C R S Chakravarthi
Bangalore, India
Mobile: +916300553987

E-Mail: chakravarthicrs@gmail.com
https://www.linkedin.com/in/crschuckchakravarthi/
IT Recruitment Lead / Full-Cycle (360*) Recruitment – Product and Agency Hiring – Global IT Recruitment

SUMMARY OF QUALIFICATIONS:
· More than a decade of progressive experience in Talent Acquisition strategy and Full Life Cycle IT Recruitment and expertise in Resource Management, Staff Development, Manpower Planning, Industry Mapping and Talent Forecasting. Experienced in Executive Search, Leadership Hiring and Technology recruitment.
· Extensive experience in Startup hiring (Build company from the ground HR) and create a meaningful candidate experience. Well versed in sourcing resumes from social media using LinkedIn Recruiter, X-Ray Search, GitHub, and Stack overflow. Expertise in High-volume, Executive Search, Leadership and Technology Hiring, 
· Served as a Service Delivery for the team and dealt directly with MSP’s and direct client’s coordinators. Established and maintained a solid working relationship with hiring managers and stakeholders. Strong knowledge of handling clients, talking to the concerned managers, get a clear picture of the required skills, join conference calls, clear doubts, and coordinate for updates of the candidates. Good in Communications (Verbal & Written) and a good listener.
PROFESSIONAL EXPERIENCE:

Employvision Inc. / Reflik.com, Bangalore, India   




                                     Dec 2015 – Present  
(Website: https://employvision.com/ and https://www.reflik.com/ )
Role & Responsibilities:

Lead IT Recruitment – India, UK, APAC, and North America Region – IT and Emerging Technologies Leadership Hiring
Day to day responsibilities includes full cycle recruitment which includes starting from requirement gathering, sourcing, screening, shortlisting, delivering, Interview coordination, offer closing & negotiations, on-boarding and leading a team of 12 recruiters, managing & mining, or farming accounts as well as delivery of mandates (Client and candidate management). Majorly worked on hiring for IT and Emerging Technologies and good understanding of SDLC, Analytics, Full Stack Development, Cloud Computing, Distributed Systems, Microservices Architecture, Analytics, Machine Learning and Bigdata Technologies. Expertise in Executive Search, Leadership and Technology Hiring.
· Owns and manages the entire recruiting cycle from the time the requisition is received to the time the candidate is on-boarded. Develops recruitment strategies using various sourcing techniques, qualifies and interviews candidates and confers job offers. Responsible for developing, implementing, and maintaining good candidate experience. Strategic partner to key hiring managers, by constantly educating them on market intelligence. Manage, mentor, coach and develop the talent acquisition team.
· Extensive experience working with LinkedIn Recruiter, X-Ray Search, Referrals and Social Media Recruiting.

· Responsible for Head Hunting, Market Mapping, Competitor Analysis, Compensation and Benefits Surveys, providing Talent Pipeline, Succession planning & detailed team mapping services.
· Guide, motivate, and train the recruitment team towards achieving the goals.

· Create reports on time-to-time basis to judge the performance and coverage for client’s requirements.

· Assign the Job Requirements to the team based on their expertise.

· Coordinate with the client to get the updates on each job requirements.

· Drive focus within the recruiting team by prioritizing activity, establishing expectations, evaluating profitable business, and measuring success.
· Effectively manage multiple job requisitions and deliver on a high-volume basis. 
Clients Handled: IBM (GBS – Watson Analytics and Cloud), E&Y (Cyber as a Service (CSaas)), Cosette Pharma, Tergus Pharma, AmeriHealth, Conduent BPO, Yash Technologies, Freddy Mac, Infosys, Eversana, Manthan USA, Ugam Solutions, ValueDo Consulting, Cosette Pharma, Valley National Bank, Interactive Brokers, Marsh & McLennan Companies, DTCC, General Dynamics Mission Systems, Point B.
Corporate (Product) Hiring – North America and India
Product Description:

Reflik is an AI-driven platform for talent acquisition used by 1250+ enterprise customers and growing. Crowdsourcing B2B & B2C SaaS platform that finds top candidates in half the time through an extensive community of independent recruiters and staffing agencies.
· Responsible for end-to-end technology recruiting for the platform, closely worked with Product Manager (onsite) and Product development team (offshore) to understands their IT hiring needs and filling in USA and India.

· Owned full-cycle global recruiting for diverse pool of top industry talent for Engineering and Data Science roles.
Rinalytics Advisors, Bangalore, India (Now part of CxSearch Global Partners)                                      April 2015 – Dec 2015
(Website: https://www.rinalytics.com/ )
Sr. Research Analyst – IT Recruitment – North America, India, and APAC
· Executive Search Analytics Consultant focused exclusively on "Big Data Analytics", Machine Learning, Artificial Intelligence, Data Analytics, Business Analytics, Digital and Media Analytics, Adobe Analytics, BFSI Analytics. Reported directly to the CEO/Founder of the company, sent out daily & detailed reports, closely works with him to fulfill the client’s analytics hiring needs. Responsible for Analytics practice and recruit mid to senior level analytics professionals across United States and India. Directly involved in salary negotiation once offer is rolled out to the candidate. Data Science, Machine Learning, Data Engineering, Business Intelligence – Analytics Leadership Hiring.

Clients Handled:

· Manthan Systems Inc., (Retail Analytics Company), Analytics Quotient, KagamiERP (Bitchemy Ventures), Novartis, American Express (AMEX), Embibe, Tredence Analytics, CRISIL, Southwest Kidney, Quad Analytix, Saama Technologies, Philips.

Scarlet Wireless India Pvt. Ltd. Bangalore, KA (Formerly known as Adea Technologies)                       July 2011 – March 2015
(Websites: http://scarletwireless.com/ and https://www.managedstaffing.com/ )
Team Lead – IT Recruitment – North America and India
Scarlet Wireless provides services solutions to Wireless OEMs and Operators to assist in designing, deploying, optimizing, and staffing resources for operations. Under Scarlet Wireless, we have 3 subsidiary companies which are managedstaffing (Staffing (VMS) division), Nectir (Recruitment Franchisee model) and Rosewood Academy. As a team lead, has led 6 recruiters and responsible for end-to-end recruitment and deliverables.   
· Involved in full cycle technical recruitment with strong ability of sourcing, screening, identifying, interviewing, and placing personnel in quick turnaround time in contract, contract-to-hire, and permanent positions in various technologies. Responsible for driving the performance and productivity of a team of recruiters.
· Provided directions on recruiting tactics and techniques, and resource allocation to assist with recruiter development and improve order fills. Drive focus within the recruiting team by prioritizing activity, establishing expectations, evaluating profitable business, and measuring success.
· Set priorities and meet deadlines by providing support to multiple individuals. Develop specific recruiting strategies to create and maintain a sufficient supply of talent for our clients. Work closely with hiring managers in order to understand their needs and required skills for the position. Accordingly, source and shortlist candidates to ensure that the incumbent meets all the required qualifications and fulfill the needs of the client. Performed heavy follow up with the candidates and made sure that we deliver them to the client like Cisco India, Toshiba, Nortel, Nokia India, Public Consulting Group (PCG) etc.
EDUCATIONAL QUALIFICATIONS:

· Master of Business Administration (MBA) in Human Resource Management 

                                  2010
· Sri Venkateshwara University, Tirupati
· Bachelor of Arts in Economics from Dr B R Ambedkar Open University, Hyderabad                                               2008
· Currently doing Executive Development Program in Human Resource Management from XLRI (Jamshedpur). 2021
· Certificate of Participation - SHRM Talent Conference 2021 (Virtual Conference)
