  Kiran Pasupulati
 Oracle Cloud HCM Functional Consultant                                                                        
Mob:- 6300537172                                                                                                                                                                                                   
E-mail- Kiran.oracle2k@gmail.com
                      
Seeking challenging role in a result oriented company, where my acquired skills and education will be utilized towards continuous growth and advancement of organization in order to accomplish organizational goals
Core Competencies:-
f
· Total  11 years of experience in Functional with excellent exposure in Implementing and Developing of Oracle Fusion HCM & EBS R12
· Hands on experience in implementation and support Oracle Fusion hcm Modules Core hr,workforce compensation. 
· Involved for End to End Implementations and Supporting Projects.
· Experience on Requirement Mapping, GAP analysis, Unit Testing, UAT and User Training.

· Hands on implementation experience on Cloud HCM Modules like Global HR, Compensation.
· Hands on implementation and Support Experience EBS modules like Core HR, Payroll, OTL, Absences Management 
· Benefits Support experiences (USA)
· Payroll( USA and middle east.)  (US, UK   support)  in   EBS HRMS. 
· Working with US Legislation Compensation and Payroll Modules.

           implemented AIM and OUM Methodology and Involved in requirements gathering, ASIS study, preparing Process Flows, Configuring the Application, prepared Module design documents and Testing Test scripts and Scenarios of Business Processes.
education qualifications:-
· Master of Business Administration (MBA) from ICFAI Business School with HR and Systems in 2007-2009
· Bachelore of Commerce (B.Com-Computers). 
Computer skills :-
· ERP applications       :  Oracle Fusion HCM R13& Oracle Applications R12.1.3
· Specialized modules : Core HR, Payroll, Compensation
· Operating Systems    :  Windows 98,2000,XP and MS DOS
· Accounting Package  :   Oracle 11i&R12 and PL&SQL
work experience      project -1
· Working as senior consultant Sutherland Global Services  October 2021 to till date.
· Worked as  a Senior software engineer Belcan India Private Limited From Nov2020 to September 2021.
· Worked as a Functional Consultant  (Syneos Health) From  Jan 2017 to May 15 2019
· Worked as  a HRMS Functional Consultant   IBM  (Banglaore) Jan 2012 to Dec 2016.
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	Client
	ASTEC (US)
	Module
	CoreHR,Absencemanagement, compensation

	Role
	Senior Consultant
	Project type
	Implementation and Support.

	Modules
	 CORE HR and Payroll.
	Duration
	Aug22-2022 to till date


PROJECT DESCRIPTION
Since 1972, Astec has been connecting communities by providing innovative rock to road solutions for our customers. United by our purpose - Built to Connect - Astec is a leading global manufacturer of specialized equipment for asphalt road building, aggregate processing and concrete production. Operations are divided into two primary business segments. Infrastructure Solutions includes road building, asphalt and concrete plants, thermal and storage solutions. Materials Solutions includes aggregate and other material processing solutions.
JOB RESPONSIBILITIES:-

· Requirement gathering and solution design for hcm as per business requirement 
· Prepairing the RTM Template as per client requirement

· Preparing minutes to minutes as per the client business process

· Configuring the Core HR setups is the primary Task.
· Involved in the ESC creation.
· Configure the Legal entity and Legal jurisdiction and Legal authority

· Configured Legal Entities; BU.
· Configured the Workforce Structures (Locations, Departments, Jobs, and Positions).
· Configured end to end HR Setups which includes LE, LDG, Business Units &amp; all work structure objects.
· Configure the Key flexfieds .

· Configure the Costallocation key flexfieds.

· Configure the Banks and bank branches and Bank accoutns.

· Configure the Payroll elments, element eligibility.
· Configure the Payment methods.

· Configure the third party payment methods.
· Configure  the calculation Cards.

· Configure the object groups.
· Run the payroll process and run the quick pay.

· Daily interaction with end users for resolving queries and support on setup and configuration of processes implemented using Oracle HCM
work experience      project - 


	Client
	INTEL SAT(US)
	Module
	 CORE HR and Compensation 

	Role
	Senior Consultant
	Project type
	Oracle Cloud Functional

	

	Implementation Project and support
	Duration
	October 4 2021 to july2022


PROJECT DESCRIPTION:-

Vitas Healthcare, a pioneer in the hospice movement since 1978, is the nation’s leading provider of end-of-life care. Our name, derived from the Latin word for “lives,” symbolizes the VITAS mission: to preserve the quality of life for those who have a limited time to live. VITAS Healthcare provided $12 million in genuine charity care to hospice patients nationwide in 2021. This represents an average of 1 percent of our gross revenues—a ratio that few, if any, hospice providers can match.

