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Experience Summary:-

· Having almost 6+ years Years of experience into PeopleSoft and Oracle Fusion HCM Functional.

· Experienced in Core HRMS, Global Payroll and Absence Management, ESS, MSS PeopleSoft HRMS, Position Management, Personal data and job data, Security.

· Experienced in Talent management and Core HR.
· Experienced in working with Report generation using PS Query.

· Experience with JIRA tool.

· Experience with Agile & Waterfall Methods.

· Have good understanding on People Tools like Application Designer, People Code, Application Engine, XML Publisher, and Process Scheduler.

· Accomplished in successfully customizing modules based on Organizational needs and requirements.

· Having good working knowledge and communication skills and quick learner of new concepts and technologies.

· Work well as a part of a team, quick-learner and able to meet deadlines.

Education:-

· Master of computer science (MCA) from Jawaharlal Nehru technological University in the year of 2014.
Skill Set:

	· Applications
	
	:
	PeopleSoft 8.x, People Tools 8.5x , PeopleSoft 9.0/9.1/9.2 

	· Modules
	
	:
	Security, Core HR, Position Management, Profile Management, Personal data and Job Data, Workforce Administration, Global Payroll& NA Payroll and Absence Management, MSS, ESS

	· Database
	
	:
	MS SQL Server 2005, Oracle 10g

	· Languages
	
	:
	C & SQL

	· Operating Systems    
	
	:
	Windows XP/7

	· Development Tools  
	
	:
	Application Designer, Application Engine, Excel-to-CI

	· Reporting Tools         
	
	:
	People Soft Query 

	· Administration Tools
	
	:
	Process Scheduler, Security




Work Experience:-

· As a QA Engineer working in Optum, from Dec 21 2022 to Jun 24 2023.
· As a Consultant working in Capgemini in MBRDI, project from Nov 16 2021 to Dec 19 2022.

· Worked as a PeopleSoft Functional testing in Wipro Technologies Ltd in FedEx, project from April 02 2018 to Oct 09 2021.

· Worked as a PeopleSoft Technical Consultant in Maintec Technologies Pvt Ltd (IBM), PUNE from May 2017 to Dec 2017.

· Worked as a PeopleSoft Functional Consultant in SEARS HOLDINGS CORPORATION, PUNE from Aug’ 2016 To Feb’ 2017.
Professional Experience:-

Project #1:-



	Project Title                    :  Oracle Fusion HCM Functional consultant

	Client                               :  UHG

	Duration                          : Dec 21 2022 to Jun 24 2023

	Role                                 :  HCM Functional testing

	Description:

UnitedHealth Group is a health care and well-being company with a mission to help people live healthier lives and help make the health system work better for everyone.
Responsibilities
· Worked on the modules are Talent management and Core HR. 

· Experienced with JIRA tool.
· Created the documents for development purpose(GD document) and testing purpose.

· Worked with Talent management report testing.

· Worked with upgrade testing and regression testing for existing test cases, if required created new test cases.

· Giving demos to UAT team. 
· Verify all the JIRA tickets as required by our business process and if any failed raised the defect for that issue.




Project #2:-



	Project Title                    :  Oracle HCM/HRMS functional consultant

	Client                               :  Mercedes Benz

	Duration                          : November 16 2021 to Dec 19 2022.

	Role                                 :  Consultant

	Description:

Mercedes-Benz, commonly referred to as Mercedes and sometimes as Benz, is a German luxury and commercial vehicle automotive brand established in 1926. Mercedes-Benz AG is headquartered in Stuttgart, Baden-Württemberg, Germany. 

Responsibilities

· Strong knowledge with Talent Management modules such as Succession management and Talent Review.
· Functional responsibilities include: application design, test script generation, writing training guides, training end users, and production support

· Client Interaction, communication and managing client expectations in accordance with scope, time and effort, executing Onsite-Offshore support models

· Experience with JIRA tool and Agile & Waterfall Method.

· Working on the modules are Core HR, ESS, MSS to creating test scripts.

