Gowridevi  Madireddy                                
Email: devimadireddy5@gmail.com
Mobile: +91- 9177106159/8688376268

  
Summary: 

An MBA Post-Graduate with around 6+ Years of experience in full lifecycle Recruitment and grew from Recruiter to Assistant Manager
Professional Summary: -
· Result-oriented professional with over 6+ years in Domestic Recruiting, Talent acquisition, Client Handling/Mining and Team Management, Account Management.

· Coordinated and travelled for Walk-In/campus drive for the clients and internal req’s many times.
· Managing client-vendor relationship, Gathering Maximum Priority Requirements from Stake Holders/Clients.

· Leading a Team of Recruiters, Sr Recruiters.
· Proficient in dealing with contract, contract-to-Hire and Full-Time Staffing.

· Weekly meeting with Recruiters and Discussing their Performance, Analyzing Performance of Recruiters on Daily, Weekly & Monthly basis.

· Possesses a sound skill set of excellent recruitment process flow, satisfaction and communication.

· Strong technical recruiting and staffing expertise in building solid business partner relationships.

· Employee effective methods to find potential candidates using Internet job searching services (Monster, Naukri,Linkedin.)
· Excellent verbal and written communication skills
· Act as the single point of contact for all my clients and Support all demands from Core Clients with lowest TAT.
· Has good experience in working in target based high-pressure work environment.
Technologies Worked/Braced:

· Microsoft Technologies (.Net, VB.net, Asp.Net, MVC, WCF, Silverlight,Biztalk, Sharepoint, MS Dynamics)

· Sun Technologies (Java, J2ee, JEE, Spring, Webservices, JPA, UML, Design Patterns)

· SAP (ABAP, SD,BW, XI, PI, FI, CO, FICA, Basis, Solman, PP, QM, WMS, PLM, HRMS, BOXI, BODS)

· Oracle (PLSQL, Apps, DBA, MDM, Fusion,IDM)

· Testing (Manual, Automation, Database, Functional, SAP, Dataware housing, Telecom...etc)

· Infrastructure (Database Admin’s, Security Firewalls, Networking, Weblogic, Websphere, Unix, AIX, Solaris,Wintel)

· Embedded (C++, VC++,MFC, Matlab)

· Mobile Technologies (Android, IOS)
· Web Technologies (PHP, Perl, HTML, ExtJS, Angular JS, Jquery, Ajax, Excel, VBA, Macros)

· Middleware Technologies (BPM, SOA,MQ, WMB )

· Engineering Services (Servicenow, Windchill, PLM, Teamcenter)
· Project Management ( ITIL, ITSM, PMO, PMP, Prince2)

· Telecom (OSS/BSS, CRM, Billing, SIP, VOIP, Avaya, Genesys, Cisco)

 Work Experience: -
Company I: Sysgain Inc 
Designation:  Assistant Manager – Recruitment (September 2019 – Till Date)


Sysgain Inc. is a cloud services consulting company that specializes in helping its clients digitally transform their business with cloud and DevOps solutions, including Internet of Things (IoT). Our services include cloud migrations, DevOps & automation, microservices, application development, and managed services. We support public, hybrid, and private cloud environments. 

Sysgain is a leading provider of migration and development services on Amazon Web Services (AWS), Microsoft Azure, and Oracle Cloud Infrastructure (OCI), providing consulting and support services as well. For more information, please visit: www.sysgain.com 

Our Certifications and Competencies: - Microsoft Gold Partner: Cloud Platform - Azure Cloud Solutions Provider (CSP) - AWS Consulting Partner and Channel Reseller - Oracle Silver Partner
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Website: http://www.sysgain.com
Current Roles & Responsibilities:

· Interacting with project managers and top management on regular basis for getting requirements.  

· Handling End to End recruiting under my bucket!

· Hands on experience into Team Managing, Client Interaction, E2E Recruitment Cycle, Complete Delivery Management.

· Managing team and complete monitoring of their tasks.

· Set up Structures for measuring Weekly, Monthly MIS Reports, HR response Time, performance reviews. 

· Work allocation and distribution within the team, assigning requirements as per priority, target setting, reviewing resumes, quality checks, corrective action, mentoring, issue handling, closing cases etc. 

· Have regular reviews with the managers to assess the progress and take actions.

