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Professional Summary

· Having around 6.5 years of experience and 3.5 Year in Implementation Oracle Cloud HCM (Fusion HCM).
· Expertise working on project Implementation, Configuration, and Production Support.
· Hands-on Experience in implementing workforce deployment 
· Experience in implementing Global core HR, Absence.
· Worked on Fusion HCM Core HR Setups.
· Experience in Fusion HCM Absence Configuration Setups.
· Expertise Fusion HCM Absence Creation Setups.
· Good experience on Absence Plans, Absence types and Eligibility profiles
· Having good experience in spread sheet Loader (HSDL).
· Good working experience in creation of DFF’S & KFF and Custom Value Sets.
· Experience on Enterprise Structure Configuration.
· Having experience on HCM security Roles and Approval Set Ups.
· Having Knowledge on BI and OTBI Reports, HCM Extracts
· Basic Knowledge on Fast Formula
· Quick Learner, Team player, willing to learn new technologies, flexible, Hardworking and positive attitude.

Experience Details	

1. Working as Fusion HCM Functional consultant in Raduiis card solutions private limited (Payroll : CL Infotech Private Limited)
        June 2020 – Till Date

2. Worked as  Associate Software  in Raduiis card solutions private limited (Payroll : CL Infotech Private Limited) July 2017 – Mar 2020

Educational Qualification	

Bachelor of Engineering (Information Technology) – NIER – June 2017

Technical Skills Summary

ERP		     :  Oracle Fusion HCM Release 13 Cloud 
Modules               :  Oracle Fusion HCM 
                                 (Global HR, Absence Management, Security, Approvals)
Languages	     :  Oracle 
Tools                    :  HDL and Spreadsheet Loader








Project 3:

Client  	: 	Zebra  
Project:             	Implementation
Role		: 	Oracle Functional Consultant
Duration        :          Oct 2022 to Till Date
Modules         :         Global HR and Absence

Responsibilities:

· Hands on experience on customizing the security, by creating data roles, security profiles and effectively using job roles and duty roles.
· Good Experience in Security Console (creates Users, assign roles to users).
· Developing HDL and HSDL Template as per the customer Requirement
· Absence Reasons, Derived Factors and Repeating Time Period
· Configured the Absence Management module Accrual Plans, Qualification plans. Absence Types without Plans.
· Involved and tested the complete cycle of Absence management as Employee, HR Manager and HR Administrator.
· Involved in creating Derived factors eligible profile, Absence plan and absence type

Project 2:

Client:                      Silicon Graphics 
Role:                        Functional Consultant 
Project Type:          Implementation
Duration:                 Dec 2021 – sept 2022
Module:                   Core HR, Absence Management, Approvals

Responsibilities:

· Set up and Maintain your enterprise and workforce structures
· Well versed with the setup of Work Structures - Location, Organization, Job and Grade in HR
· Configured Employment Information like Transfer, Promote and Terminate Workers
· Worked on Workforce Records, Documents etc.
· Worked on the Security aspects like Role based access control and data roles.
· Data Loading/Conversions using data Loader
· Responsible for Flex field Configuration



Project 1:

Client:                     AXA Technology Services
Role:                       Functional Consultant 
Project Type:         Implementation
Duration:                June 2020 – Nov 2021
Module:                  Core HR, Absence Management, HDL

Responsibilities:

· Implemented Global HR, Configuring Enterprise Structure, Workforce Structure, Reference Data Sets, Employee Hire to Retire Cycle.
· Involved in Hire an Employee (Worker, Non-worker, pending Worker, Contingent work).
· created few EFF and DFF’s to meet certain requirements
· Absence Reasons, Derived Factors and Repeating Time Period
· Involved in loading Worker related information
· Creating Security Console (creates Users, assign roles to users).
· Involved in creating Derived Factor, eligible profile, absence type and absence plan.


Company 2:    Raduiis card solutions private limited ((Payroll: CL Infotech Private Limited)
Client:             Volvo 
Duration:       July 2017 – Mar 2020

Responsibilities:

· Configuration of SAP MM organization levels and its assignment.
· Configuration of all master data (MM) as per the client requirement.
· Creation of different Purchasing Documents such as PR, RFQ, &amp; 
· Involved in developing customers reports as per plant requirements Data Collection ,
· Master, Purchasing Info, records.
· Validation , and uploading pertaining to master records, like Material Master , vendor