· Verify all the CR documents as required by our business process in the JIRA and if any failed raised the defect for that issue.




Project #3-



	Project Title                    :  PeopleSoft HCM/HRMS Functional consultant

	Client                               :  FedEx

	Duration                          : April 02 2018 to Oct 09 2021

	Role                                 :  PeopleSoft HCM Functional testing

	Description:

FedEx Corporation is an American multinational delivery services company headquartered in Memphis, Tennessee. The name "FedEx" is a syllabic abbreviation of the name of the company's original air division, Federal Express (now FedEx Express), which was used from 1973 until 2000. The company is known for its overnight shipping service and pioneering a system that could track packages and provide real-time updates on package location, a feature that has now been implemented by most other carrier services.

Responsibilities

· Created test plan, test case, and test scripts for configurations, customization's and system testing.

· Worked on Peoplesoft testing SIT (System Integration Testing) and QA testing, where I had to understand defects and provided solution accordingly.

· Created test scripts in the ALM (Application Life-cycle Management) based on Functional design document.

· Experience with JIRA tool and Agile & Waterfall Method.

· Working on the modules are “NA (North America) Payroll and Absence Management, Personal data and Job Data, ESS, MSS” to creating test scripts.

· Verify all the scripts as required by our business process in the ALM and if any script failed raised the defect for that script.




Project #4:-


	Project Title                    :  PeopleSoft HCM/HRMS Testing

	Client                               :  NBS(Nationwide Building Society)

	Duration                          : Feb 2017 To Dec 2017

	Role                                 :  PeopleSoft HCM Functional Consultant.

	Environment                  : Windows 7, PeopleSoft HRMS 9.2, People Tools 8.54


Description

Nationwide Building Society is a British mutual financial institution and the largest building society in the world. It has its headquarters in Windows, with an office in Thread needle Street, London, and administration centers based in Bournemouth, Northampton and Dunfermline.

Responsibilities

· Created test plan, test case, and test scripts for configurations, customization's and system testing.

· Worked on Peoplesoft testing SIT (System Integration Testing), where I had to understand defects and provided solution accordingly.

· Created test scripts in the ALM (Application Life-cycle Management) based on Functional design document.

· Working on the modules are “Global Payroll and Absence Management, workforce Administration, Core HR, Personal data and Job Data, ESS, MSS” to creating test scripts.

· Verify all the scripts as required by our business process in the ALM and if any script failed raised the defect for that script.

· Worked on PTF, by using PeopleSoft test framework recording the tests and save them. Those tests can be executed against the application to verify whether the application still behaves as expected.

Project #5:-


	Project Title                    :  PeopleSoft HRMS Production Support

	Client                               :  Sears Holdings Corporation, Illinois

	Duration                          : Aug 2016 To Feb 2017

	Role                                 :  PeopleSoft HRMS/HCM Functional Consultant.

	Environment                  :Windows 7, PeopleSoft HRMS 9.1, People Tools 8.52


Description

Sears Holdings Corporation is an American holding company headquartered in Hoffman Estates, Illinois. It is the owner of retail store brands Sears and Kmart, and was founded after the latter purchased the former in 2005.[2] Sears Holdings owns the brands Craftsman, Kenmore and DieHard. Sears Holdings operates 1,725[3] retail locations under the mastheads of Sears, Kmart, and their subsidiaries, such as auto centers and pharmacies. Since 2013, the company is the 13th largest retailer by annual revenue in the United States behind Walmart, Costco, Kroger, Target,Walgreens, The Home Depot, CVS Caremark Lowe's and Best Buy.

Responsibilities

· Involved in Conversions and Mass load processes for establishment, locations, departments and positions, gender and ethnicity. 

· Involved in customization pages to map different rule types.

· Involved in Core HR, Position management, Workforce Administration, Profile management, Job code and Job description, Global Payroll and Absence Management, support issues.

· Involved in the setups of business unit, company, pay group, national id type, actions and reasons, visa and work permits, license types, driver license data, work experience, citizenship.

· Analyzed and retrieving to troubleshoot and verify the data from Query manager.
