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Workday HCM Functional Consultant                       

Srinivas APN (WD Functional Consultant)    				 (srinu.wd001@gmail.com)                                         

                                                                                                             Mobile:+91-9573951648


Professional Summary

Having 4+ years of experience software systems and including 2.1 years extensive experience in workday Functional Consultant with implementing, configuring, analyzing, customizing, maintaining ERP. Expertise in Workday HCM , Benefits, Leave of Absence.
[bookmark: _Hlk72502155]Core Qualifications & Skills
· Experience in Workday HCM, Advanced Compensation modules.
· Experience includes Requirement Management, preparation and UAT Support.
· Ability to influence teams and stakeholders through collaboration, communication and project deliverables.
· Maintenance and creation of Workday Supervisory Organizations, Locations, Positions, Cost centers, Cost Center hierarchies.
· Worked on the Object Management Systems like Role Based Security, User Based Security, Job Based Security groups. 
· Supporting various aspects of data gathering, system configuration, unit testing, UAT and other components of the Global HR Workday implementation project for all functional areas within Workday HCM and Recruiting. 
· Help to organize and facilitate problem-solving discussions with the client, internal operations team, and project managers to resolve issues requiring a focused approach to maintain project continuity and requirements.
· Configure and modify Functional configurations as per the requirement.
· Configurations and set up data related to Workday HCM Core and staffing, business process.
· Have understood the client requirements and Analyzed on issues related to Reporting.
· Have supported functional queries from end user for workday HCM Employee self-service and Manager Self Service transactions.
· Excellent communication and strong interpersonal skills with the ability to interact with end-users, managers and technical personnel.
· Ability to work in-group as well as independently with minimum supervision.
· Have been actively involved in preparing test cases, functional specification documents.
· Providing application support in 24X7 production environment and coordinate production application and maintains activities.
· Analyzing the issues and providing clarifications/resolutions reported by the user.
· Coordinate with other team members for defect deliveries and production support activities.
· Dealing with incidents/SR’s status from assignment till closing.
Technical- Skills:
	WORKDAY SKILLS
	Workday HCM Functional.

	PROGRAMMING LANGUAGES
	XML, XSLT, X-Path.

	WEB TECHNOLOGIES
	SOAP, XML, XSD, Web Services (WSDL & SOAP), XSLT.

	OPERATING SYSTEMS
	Windows XP/Vista/Windows7/8.


Professional Experience:
· Worked as Jr. Software Engineer in INFOSYS  Ltd. from March 2017 to May 2019  
· Worked as Sr. Software Engineer in Cognizant from June 2019 to March 2021  

Education Details:
· Completed B-Tech with 70% from JNTU Kakinada, A.P.  

Project Profile:
Project #1: 
Project Name			: 	Workday Maintenance & Enhancements Project  
Client				:	NewsCorp, UK
Role				: 	Workday Functional Consultant
Project Description:
This is workday Maintenance project that handles any new development or enhancements of existing workday HCM application implemented for leading company Infosys.

Description:
The NewsCorp is a global company selling fast-moving consumer goods and grate products and it has more than 400 brands and unique place in the lives of people all over the world and per day, 2.5 billion people use NewsCorp products to feel good, look good and get more out of life – giving us a unique opportunity to build a brighter future. Source 100% of our agricultural raw materials sustainably and enhance the livelihoods of people across our value chain and these products must be sustainable at every stage in their life-cycle, not just in our factories. That means working with others, including our suppliers, consumers, governments, NGOs and other businesses to help create the major changes that are needed to address the biggest challenges facing our world. Seven out of every ten households around the world contain at least one NewsCorp product, and our range of world-leading, household-name brands includes Lipton, Knorr, Dove, Axe, Hellmann’s. Trusted local brands designed to meet the specific needs of consumers in their home market include Pure it and Suave.

Roles and Responsibilities:
· Working as a first point of contact for the business in Core HR and Compensation.
· Modified configuration of existing business processes of organization as per the new business requirements in Core HCM and Compensation, Creating and Editing compensation plans and Creating and modifying compensation eligibility rules.
· Involved in Mid-year and Year-end merit review of compensation which include rolling out merit, bonus and stock plan and leading the entire process from start till end.
· Experience in Functional Requirement Analysis, Gap Analysis, Production Support, Training Business Users, Testing, and Documentation. Research existing functionality for fit-gap analysis for new HCM requirements. 
· Been responsible for the day-to- day HR systems support as well as implementing planned system enhancements in Workday Human Capital Management. Experienced on Workday system Updates.   
· Experience in Business Analysis and security, Business Process Flows and administration, Reporting, implementation Possesses, strong analytical and problem-solving skills with outstanding communication.
· Manage the HRIS development and support process to prioritize and execute requests for changes and/or enhancements to Workday.
· Getting requirements from client/vendor and working on providing the solution for the same. 

Project: #2
Project Name			: 	Workday Maintenance & Enhancements Project  
Role				: 	Workday Functional Consultant

Description: 
Philips Lighting Uden are part of Philips Electronics. The core business in Uden is the development and manufacturing of translucent ceramics (Alumina) for HID (High Intensity Discharge) lamps. HID lamps are widely used for retail, shop lighting and offices. These HID lamps have a unique combination of quality of light and lowest cost of ownership (low energy consumption). CDM lamps use only 20% of the energy, compared to Halogen lamps.

Role & Responsibilities:
· Handling independently the cases of day to day issues raised by business users in Core HCM and Compensation.
· Conducting Business requirement sessions with business users to implement new functionality or changing the existing functionality in Workday tenants.
· Coordinating with client team to provide the project day to day status.
· Creating and Editing compensation plans.
· Creating and modifying compensation eligibility rules.
· Modifying the calculated fields.
· Creating Custom fields and objects.
· Creating and editing new compensation packages as per business requirement.
· Working Closely with Business and HR Tier2 and Tier 3 teams to fix the issues.
· Performed SIT and supported UAT post making any changes to functionality of system which include preparation of test cases as well.
· Coordinating with functional team and providing technical solutions for the incoming requirements. 


Declaration:
I hereby declare that the information furnished above is true to the best of my Knowledge.
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