PROJECT DESCRIPTION
· Configuring the Core HR setups, Set up and Maintain Enterprise structure and Workforce structures.

· Configured the Workforce Structures(Locations, Departments, Jobs, and Positions).

· Configured end to end HR system which includes LE, LDG, Business Units and all work structure objects.

· Requirement gathering and solution design for hcm as per business requirement 

·  Creating project based on scope by selecting Offerings and Options

·  Designing Chart of accounts structure by understanding client business

·  Hcm Configuration in the environment of Functional Setup Manager

·  Setting up Enterprise structure based on current organization Practices

·  Setting up Enterprise structure based on current organization Practices

· Conducting Conference Room Pilot (CRP), and User Acceptance Test (UAT).

· Completed setups for HCM to conduct CRP, UAT, and in Production environment

· Create Salary Basis and Eligibility profile and creating Manage Base pay 

· Creating individual compensation plan.

· Configure the budget planning  manage base pay 

· Configure the Performance Ratings in Compensation 

· Creating the options and dates and plan access 

· Creating workforce comepensaion plan and configure the plan deails and plan currencys and plan cycle.

·  Confiure the plan hirachies

· Configure the worksheets display 

· Configure the total compensation statements

· Create Grade , Grade Rates, Grade Ladders 

·   Worked on compensation modules created different compensation plans for Bonus, Stock and Salary incitement. Configured compensation work sheet.

· Configure the Derived Factor As per the client requirement
· Define the Bonus Element and other elements configuring 

· Create Performance Rating planing to evaluate workers performance during the workforce compensation plan, you can also define performance rating

· Configure the Compensation plans, Configure Plan Eligibility, Configure Plan Cycles, Configure Plan Currency, Configure Feedback Survey, 

· Creating the workforce Compensation Plans 

·  Configure the Total Compensation plans.
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	cOMPANY 
	Belcan india private Limited (US)
	Module
	Core HR, Compensation

	Role
	Sr software engineer 
	Project type
	Implementation and support

	Project type

	Fusion HCM
	Duration
	Nov 2019 to september (2021)


PROJECT DESCRIPTION
To better serve customers, Belcan created four business models designed to act as centers of excellence: Engineering Solutions, Workforce Solutions, Manufacturing & Supply Chain Solutions and Government IT Solutions. Each unit is designed to accelerate the business goals of our customers through unmatched expertise and a commitment to measurable results.
JOB RESPONSIBILITIES
· Requirement gathering and solution design for hcm as per business requirement 

· Creating project based on scope by selecting Offerings and Options

· Hcm Configuration in the environment of Functional Setup Manager

· Setting up Enterprise structure based on current organization Practices

·  Setting up Enterprise structure based on current organization Practices

· Conducting Conference Room Pilot (CRP), and User Acceptance Test (UAT).
· Creating new plan like Belcan federal merit2020 plan.

· Configure the paln steups.

· Budget distribution (Manager level budget and worklevel buget).
· Completed setups for HCM to conduct CRP, UAT, and in Production environment

· Create Salary Basis and Eligibility profile and creating Manage Base pay 

· Creating individual compensation plan and 

· Configure the budget planning  manage base pay 
· Configure the Performance Ratings in Compensation 

· Configure the new plans Like Perdium plan

· Preparing Questinaire Documents 

· Preparing the Admin Presentation and Manager Presentations.

· Configure the Budget plans
· Creating the options and dates and plan access 

· Creating workforce comepensaion plan and configure the plan deails and plan currencys and plan cycle.
·  Confiure the plan hirachies

· Configure the worksheets display 

· Configure the total compensation statements

· Create Grade , Grade Rates, Grade Ladders 
· Preparing the Employee QRG’S and Manager QRG’S 
·   Worked on compensation modules created different compensation plans for Bonus, Stock and Salary        Configured compensation work sheet.

