on the same.

· Following up with the offered candidates till they go and join the client company

· Interacting with the candidates to match their interests in respective companies. 

· Performed end on end recruiting, starting from getting the requirements from the HOD’s.

· Sourcing the candidates from jobsites and data bank.

· Sending the candidates the requirement.

· Screening the candidates, interviewing the candidates.

· Negotiating the salary with the candidates.

· Co-coordinating the interview with CEO for senior level positions.
Personal Details :

Father’s Name


:
V. Dhanayya

Date of Birth


:
13th Aug 1982

Address 


:
# 57-27-236,






Sidharth Nagar,






Near Old ITI Junction, Kancharapalem,





Visakhapatnam – 50008
Current CTC 


: 
We shall discuss

Expected CTC 


: 
As per company norms

Education Qualification :

Graduate


:
MBA 
Date:


Place: Visakhapatnam





                       (V. NAGA RAJU)   
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