PURNIMA CHINARA
purnimachinara1@gmail.com
Mobile – 9632939150
Bangalore

[image: image1.png]



Seeking Top level assignments in Recruitment (IT/Technical) with a frontline organization 
       SUMMARY:

· 8+ years IT Recruitment experience into Recruitment firm and Corporate sector.
· Experience in handling Domestic and International recruitment (APAC & Australian) in IT

Sector for various clients like Infosys, Virtusa, Tata Elxi, Reliance JIO,TCS, ZETA, Genpact, Accenture, Sapient, EXL, Robert Bosch etc.
· Sourced candidates with many technologies like Java (angular, react, node.js, mean stack, fullstack),Pega,QA, Embedded, C/C++, .Net/C# SAP(FICO,MM,SD,PS,PP etc), Cloud (AWS/Azure/GCP) ,UI/UX, Devops, AWS, cloud, Bigdata, DBA, salesforce, RPA, Ui path, murex, SW testing, networking, Program/ Project manager, Business Analyst etc.
· Excellent Navigation skills of various job portals like Naukri, Monster, Linkedin, Careerone, Seek, indeed, internal DB, social media and Search Engines like Google, Wikipedia etc, Familiarity with ATS systems.
· Handling initial round of HR Interview in order to assess the candidates Suitability, Attitude, Academics and Professional qualifications, Experience, Communication skills etc.
       CORE COMPETENCIES:

· Recruitment planning

· Talent Acquisition strategies

· Contract negotiation skills

· Joining formalities

· On boarding

· Relationship development                   
EDUCATION:
         B.Tech( Electronics & Telecommunication) from BPUT  in 2006.
       SUMMARY OF EXPERIENCE:
          RPA Infotech India pvt.ltd (Corporate sector) (Sep 2021- Till date)

          Deputy Manager/Sr Recruiter -Talent Acquisition

            It expertise in blending human intelligence with technology to help clients achieve their    goals and growth by supporting them through its intuitive products & solutions.
· Responsible for end-to-end recruitment life cycle for and domestic market from Sourcing till onboarding.

· Searching and identifying potential candidates from online databases (portals like Monster India, Monster LinkedIn Recruiter, Naukri.com India, existing database, online groups, using different extensions for contact details of passive candidates, job posting on different portals and company website, Google search and referrals). 

· Hired candidates for Contract, contract-to-hire (C2H)                       

· Understanding the client’s requirements in respect of the candidate’s profile, job description, CTC range.                 

· Sourcing from the Database and sourcing candidates from Job portals like Naukri & Monster.                                                              

· Salary negotiation after selection accordingly and releasing the offer letter and coordinating with joining formalities.

· Skills matching as per job requirements, preliminary screening of the candidates and recommend them for the next round of interviews.

· Salary negotiations and closing leads within a target timeframe

· Using Applicant tracking system called JobDiva for Maintaining database of candidates.

· Self-involvement in preliminary telephonic interviews with candidates to determine their capability, skills and aspirations (position, salary, relocation aspects etc.) 

· Coordination for interviews, feedback and selection list and onboarding process.

· Recruited for various Technical, and Leadership positions, niche skills positions in different domains and technologies.

        Mint International ( Apr 2021-Aug 2021)

        Sr Recruitment Officer
      Mint helps you design and implement the right HR processes and policies for industry workforce.
· Sourcing profiles from different sources(naukri, timesjobs, monster, linkedin etc)
      for  technologies like Java (angular,react,node js,meanstack,fullstack), .net, UI/UX, 
      Program/project manager, Murex, TPM, SW testing, Business Analyst etc. 
· Screen them with relevant experience, current & preferred location, salary etc.

· Follow up the candidates and involved in client coordination for interview process.

· Involved in successful closure and follow up till joining of candidates.
· Leading team of 4 to 5 recruiters along with client coordination.
         Maternity Leave (Aug 2019- Mar 2021)

          Power IT (Chennai, Australia,APAC) (Jun 2016 – Jul 2019)
            Sr Recruitment Consultant

Innovate IT is an organization with highly talented professionals who are passionate about IT Consulting Services. Our global presence enable us to deploy qualified IT Consultants from anywhere in the globe to our customers for their critical engagements. As well as, to deploy qualified IT Consultants from local country to deliver the IT Service / Project within Budget.