· Configure the Derived Factor As per the client requirement
· Define the Bonus Element and other elements configuring 

· Create Performance Rating planing to evaluate workers performance during the workforce compensation plan, you can also define performance rating

· Configure the Compensation plans, Configure Plan Eligibility, Configure Plan Cycles, Configure Plan Currency, Configure Feedback Survey, 

· Creating the workforce Compensation Plans 

· Adjust Budget plans, . Managing Active Plans.
work experience      project -4
	Company
	Working as a fusion HCM Functional Consultant for Syneos Health  Hyderabad Jan2017 from to 2020

	Module
	Core HR, Workforce Compensation 

	Client 
	Syneos Health
	Project type
	Fusion HCM implementation& Support now

	Role

	 Functional Consultant
	Duration
	JAN-2017 May 2019

	Environment
	Oracle Fusion hcm R13. 20C
	Location
	Hyderabad


PROJECT DESCRIPTION :- 
         Syneos Health is the only fully integrated biopharmaceutical solutions organization. Our company, including a Contract Research Organization (CRO) and Contract Commercial Organization (CCO), is purpose-built to accelerate customer performance to address modern market realities. Created through the merger of two industry-leading companies – INC Research and inVentiv Health – we bring together more than 21,000 clinical and commercial minds with the ability to support customers in more than 110 countrie
JOB RESPONSIBILITIES
· Requirement gathering and solution design for hcm as per business requirement 

· Creating project based on scope by selecting Offerings and Options

· Designing Chart of accounts structure by understanding client business

· Hcm Configuration in the environment of Functional Setup Manager

· Setting up Enterprise structure based on current organization Practices

·  Setting up Enterprise structure based on current organization Practices

· Conducting Conference Room Pilot (CRP), and User Acceptance Test (UAT).

· Completed setups for HCM to conduct CRP, UAT, and in Production environment

· Create Salary Basis and Eligibility profile and creating Manage Base pay 

· Creating individual compensation plan.
· Configure the budget planning  manage base pay 
· Configure the Performance Ratings in Compensation 
· Creating the options and dates and plan access 
· Creating workforce comepensaion plan and configure the plan deails and plan currencys and plan cycle.
·  Confiure the plan hirachies

· Configure the worksheets display 

· Configure the total compensation statements

· Create Grade , Grade Rates, Grade Ladders 

·   Worked on compensation modules created different compensation plans for Bonus, Stock and Salary incitement. Configured compensation work sheet.

· Configure the Derived Factor As per the client requirement
· Define the Bonus Element and other elements configuring 

· Create Performance Rating planing to evaluate workers performance during the workforce compensation plan, you can also define performance rating

· Configure the Compensation plans, Configure Plan Eligibility, Configure Plan Cycles, Configure Plan Currency, Configure Feedback Survey, 

· Creating the workforce Compensation Plans 

·  Configure the Total Compensation plans.
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	Client
	Farmers Insurance Group
	Module
	Core HR, Payroll, absences maangement

	Role
	Functional Consultant
	Project type
	Oracle Cloud payroll

	

	
	Duration
	Nov-2015to Dec-2016


PROJECT DESCRIPTION :- 
Farmers Insurance Group is an American insurer group of automobiles, homes and small businesses and also provides other insurance and financial services products. Farmers Insurance has more than 48,000 exclusive and independent agents and approximately 21,000 employees
JOB RESPONSIBILITIES :-
· Configure the Legeslative Data Group
· Configure the Banks, bank branches,
· Configure the elements and element eligibulity
· Configure the Configure Consolidation Groups
· Configure the payroll definations
· Creating Payroll Objects
· Attach the Element Eligibility
· Creating Personal Payment menthods
· Configure payroll Earning Elements 
· Review the fast formulas 
· Creating Balance definations 
· Updating the balances Feeds for elements
· Calculate Payroll Run process.
· Strong in Client interaction and Supporting for the issues

work experience      project -2

	Company
	Working as a Associate Functional Consultant for IBM India Pvt Ltd, Jan 2012 from to Dec 2016

	Module
	Core HR, Payroll, Absences Manageement

	Client 
	Electro Mechanical Enterprises Qatar (Onsite)
	Project type
	oracle R12.1.3 Implementation & Support

	Role

	HRMS  functional Consultant
	Duration
	Nov-2014 to OCT-2015

	Environment
	Oracle Apps Realese 12.1.3
	Location
	Qatar(Doha)