· Responsible for mentoring and providing on-going training and support for new recruiters and serve as a resource for learning and navigating senior technical policies and procedures. 

· Involved in effective team building, while taking care of company objectives and assigned tasks to be fulfilled.

· Conduct meetings on a regular basis with the team to sort out their issues and concerns.

Company II: Primus Global Technologies, Visakhapatnam.
Role: Delivery Lead TA
Duration:  May 2015 to Jun 2019
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PRIMUS Global Services has established resources and delivery systems to meet the unique challenges of the clients we support.  We offer consultant resources for business and technology project support throughout the U.S., Mexico, Canada, the U.K. and India.  Our objective is to meet and exceed our client’s project timelines and resource requirements while maintaining the highest quality standards.
Website: https://primusglobal.com/
Clients handled: 

· Cognizant, 
· Dimension data, 
· Selectsys India

Clients worked on: 
· Cognizant, 
· Mindtree, 
· SAP India, 
· Xpansion International, 
· Selectsys India,
· Tetrasoft, 
· Wipro, 
· Persistent Systems, 
· IBM, 
· Sutherland, 
· Honeywell, 
· Dimension data
Roles & Responsibilities:

· Attending a daily delivery call with AM’s and P&L head for updating them about selections, margin and on-boarding’s.

· Responsible for complete recruitment lifecycle with special emphasis on quality and cost effectiveness keeping in mind the requirement from our clients.

· Strong Experience in working for Contract & Permanent positions. 

· Experience in closing Niche & Super Niche Skills.

· Delivering client requirements within TAT.

· Interacting with Client POC’s for the requirements and handling escalations from client.

· Co-ordinate with Account Manager on a daily basis and Support all demands from non-Core Clients.

· Develop and maintain recruiting methods, best practices.

· Responsible for the productivity, performance, and growth.

· Setup the targets for the Team and supporting the team members to achieve their targets 

· Attending a daily delivery call with AM’s and P&L head for updating them about selections, margin and on-boarding’s.

· Preparing the offer approval trackers, sending the offer approval trackers for approval to the client and getting approvals to release offer to the resources

· Having strong experience in preparing MI as per client needs.

· Responsible for Pre interview follow up and post interview follow ups.

· Working on various job portals, existing databases, social networking, employee referrals to source candidates with the required skill sets 

· Regular follow up with the offered candidates.

· Maintaining entire interview MIS and published daily, weekly reports to AM’s and P&L head
Company III: nTara Resource Management Services Pvt Ltd, Hyderabad
[image: image3.png]*nTcn ra




nTara Consultancy is a leading information technology consulting, services and solutions company. nTara Consultancy focuses on helping businesses bridge the execution gap and experience accelerated business performance. Its client-centric philosophy, commitment to service excellence and a collaborative engagement provides onsite and offshore delivery models in various industry verticals. The privately held company has offices in U.K and India.
Designation: IT-Recruiter
Duration:  December 2013 to May 2015
Clients worked on: Red hat
Roles & Responsibilities:

· Handling end to end recruitment for IT clients, which involves the entire process from sourcing the resume to getting the candidate onboard.
· Worked on Contract, contact to hire and permanent requirements.
· Sourcing the resumes with all mandatory details and conducting prescreening of candidates for recruitment drives for all levels and also short-listing candidates through telephonic interview.
· Scheduling the interviews of short-listed candidates and educate them about interview process.
· Communicating with prospective candidates through mails and Telephone.

· Involve in salary negotiation to keep lucrative margin and to bring both client and the candidate to satisfying terms.

· Initiating new employee background verifications process & clearing ex- employee’s background verifications.

· Coordination with bank executives for Opening of Bank accounts for employees and updating the same in the system.
Recognitions

· Received Appreciation as best performer for Quarter 2 of the year 2016

· Received Appreciation from Client for Best Quality & good Joiner’s ratio.

· Received award for “Exceptional Client Services” for Quarter 2 of the year2018.

· Received Appreciation as best performer for Quarter 2 of the year 2018
· Received Appreciation as best performer for Quarter 4 of the year 2019

Personal Traits

· Adaptable to change any work environment

· Willingness to learn new things

· Good Listener and Fast learner. 

Personal Profile
· Father’s Name                                  :             Sanyasi gangunaidu.
· Marital Status
                        :             Single

· Languages Known                            :             Telugu, English, and Hindi