Role:
· Sourcing and Validating CV’s from Job Portals (career one, Naukri, monster, linkedin, indeed, seek), references and Vendors
· Patching the suitable candidates for technical evaluation (with our own technical panel).

· Negotiating the salary with right candidates as per the standards of the industry.

· Formatting and submitting the resumes as per the client.

· Maintaining Database of all the profiles which is submitted and which is Selected & Rejected by Myself or Clients.

·  Managed entire recruiting process including posting, sourcing, and screening, interviewing and making candidates available for the initial discussion and in-person interview, till the candidate joins.
·  Advertising on job boards (Seek, Indeed, linkedin, careerone, Whatsapp Group, Naukri, Monster Etc)
· Made suitable closure for clients like Vertusa(Polaris),TCS, Genpact and Infosys.

· Worked in various technologies lik Java, .net, Dynamic 365, SAP(FICO,MM,SD,PS,PP etc), UI/UX, Devops, AWS, cloud, Bigdata, DBA, SW testing etc.
            Orcapod Consulting services Private Limited, Bangalore (Mar 2015 – Mar 2016)

            Sr Technical Associate

Orcapod is a leading Consulting & Technology Staffing Company, providing broad range of services and solutions in Business & IT Consulting.

Role
· Sourcing profiles from different sources(naukri, timesjobs, monster, shine)
· Sourcing experiences for niche and vanilla technologies.
· Experience in client handling like Vodafone, bosch, TCS, Tataelxsi, UHG, HCL etc in IT & BFSI sector.
· Use all methodologies of sourcing like Headhunting, Referrals, Internet   sourcing.
· Screening the profiles, short listing & selecting the candidates in the preliminary rounds.

· Meeting staffing requirements of projects through effective mobilization of resources within deadlines

· Expertise in Profiles Delivery with deadline.

· Develop sourcing strategies that are successful in reaching potential candidates, both passive and active.
Skill Rich HR Solutions, Kolkata ( Sep 2013 – Feb 2015)
Technical Recruiter

    SkillRich provides HR solutions to businesses enabling to focus on core business and streamline          business processes.
· Mostly record the candidate details for IT & telecom positions of client 
      i.e RJIO  (Reliance JIO which was supposed to lunch).
· Checked the candidate’s experience related to the job requirement.
· Screen them with relevant experience, current & preferred location, salary etc. 

· Follow up the candidates for interview.

· Closed positions of Reliance JIO, Airtel & Vodafone for telecom & sales.

· Preliminary screening/short listing the right qualitative profile against the given    

      requirement.

· Speaking/ Emailing to the screened/short listed resumes and checking their availability  

       and interests.

Previous Technical Experience:

IQuest , Bangalore( Jul 2008 -Mar 2009)
Technology- .net, Oracle/SQL DBA

       Technical Skills:

              Mobile Applications - Android, Windows

              Web Technologies - HTML, CSS, JavaScript, XML, PHP, JQuery. 

              Testing Position - Manual/White box/Automation/Performance testers across testing tools

              Database/Tools - Oracle DBA, Microsoft Sql server, Power BI.

              Scripting - Linux, UNIX, Perl, Shell and Python

              IT Infrastructure - Infrastructure Engineers, Network Engineers, Linux admin, Windows admin, Vmware 
                                               admin, Solution Architect, cloud related skills (Azure/ AWS)       
              Languages - C, C++, Java, Asp.net, C# .net, VB.Net, WPF, Microservices

              Framework - Angular, AngularJs

              Some positions like Dynamic CRM, Blueprism Developer, RPA (Automation Anywhere, UiPath) etc
PERSONAL DETAILS

Name 



:
Purnima Chinara

Marital status                                              :               Married

Address   


     
: 
Bangalore
Nationality



:
Indian


        Languages Known


:
English, Hindi, Odia
        Passport                                                        :               Yes
DECLARATION 


I hereby declare that all the above- furnished details are true to the best of my Knowledge and belief.