PROJECT DESCRIPTION :- 

Electro-Mechanical Enterprises Qatar “EMEQ”, established in Doha in 2004, grown during the past years to become one of Qatar’s Grade “A” leading companies in MEP Engineering and Contracting
.JOB RESPONSIBILITIES :-
· Involved in the process of Recognize and Mapping the Client Requirement and Implement Oracle Apps
· Conduct requirements gathering workshops and document as-is Business processes (RD20)
· Analyze current Business processes and design future (to-be) Business processes (BP80).
· Preparation Configuration/setups (BR100) Document
· Preparation BR.010 GAP Analysis document 
· Preparation the User Manuals
· Preparation test scripts (TE40) and conduct CRP1, CRP2 and UAT
· Preparation of MD50 Functional Requirement Documents (FDD).
· Extensively involved in personalization of web pages.
· Prepare the Data Templates
· Prepare the Minutes to Minutes document Ofter completion of CRP1, CRP2, UAT.
· Key user Training to all the key users across the modules
· Involved in validating the Key Flex fields, Business Group, Organization and Organization Hierarchy and validating of Security Profiles, system profiles
· Involve in Creation of Person Types, Assignment Statuses, Special Information Types and Extra Information Types.
· Creation of different type of leave setups
· Done from personalization according to the client’s Requirement 
· Preparing documents of records(EIT’S)
· Creating Payroll Information
· Created payroll costing to GL Process
work experience      project -1
	Company
	IBM
	Module
	Core HR, Payroll, absences management

	Client 
	MAFIL (Manappuram Finance)
	Project type
	Oracle implementation & Support project

	Role

	HRMS Functional Consultant
	Duration
	Feb-2012  to oct-2014

	Environment
	Oracle Apps Realese 12.1.3
	Location
	Kerala Valapad (Clint Place)


PROJECT DESCRIPTION :- 
Manappuram Finance Ltd. is one of India’s leading gold loan NBFCs. Promoted by Shri. V.P. Nandakumar, the current MD & CEO, its origins go back to 1949 when it was founded in the coastal village of Valapad (Thrissur District) by his late father Mr. V.C. Padmanabhan. The firm was involved in pawn broking and money lending carried out on a modest scale. Shri Nandakumar took over the reins in 1986 after his father expired.

Since then, it has been a story of unparalleled growth with many milestones crossed. Incorporated in 1992, Manappuram Finance Ltd. has grown at a rapid pace. Today, it has 4622 (Includes branches of subsidiary companies) branches across 28 states/UTs with assets under management (AUM) of Rs. 252.25  billion and a workforce of 27,726
JOB RESPONSIBILITIES :-
· Worked on Leave management like Define Absence Elements, Absence Types, Accrual formulas,                    Carryover Formulas and Accrual Plans.
· Created Calendar Events and Work schedules.
· Write fast formulas by using functions and packages.
· Created test scripts and test scenarios.
·  Participated in migration activities.
· Supporting and resolving day-to-day user Issues.
· Involved in month-end and Year and reconciliation activities.
· Direct interactions with users and seeking information as required resolving the issues.
· Responsible to solve the issues logged by the users on various issues.
· Continuously maintain a support with super users via mails or phones to ensure their needs are understood.
· Log SR, actively participating in expertise resolution of the SR.
· Periodic communication with users regarding the progress on the issues being worked on.
· Worked on Issues based on Priority and updated the issues in Ticketing tool.
· Trouble shooting the issues and provided the solutions to the Users.
· Coordinated with other team members to resolve the issues through creation of service request in Meta link.
· Involved in the process of HRMS and Payroll by conducting system setup analysis and process walk through of the application. 

· Preparation of the key deliverables as per AIM like BR100, MD50. 

· Analyzed and solved the issues as reported by client team. 

· Responsible for setup maintenance of business groups, organizations and all Flex fields for Oracle Human Resources. 

· Documentation of the system setup and features to facilitate the production and review process.

· Support for Payroll Run Process, Quick Pay Process. 

· Daily interaction with end users for resolving queries and support on setup and configuration of processes implemented using Oracle HRMS. 

· Interacting with Client People when the additional information is required to solve the issues

· Raising the SR to Oracle when the issue is critical to get the assistance from Oracle

· Interactions with onsite Coordinators to get proper information regarding tickets when the information is not sufficient to solve the issue which is provided by End-Users
Date – 
Place - 
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